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PREFACE 



This publicacion one of a series of eurriculum documents in 
career education written under the statewide curriculum develapment 
project conducted by the New Jersey Curriculum Management Center. 
Materials develuped under this project are published by the New Jersey 
Vocational-Technical Education Curriculum Laboratory in order^to, ensure 
the widespread availability of these materials to practitioners in the field 
at a reasonable cost. 

Dr. Joseph F, Kelly 
Project Director 

New Jersey Curriculum Management Center 
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INTRODUCTION 



Workshop in Providing Equal Career Opportunity provides a step- 
by-step procedure for training counselors and teachers to provide sex 
fair career counseling and programs. With new federal and state equal 
education legislation, affirmative action legislation* and the increasing 
demand of 51% of the population for equal career opportunities, it be- 
comes Imperative that counselors and teachers gain proficiency in help- 
ing young persons overcome seK role stereotyping in career selection* 

This manual provides plans, resources and materials for an eight- 
hour training session. It is suggested that one eight-hour session be 
held. A full day meeting provides continuity of program and ensures 
full attendance for the eight hours of training,^ However, two alter- 
nate plans are included If a full day session is not feasible i four 
two-hoUr sessions or two four'^hour sessions. 

Areas to be covered in the Workshop programs arei LEGISLATION— 
Counselors and teachers will have an opportunity to become familiar 
with equal education legislation (Federal Title IX) and Its Impact on 
career education and career guidance, SEX FAIR TESTS, TEXTS, OCCUPA-- 
TTONAL iNFOHMATION'--^Gu±dBl±tiBB for sex fair tests, texts and other 
materials will be presented and discussed with emphasis on implementa- 
tion. PROGRAMS/TECHNIQUES AND RESOUBCES~thm major thrust of the Work- 
shop will be developing programs for providing sex fair counseling and 
information co all students. Included In the manual are suggested pro- 
grams and techniques as well as listing of resource personnel and ma= 
terlals* 
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WORKSHOP OBJECTIVES 

By the end of the workshop, educators will be able to* 

1* Identify need and rational for providing seK-fair career 
guidance. 

2, Identify equal rights legislation and its Impact on ed-- 
ucational programs including but not limited to: 

--career education programs 

-^^educational counseling 

-^--career counseling 

--^^occupational information 

— career/interest assessment materials 

--vocational training programs 

3* Develop programs to provide all students with information 
and role models of both sexes working in previously non-- 
traditional careers. 

4. Discuss and ImpleTTient guidelines for evaluating occupational 
information for sex bias. 

5. Discuss and Implement guidelines for evaluating career/ 
interest assessment instruments for sex biaSp 

6* Identify resource personnel and materials to be utilized 
in sex fair career programs and counseling. 
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PREPARATION FOR WORKSHOP 
!• Identify need in school system 
2* Prepare or select Workshop objectives and plans 
3, Secure administration approval for workshop 
4» identify target population 

5. Establish critaria for participant selection—whom to select if 
more than 30 apply='^sugges tions : 

^--male/f emale balance 

^-one from each school or area 

- — elementary vs. secondary balance 

6* Establish date and time — suggested workshop time is one eight-hour 

day with 30 to 45 minutes for lunch or to coincide with normal school 
day * 

?• Arrange for in^guide or continuing education credit from a college, 
if available. 

8. Secure facilities for workshop—preferably large room with space 
for small groups and media presentations 

9* Prepare workshop announcements 

10* Send announcements 

11, Arrange for meals/refreshments as necessary 

NOTEi If lunch is included, have it served on premises to save 
time 

12, Contact resource personnel to direct workshop 

13, Select participants--=no more than 30 

14, Arrange for substitute, coverage if necessary 

15, Notify participants of acceptance. Request each participant bring 
a sample of career information material used, 

16, Arrange for necessary A,y, materials 

47. Collect materials for distribution to participants 

18. Prepare press release for local newspaper 

i 

19. Prepare evaluation form 
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20. Check facility and media arrangements 

21, Implement Workshop 
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PREPAIiATION FOR k'ORKEilOP 



m CHART OF ACTII'ITIE!] 



Noed 
(1) 



Qfedl^ or Continuing*! 
(7) 



Pripaie or Secure adiiiinlstra- 
aelect yorkshop^tive approvaL * 
(2) " (3) 



1 



i 



tafgat critiria 
populotion for silec^ 
(4) Eion. . 

(5) \ 



\ 



Secure Arriinga for 
physieal mah ox 
facilities refrsBlientB 



\ 



Appropriate 
PoEorlalB 

t 



Cqniiynlea- 
^ions to 
participanEs 



\ 



(S) 



Arrinp for 
iiudio-vlaual ' 
equipniint 

(U) 



IB^ Pii^ ■ # 



Pripare Send Announce- 
mniB (10) 

(i) 



Select Arrange Check 
■ Pardci-^Biibstitiita-^facilitiei 
pants coverage (20) 
(13) (U) t 



\ 



/ 



CenEact FrBpare Fresii 
Resgurce— * Relensi ■ 
Persons (18 
(12) 



Suliniit 
Ruleast!-* 



/ 



(19) 
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POST WORKSHOP ACTIVITIES 

^* Coli^^^ ©valuations 
2* p^^pare press release 

3* ^^gpribute press release to local media 
^' Prep^"® teport 

5- DisC^^^^te report to educational participants, resource 
pg^gons and appropriate administrators 

6- Foll^^^^P on suggestions and recominendations of participants 



COLLATE PREPARE ^ . DISTRIBUTE ^ 

^ EVALUATIOnI^ REPORT REPORT 

/ i \ 

UriDi^SHOP FOLLOW UP REC0^MENDAT10NP ^ PROJECT 

• COMPLETION 



PREPARE SUBMIT 
^pgESS --i^ PRESS 

RELEASE RELEASE ^ 
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WRKSHOP IN FROVISING 
One 8-hoyr 



Eiglifration 



intfoduQtion of 
piftiaipanti 



Outline mm 



A^tlcuda Aageaiient 
Quaselonnalri 

piscusiion 



Awarinais of Mm 



COFFEE 



LeglalaEion ind its 
ioiplicatlQDB 



Guidaliiiii £sf 
gvaluiEiiig Mas of 
mut and pftsr 



PROCEDUREyiTiDe 



Pirticipinti iacuri mm tm 
and sip in I 



Wekonii by Bupefintendont, 
Prificipil, ilorkihop DiriQtor, 
or othir apprBpriite piriDfii 

Farticipants introta thenisilves 
wijh m% ind im of respQnsibllity. 
Have rtii QQpent: on wliy anrQlled 
or whit Eliiy hope to gain ttm the 
workEhopi 

Korkahop direetor iliouid immi 
Workihop objicdvii and Wprkihop 
Bchidula, 4ik for codentl. 

AdnilnlsEar and icore attitudia 
qiieBtionnBiFi. 



"i do you lee exiiliplBi of bu 
bias in your Bchcol? 

Show filiii and disciiie 



Prisantation 



(lueBtione and diicuBiion Im 
parElcipants* Spiaker mliht dEi 

SQnia iXISpliii 

Uiini pidelineBi dliQyii whit to 
look for when avaluating niEariaL 



Til 



S min. 



3 mifli 



10 iBini 



10 iDin. 

30 inin. 
30 inln. 
ki iin. 

15 ffliri. 
30 niin, 

30 min. 



HATEIIAie/RESOUlCES 



COHMEMi 



Priparid nan up' Re|istratisn ilieuld omt ai 

Blank natca Up pirtlcipints arrive. Be 

Harking pinB prepared for early arrivals 
§ip in sliait for naitia 
and dapartsiint or soliool 



Attitude queBtlonnaire (|uiBUonnairis ehould be 
^ee AppindiK B kept by parElQipantg 



Film "a Ctaoi To Choosa" 
Sii Appandix A 
DlBQuaalon luidi Appendix A 



SiQ Appendix C fo^i possibk 
iourcia of ipeikgrs 

Sea Appandix C for farther 
inforfintion ahpuE thi law 



Scott Foraiflian 
Guidiliniii §ia Appendix F 



Lynch ihoiild be aefvpi m. 
primiaee 



nPE; One&-hour 

OBJECTiyi WK fRQCEDUaES/HETfiODS ^ m___ jMERlAy/mROES COMB 

#4 & Peruiual of nsn-igx Have siatiriili diipliyid on tablg. 30 niin* §lo Appgiidl^ D for 
|i biasid ffiiEifiali Have biblio|TjphiBi avoikbli. liitlni of pQisible 
materioli 

Ik I Diieusi diapky^d le|in to diicuis wiyi ot using 15 jaln* 

ffi fflitiriiii, diaplayad Mtatialst IdinEify 

balni uiad* 

is Guidelinis for Hivi parEidpants mlMt inaEerial U mn* Iviluation of mUtUl cQuld 

alMnatini m hmgU iscordlng to luidelinas. be done in smII groups, 

bill in idueational 
laterlais. 

B Cuidelisei for Biiic Diacuss gyideiinii and clti tiat 30 lin. 

blai in kUmt Mt\\ m and ire not bm biasid. 

invontOFleBi ' „ • 

'.'4.=.. 13 i Progriisa I Taoliniqiias In poups, idintify iddlEional 60 lin, ' Groups can be broken up by 

i ' techniquea ind mmtm to help |rade Iml or by teaehers/ 

^ provide iex fiir cariir aducation. counsDlori Groupi ahould be 

I no larpr thin 10 

Smation Recorder in eich group raporc to 20 lin, 
krga ifpupa* 
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WORKSHOP IN PROVIDING iqi 



Four 2-houi: 



OBJlCTlVli tOFiC 



Siiiion 11 Regiitrailon 



iDURES/HmODe 



PirticipsnEs mm um tip ind 
lip Ih 



TIME 



3 fflin. Pripirid. mm £ap 

lUnk npi Up 
Marking pini 
Bln| in ihiet for nasie 



COilNTS 



and 



Hint Of Ediool 



Rigii tilt ion should omt ai 
participBflte arrive* Be 
prepared for early irrivaL 



HelcDi^ 



InErsdyction of 
^artiQipinta 



Oudina mm 
0 objieEivei ini 

II Exiffiples of iiKlBffl in 



WikQii by BupirintindinEi 5 atn. 

princlpil, wDrkshop director^ 
or othir ippropriete person* 



Paftidpinti inwoduee tealvag 
with fliD^ and iria of rigponBlblliEy. 
Have Ehei Qowni on why anroUid or 
what Ehiy hops to glin froi Ehe 
workihop, 

yorkihgp diriQ^Dr ihould iimu 
Wofkihop DbjieEivii and disauis 
yofkihop achednlii Ask for eosienC^^ 



Fik pfeseiitatiDn and dlscuasipn, 30 mni 



"A Ghanee To Chpoie" Hie 
Appendix A for discussion 
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In iiiiall groypii idenElfy initinEas 30 inin. 
of bias mi diicrlsinitiQn. 



II Attitude AiEiiSM.E AdiainisEar end scora quistionniiri. 30 lin. 



2 II IdenEification of 
sax bias. 

12 LeililaEion and iEi 
, iiplicationi for 
eduQitioni 



Guidelines for 
ivaluiElni biaa of 
eariirs and other 
iMitiriaL 



RiporE oti Itiitincei of biai/ 
diicfindnaElQn enQOuntired (hoEeworkj 

a^^Spiaker priiintation 
b"Diieusiisn and qusiEioni 



15 min, 



■30 i^in, 



b--I5 iQin. 



Uaini luidiliniBi di^cuii vhit to 
look fof wtiin evaluatin§ maCicial. 
In iiiall groupij havi pirEioipiflEi 
ivaluate latirial brou|ht for iix 
biai. 



Questionnaire Eoe 
Appendix I 



Break into iiiiall iroupi for 
25 linuteg. Hava groupi 
report at end. 

Iteworki Identify addi- 
tional esaipiii of bias and 
dii elimination. 



See Appendix C for 
poisible^ioureas of 
speakirs 

Distribute ippropriati 
reBOUfQii froQ Appendix D 

Scott Fdresnian Guidellnei 
in AppindiK F 



nfli Four 2*hoyr 
DBJICTIVIS TOPIC 



PIDEECURES/MEIHODS 



TIHE iTERUy /RKOPOK CQffliMTS 



14 h. PeruiUil of mmu 
16 biaiad nateriali 



Havi oiatifiale displayBd on tabll 
Ikvi blbiiopaphies available , 



Ik k Guideline for evaluating Distribiite and discuss Guidelines 
II m bias in test niitariil and rasiarch on teitii 



20 fsin. M Appendix D for ligting 
of pOBSlble materials 

W ffiln^ Sei Appendix E for pidd- 
lines and tmm\i 



SeiilQii k |3 k hoium L 



In Mil groups, identify 
tgchniques and rosources to help 
providi m fair caraar 
educotion 



Groupi m be broken up by 
padi level sr sonia other 
oieans but ahculd be no 
larier than 10. 



Smuation 



Horkihop EvaluaEion 



Recorder in each poup riport to 
larp groups. 

Pirtieipanti fill out workshop 
evnluaEicni. 



10 sin. 



Evaluation fortns 
Sii Appindis 11 
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APPENDIX "A" 
MEDIA RESOURCES 
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APPENDIX A 



MEDIA RESOURCES 
Sex Role Stereotyping In Coimselingi 
"A Chance To Choose" 
A, P.O. A* 

1607 New Hampshire Avenue N*W, 
Washington j D.C. 20006 

Sex Role Stereotyping in Textbooks i 

1, *'Dick and Jane as Victims" ($40.00 rental, 20 minO 

Women on Words and Images 
Box 2163 

Princeton, New Jersey 08540 
OE 

25 Cleveland Lane 

Princeton J New Jersey 08540 

2. "Dick and Jane Receive a Lesson in Sex Discrimination" 

Corrine Perkins 
815 Oakcrest Avenue 

Iowa Citys Iowa 52250 (write for information) 

3, "The Girls Corner i Textbooks and Options""With tapes 

Six different slide shows each 30 min, and music 

a. Introduction d. Social Studies Books 

b. Math Books e. Science Books 
Cp Readers Spelling Books 

Lenore Weitzman 
University of California 
Sociology Department 

Davis, California (write for information) 

4. "This Book is Rated^* (* Sexist) ($15.00 rental) 

Fort Worth Education Task Force 

Berry Block 

2619 Hartford Drive 

Fort Worth, Texas 76109 

o 28 
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Media Resources continued s 

Davelopment of Sex Role Stereo typing i ($60.00 rental) 

1* ''Growing Up Femalei As Six Becomes One" ($60*00 rental) 

New Day Films 

267 West 25th Street 

New York, New York 10001 

2. "Masculine or Feminine Your Role in Society" 

Coronet 

65 East South Walter Street 
Chicago, Illinois 60601 
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APPENDIX 

"A CHANCE TO CHOOSE" 
Discussion Guide 

1. What kind of attitudes did the research indicate counselors had 
about sex roles? 

2» How could you account for the differences in numbers of female 
doctors s lawyers and engineers in this county compared to other 
countries cited? 

3, Why is it important to have equal representation of minorities and 
women in all career material? 

4, What effect do biased forms of career interest inventories have 
on students? 

5, What parts of this filmstrip are reflected In your counaallng 
office or in your materials? 

6* What must counselors do to counteract sex bias In counseling? 
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APPENDIX "B" 
ATTITUDE EXPLORATION ACTIVITIES 
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APPENDIX B^l 
SELF EVALUATION 

Do you ask boys to do heavy work and to perform executive duties in 
the classroom^ and girls to do light work and secretarial chores? 

YES N O 

Do you pity girls who are unable or unwilling to be fashionable? 
_YES N O 

Do you call special attention to girls who are unable or unwilling to 
be athletic? 

^YES N O 

Do you call special attention to boys who are athletic? 

^Y ES N O 

Do you react negatively to boys who have long hair or wear earrings, 
or do you reacL negatively to girls who wear slacks? 

Y ES N O 

Po you plan different activities or different adaptations of the same 
activity for boys and for girls? 

YES ^NO 



Do the 'lessons you use include more eKciting role models for boys than 
for girls? Do they stereotype women as housewives * mothers or workers 
in menial or supportive positions? 

Y ES N O-; 

Do you sometimes say, "Boys shouldn't hit girls," or "Ladies don't 
talk that way," or "Ladies before gentlemen"? 

Y ES NO 

Do you expect girls to be more" verbal and artistic than boys, or boys 
to be more mathematical and scientific than girls? 

YES NO 
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Do you feel it is more important to help boys sort out career options 
than to help girla do the same? 

YES NO 



From the Gibbons School , New Brunswick 
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APPENDIX B-2 
WOMAN IN FLUX 

A Survey of Sex Role Attitudes 
The following survey attempts to investigate attitudes toward women* 

General Dix*&Qtions 

1. Circle correct answer on separate 
answer sheet* 

2, Do not write in space for score, 

3* You will score your own survey according 
to directions given at completion of 
survey, 

Dii*&ation8 foT marking yom' answeps : 

The survey consists of 68 statements. You are to react to eaoh state- 
ment, indicating degree of support or non-support* 

The scale and its interpretation is as follows i 



IBM CODE RESPONSE SCALE 



A 



Strongly Agree (SA) 



Mildly Agree (MA) 



Equally Agree and 
Disagree (EAD) 



Mildly Disagree (m) 



Strongly Disagree (SD) 



INTERPRETATION 

Indicates a concerned ^ strong, 
positive feeling about the statement* 

Indicates less concern, but still 
a positive feeling about statement* 

Indicates an ambivalent feeling 
about the statement , to which you 
cannot give direction. 

Indicates less concern, but still 

a negative feeling about the statement 

Indicates a concerned, strong, 
negative feeling about the statement. 



Approach the survey in a truthful and candid manner* Try not to qualify 
and make exceptions to the statements, but rather react quickly to them* 
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Nurturance and concern for others are equally important for men and 
women. 

In a mature marriage , the man's ego needn't feel threatened becauBe 
his wife is a successful career woman* 

A woman who works full time cannot possibly be as good a mother to 
her grade school age children as one who stays at home. 

Any woman, married or single, should receive the same pay for a 
particular job as a man would* 

A girl's college education is more often wasted than a boy's. 

Women tend to respond emotionally , men by thinking* 

The 1962 actions of dental and engineering societies , which have 
indicated that they would like more women to train for professions, 
are beneficial recommendations. 

Physical care of aging parents should more often be the daughter's 
responsibility* 

Nothing can be more satisfying to most women than a well kept home, 
clean and neatly dressed children ^ and a good tneal always ready for 
their family* 

Doctors who tell distraught mothers to work part time or go to school 
are performing a valuable service* 

There should be a sex advantage for boyss other things being equal, 
on the granting of graduate fellowships. 

Women with ability should feel a responsibility for using their 
talents for the betterment of mankind. 

The values and ideals held by women will have more impact on society 
if women are encouraged to get sufficient education and professional 
training* 

Men are meant to lead, and women, except in extreme circumstances, 
to follow* 

A married woman with pre-school age children is justified in working 
simply because she wants to* 

True love for her family and an active concern for mankind are in^ 
separable for a married women* 

Many emotional and adjustment problems in children are primarily 
due to working mothers* 

Women should be granted maternity leavas from their jobs on the same 
basis as men are granted military leaves from theirs* 
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19. A wman should interrupt her college education to put her husband 
through school* 

20. Choice of college is not as important for a girl as for a boy. 

21. Many women have a responsibility to put their humanizing talents 
to work outside the home. 

22. Marriage and children should take precedence over everything else 
in a married woman's life. 

23. Man is traditionally the breadwinner and woman is the homemaker, 
and we should attempt to maintain a definite role separation. 

24. Pre--schQol age girls should be encouraged to explore and manipulate 
their environment on the same scale as pre-school age boys. 

25. Women who work are taking jobs away from men. 

26* As a general rules women tend to minimize their abilities, 

27. Courses in math and physics should be considered by more girls than 
are considering them todays 

28. Most women tend to lose their femininity when they perform Jobs 
usually executed by men. 

29. The fact that her husband will have additional home responsibilities 
should not deter married woman from working. 

30. The emphasis on beauty and desirability tend to encourage a pre- 
mature concern about marriage among our teen aged girls. 

31. Mothers of children under three should not work either full or 
part-time unless there is a serious economic necessity for so doing. 

32* A school district is not justified in making the wife resign after 
marriage when both she and her husband have been teaching in that 
system. 

33. Going to college to get a husband can justifiably be the prime goal 
of a girl * s college career, 

34. Less serious academic and career aims for girls should be understood 
and accepted by teachers working with girls. 

35. Sex stereotypes impede logical career evolvement for many individuals 
in that sex stereotypes, rather than the abilities and interests of 
the Individual, become paramount. 
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36* Women should decorate and enhance their homes and leave the larger 
world to men, 

37* Lova and charity begin In the home; therefore, women with children 
should stay in the home after marriage and not worry about extend^ 
Ing their love and charity beyond. 

38. We need more good child-care facilities so that mothers who have 

a desire to work can do so without worry about the welfare of their 
children, 

39. A single woman should be hired over a married woman, even though 
the married woman has slightly higher qualifications, 

40* Sexually mixed, elective home economics classes and industrial arts 
classes would be a good idea* 

41 • Elementary schools should expose girls to wider occupational horizons 
than the traditional picture of mother in the home that is found 
in elementary school text books* 

42, Women handle routine, detailed repetitive tasks better than creative 
and imaginative tasks* 

43. A choice between being a wife and mother and working full time is 
no longer necessary^ as the two can be workably integrated, 

44* A wife's opinion should have the same bearing upon important decisions 
for the family as her husband -s. 

45. Mother substitutes can hardly ever do as adequate a job rearing as 
the child's own mother. 

46* Women should be given advancement opportunities commensurate with 

their interest and abilityj even if it means a man of slightly lower 
qualifications will be by=passed* 

47. "An insurance policy to be used only if needed," is a good way for 
a girl to view her college career preparation. 

48* Marriage and children should be viewed as decidedly limiting factors 
in the career development of girls* 

49. One of our greatest untapped resources of competent professionals, 
In many areas, is women* 

50. Married women should not crave personal success, but instead be 
• satisfied with their husbands' achievements* 

51. A mn should never be expected to do the dishes in other than emer- 
gency circumstances. 

52. Women who graduate from college and work at least part- time have 
children who are generally more independent. 
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53. School districts should refuse to hire married women aa teachers. 

54. Courses in the arts and romance languages should be considered by 
more boys than are considering them today* 

55. Boys need to be educated so that they will be cogni2ant of the 
broader role of today -s women, 

56. Few women have the fortitude and ability to compete in a man 'a 
work worlds such as in economics and politics, 

57* A man can establish a beneficial relationship with his child by 
greater participation in the child "S physical care, 

58. A stimulating, interesting, non'-dependent type of wife can be an 
asset to a marriage* 

59. More than one caretaker is likely to be confusing to a year old child, 

60* The difficulties involved in women supervising men on jobs have been 
exaggEvatei^ . 

61. Wfi:;h riw sxcepniuii of work involving considerable physical strength, 
ih'iiri- ian't an area of work today in which women couldn't make a 
j^njor contribution, 

62. Collinses would benefit by hiring more women staff members, 

63. Adjvistment to the traditional role of wife and mother should take 
precedence over utilizing the unique career abilities of a woman, 

64. Most men a' -", hippier if their wives are dependent and subservient. 

65. Girls are rvcr.y protected in our culture, 

66. Colleges and univarsities should continue to enforce the ante^ 
nepotism rules by not permitting Joint hiring of husband^wife teams, 
irrespective or qualifications. 

6/. Women should continue to enter the careers that they have traditionally 
entered, such as teaching, nursing, library work, and social work; 
to the exclusion of more traditionally masculine pursuits, such as 
law and engineering. 

68, A i^arried woman with children at home should not become involved 
at "he career level of work. 
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A SURVEY OF SEX ROLE ATTITUDES 



CODE I SA^ — Strongly Agree 
MD"Mildly Disagree 



MA— Mildly Agree 
SD"Strongly Disagree 



EAD~^Equally 

Agree and 
Disagree 



1 BA MA EAD m SD 

2 SA MA EAD m SD 

3 SA MA EAD m SD 

4 SA MA EAD MD SD 

5 SA 1^ EAD m SD 

6 SA MA EAD MD SD 

7 SA MA EAD MD SD 

8 SA MA EAD MD SD 

9 SA MA EAD MD SD 

10 SA MA EAD MD SD 

11 SA MA EAD m SD 

12 SA MA EAD ffi) SD 

13 SA MA EAD MD SD 

14 SA MA EAD MD SD 

15 SA m EAD MD SD 

16 SA MA EAD m SD 

17 SA MA EAD m SD 

18 SA MA EAD m SD 

19 SA MA EAD m SD 

20 SA MA EAD MD SD 

21 SA MA EAD m SD 

22 SA MA EAD MD SD 

23 SA MA EAD m SD 



24 SA MA EAD MD -SD 

25 S A MA EAD m SD 

26 SA MA EAD MD SD 

27 SA MA EAD MD SD 

28 SA MA EAD MD SD 

29 SA MA EAD MD SD 

30 SA MA EAD m SD 

31 SA MA EAD m SD 

32 SA MA EAD m SD 

33 SA MA EAD MD SD 

34 SA MA EAD m SD 

35 SA MA EAD MD SD 

36 SA MA EAD ^m SD 

37 SA Wl EAD MD SD 

38 SA MA EAD m SD 

39 SA MA EAD MD SD 

40 SA MA EAD MD SD 

41 SA MA EAD m SD 

42 SA MA EAD MD SD 

43 SA MA EAD MD SD 

44 SA MA EAD m SD 

45 SA MA EAD MD SD 

46 SA MA EAD MD SD 
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47 SA MA EAD W SD 

48 SA MA EAD m SD 

49 SA MA BAD MD SD 

50 SA MA EAD m SD 

51 SA MA EAD MD SD 

52 SA MA EAD m SD 

53 SA MA EAD m SD 

54 SA m EAD MD SD 

55 SA MA EAD m SD 

56 SA MA EAD MD SD 

57 SA MA EAD m SD 

58 SA MA EAD MB SD 



59 SA MA EAD MD SD 

60 SA MA EAD SD 

61 SA MA EAD MD SD 

62 SA MA EAD m SD 

63 SA MA EAD m SD 

64 SA MA EAD MD SD 

65 SA MA EAD W SD 

66 SA MA EAD m SD 

67 SA MA EAD MD SD 

68 SA MA EAi? m SD 

Sub Total 
Sub Total 
TOTAL 
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SCORING 

Iteins numbered 1,2,4,7,10,12,13,15*16,18,21,24,26,27,29,30,32, 
35,38,40,41,43,44,46,49,52,55,57,58,60,61,62, and 65 are the items 
which indicate a favorable attitude toward the changing (emergent) 
role of woman and should be given the following number of points for 
each of the five possible choices* 

(SD) 1 pt. ^ (^DD) 2 pts. (EAD) 3 pts. (MA) 4 pts. 

(SA) 5 pts. 

Items numbered 3,5,6,8, 9,11, 14,17,19,20,22,23,25,28,31,33,34,36, 
37,39,42,47,48,50,51,53,56,59,63,64,66,67 and 68 are the items which 
indicate an attitude supportive of the traditional role of woman and 
should be given the following number of points for each of the give 
possible choices* 

(SD) 5 pts, (m) 4 pts, (EAD) 3 pts. (MA) 2 pts. 

(SA) 1 pt. 

The highest possible score that can be obtained, on the questionnaire 
is 340 and would indicate an extremely positive attiCude toward more 
female participation in traditionally masculine areas and support for 
sexuai- equality* The lowest possible score is 68 and of course would 
indicate a strong preference for seeing women limit themselves to their 
traditional role and functions. Scores from 204 to 240 can be considered 
in the emergent direction and from 204 down to 68 in the traditional 
direction. 

Items in Englehart*s survey were divided into subscales to identify 
more specific attitudes toward various areas affecting women's changing 
role. The subscales and items relating to each are as follows i 





SUBSCALES 


ITEMS 


1. 


Equal Educational Opportun- 
ities (9) 


ll,20,33,34,40,4i,47j54,55; 


2. 


Role in Home (11) 


8, 9, 22, 23, 36, 37, 43, 51 ,J8, 63, 64; 


3. 


Working Wife/Mother (10) 


2 , 3 , 10 17 .29. 31 ^8 i 68 » 


4. 


Female Societal Position (9) 


1,6,14,19,30,42,44,50,65; 


5. 


Maximizing Women's Potential (6) 


i|.i3.»26.2i.3i.ii; 


6. 


Equal Job Opportunities (15) 


4 , 7 , 18 , 25 , 28 , 32 . 39 ,46 ,53,56, 
60,41,_62,66,67; 


7. 


Child Rearing Practices (5) 


24,45,52,57,59; 
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SCORING I 

Seore underlined items (favorable) with: 
^5. B^4, C^3, D^2, E^ll 

Score itema not underlined (unfavorable) with 
A^l, B^2, D^4, E^5i 
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APPENDIX B=^3 

If a lightbulb burned out in the movie proj actor In my clasiroom, 
1 would! 

ask a fflale student to replace It* 

ask a female student to replace it- 

raplace the bulb myself, 

If a spitball flew across my classroom, 1 would i 

look for the male student who threw it. 

look for the female student who threw it. 

look for the student who threw it. 

As a female physical education teacher , I coach a girl's soccer 
team and 1 discover that I put in as much timep but am paid less 
than a male coach doing similar work. I would i 

talk to my principal. 

feel quietly "that's the way it is". 

talk to my husband or other member of my family- 

seek legal advice. 

ASiE female assistant principal^ I applied for an opening as 
principal. I was advised that a man would be appointed because 
it was felt that a man would be have greater respect in the com- 
munity and would be able to maintain better control in the school, 
I would! 

accept that as a fair evaluation, ____ 

feel that it was unfair evaluation * but accept the fact 
of the discrimination and take no action* _____ 

try to "fight" the situation In some way. ____ 

As a parent, my son tells ine that he would like to take the home 
economics elective in Jr, High, but that no boys ever sign up and 
he'd feel funny being the only boy. I would i 

encourage him to sign up for industrial arts. 

encourage him to sign up for home economics despite his feelings. 
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encQurage him to talk to his counselor. 

talk to someone in the school myself* 

6, As a parent^ I begin to notice subtle ways in which my spouse 
encourages the girl children and the boy children to fit into 
accepted sax roles (for example^ insisting that boys control 
their feelings while girls may express them; being concerned 
when girls take physical risks, but expecting that behavior of 
boys. ) I would i 

be thankful for my spouse's positive influence, _____ 

disagree with that influence and try to discuss the 
matter frankly. _____ 

disagree but hide my opinions for fear of disrupting 
family harmony. 

try to find a group or meeting In which we both might con-- 
front the issua outside our own family. 

1 * As a father, I feel that my children are cared for and handled 
primarily by their mother. 1 want a larger part in their up-- 
bringing. I would: 

take no action for fear of disturbing family 
harmony * 

discuss my feelings frankly with the children's 
mother. 



take more initiative In matters affecting the 
children. ^ 

As regards the field of sports i boys can be counted upon toi 



I particularly dislike seeing girls 



If I had the opportunity of entertaining a 10 year old boy for a 
whole Saturday, I would suggest that we 



44 



- 33 " 



1 would be particularly pleased if a little girl I had been close 
to grew up to b e 



I particularly dislike seeing boys 



If I had the opportunity of entertaining a 10 year old girl for a 
whole Saturday i I would suggest that we 



I would be particularly pleased If a little boy I had been close 
to grew up to b e _ 



In the blank space provided , briefly note an aspect of your 
life experience as indicated* Leave the boxes blank until later, 

-^=My career field is 



-^=My favorite leisure time activity is 



==After my financial obligations are taken care of, 1 
best like to spend money on 



"Most of my friendships were formed through 



Now go back and peruse your answers. If you feel that the life ex-- 
perience you noted is the result of a free and personal choice and 
the reflection of your individuality, check the left-hand box. If 
you feel that this aspect of your life would have been or would be 
different if you were of the opposite sex, check the right-^hand box* 
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APPENDIX 

Discuss the following quotes in either large or small group 
settings, ir 

Suggested items to consider: 

1. What role has been assigned to the female? 

2* Do you think the author is conscious of the role he has ascribed 
to women? 

3. How would author deal with feioales in general? 

4, How would the author deal with professionally competent women? 

5, What would you say to the author about his opinions? 

6. Why do you think the author feels as he does? 

"For me^ women are only amusing ^ a hobby. No one spends too much time 
on a hobby*" 

Henry Kissinger, 1973 

"Like most women (my wife) thinks with her glands, instead of her 
head... There are many ways a wife can make a difference in a political 
campaign, especially a cl;pse one. The first time I won by 17,000 votes 
When I got married I won my next election by 67,000, So you can figure 
a good wife is worth at least 50,000 votes," 

Senator Mark Hatfield, 1973 

"Wells we've never sent any woman into space because we haven't had a 
good reason to* We fully envision, however, that in the near future 
we will fly women into space and use them the same way we use them 
on earth-— -for the same purpose." 

Astronaut James Lovell 
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APPENDIX B'-S 
OTHER TECHNIQUES 

Adveptis&ment Analysis: 

Have prepared clippings from magazines and newspaper advertisements 
depicting sex role stereotyping. Include pictures of women in 
stereotyped rolea"beautiful, glamorous , as secretary* washing floor ^ 
etc* and men in the stereotyped role of executive, athletic* being 
the protector s etc. 

^--distribute male pictures to one group and female picture to another* 
Have each group list adjectives describing people in the pictures. 
Then compare lists of adjectives. 

NOTEi Save this list to compare to the adjective study noted 
in **A Chance To Choose". 

— ^have group pick out and discuss stereotypes perpetuated by the 
ads* What effect do these ads have on people and their expecta-- 
tions of self and others? 

Satco'y^ABBigrmentQ : 

Break into two groups at random. Give each group an identical list 
of ten Job titles. 

Direct each group to assign an average salary that J Dough might 
earn at that job* For one groups give the person's name as Jane 
and the other group the name will be John* 

Compare results. Are men still eKpected to earn more? Are they 
inherently worth more? 

CounBeling VigmttB: 

Prepare a simulated or real audio or video tape recording of a 
counseling session with a client exploring a non-^traditional career* 
An example might be a girl who eKpresses interest in becoming a 
forest ranger or a boy exploring clerical careers* 

Have workshop participants discuss how they might handle the 
situation. 

Life Planning: ^ 

Prepare a sheet for each p icipant. The sheets will be of two 
types I one will readi 

"Susan Smith is 17 and a junior in high school* She is well 
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likedp M^ctive In school activltlea, and is student council vice- 
president* Susan haa a B+ average and likes science and literature 
best. Susan is going steady and is fairly serious about her boy-^ 
friend. She is trying to plan her future—what should she consider?" 

The other set of sheets will read exactly the smie except it will be 
Sam Smith and the pronouns will become masculine* 

Have the participtots mswer the question individually* Form groups 
of four — ^two who had *'Saoa" sheets and two who had "Susan" sheets. 
Have the groups note different seK--related trends* 



48 



- 37 - 



APPENDIX "C" 
RESOURCE PEOPLE 
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APPENDIX C-1 

RESOURCE PEOPLE FOR IN SERVICE TRAINING 
REGARDING 

SEX ROLE STEREOTYPING AND SEX .DISCRIMINATION IN EDUCATION 



NORTH JERSEY 



New Jersey 1974 

mRTH JERSEY aont. 



CENTRAL JERSEY aont. 



Joan Abrams 
34 Keata 

Short Hilla, 07078 
aOl-STS'-SSAA 

Merle Breltenfeld 
411 Park Street 
Upper Montclair, 07043 
201-746-1664 

Carol Kope 

19 Hillside Avenue 

Glen Ridge* 07028 

201--748-5545 

Rebecca L. Lubetkin 
11 Walnut Court 
South Orange* 07079 
201-762-0143 

Rita Marshall 
40 Durand Road 
Maplewood, 07040 
201-763-1872 

Olga Mitchell 
17 Warwick Road 
Summit, 07901 
201-273-0674 

Geri Raichel 
532 Spencer Drive 
Wyckoff, 07481 
201-444-9587 

Barbara Rubin 
2039 Kennedy Blvd. 
Jersey City 
State College 
Jersey City, 07302 
201-547-3189 



Rochelle Sunnners 
297 Warwick Avenue 
Teaneck, 07666 
201'-833-1550 

Judy Weiss 
9 Owen Drive 
Maplewood* 07040 
201-763-9128 

CENTRAL JERSEY 

Jean Ambrose 
549 Lenox Avenue 
Westfield, 07090 
201-232-0870 or 
201-932-9729 

Joan Bartl 

38 Jefferson Road 

Princeton, 08540 

609-921-2149 

Jenelyn Block 
704 Highland Avenue 
Westfield* 07090 
201-233-9745 

Phyllis Boring 
14 Tunica Court 
Old Bridge, 08857 
201-679-8465 

Jennifer MacLeod 

4 Cannoe Brook Drive 

Princeton Junction, 08550 

Joan Mednick 
3 Dartmouth Drive 
Hazlet, 07730 
201-739-1289 



Helen Seitz 
Roosevelt, 0855. 
609-443-5825 

Jacki Yuhasz Walker 
51 Danetnar Drive 
Matawan, 07747 
201-566-1613 

Lenore Walker 

6 Academic Road 

East Brunswick, 08816 

201-564-4230 

Judy Weiss 

801 Stangle Road 

Martinsville, 08836 

201-469-3080 

NORTHWEST JERSEY 

Theodora Martin 
One Spruce Road 
Clinton, 08809 
201-735-5045 

SOUTH JERSEY 

Laurie Egan 
25 Cindy Drive 
Manahawkin, 08050 
609-597-2035 
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APPENDIX C 

The listings on pages C=3 and C-4 ara peraons 

or agencies who will be able to assist in securing qualified 
resource parsons for workshops. 
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APPENDIX C-2 



WOMEN'S BUREAU 
(October 1974) 



REGION AND STATES 



REGIONAL DIRECTORS 



ASST, REG. DIR, 



ASSOC. ASST. REG, DIR, 



1. BOSTON 
(Conn. ^ Me. j Mais.p 
NJI. / R*l. , Vt.) 



2. NEW YORK 
(N* J. j N.Y* , Puerto 
aieo, Vir. Isl,) 



3. PHILADELPHIA 
(Dela. , D.C. ^ MD. 
Pa. , Va, , W. Va.) 



4. ATLANTA 
(Ala.^ Fla.p Ga. , 

Ky., Miss., N.C. 

SiC, , Tenn.) 



5. CHICAGO 
(111. , Ind. , Mich. , 
Minn.* OhiOp Wise.) 



6* DALLAS 
(Ark. p La,, N.M. 
Okla., Texas) 



Gerald Reidy 
Room 1700-c 
j.F.K. Bldg. 
Boston, Mass 02203 
(617) 223-5430 

Stephen Blum 

Room 3500 

1515 Broadway 

New York, N.Y. 10036 

(212) 971-7051 



J.B. Archer 
Room 14320 
Gateway Bldg, 
3535 Market St. 
Phil., Pa 19104 
(215) 597=1116 



Robert Burns 
Room 500 

1371 Paachtreet St, 
NE 

Atlanta, Ga 30309 
(404) 526-^5366 



Ray Siegel (Acting) 
16th Floor 
300, South Wacker Dr. 
Chicago, in. 60606 



Paul W. Story 
Room 9036, Fed, Bldg 
1100 Gonmierce St. 
Dallass Texas 75202 
(214) 749-3842 



Walter Parker 
Room 1600 Al 
J.F.K. Bldg. 
Boston, Mbbb 02203 
(617) 223-5565 

Frank Mercurio 
Room 33O0 
1515 Broadway 
New York, N.Y. 
(212) 971-5451 



Charles Angell 
15th Floor 
Gateway Bldg. 
3535 Market St, 
Phil., Pa 19104 
(215) 597-1185 



Ms. Vivian L, Buckles 
Room 1612-C J.F.K. Bid. 
(617) 223-4036 
Patricia Kelly, MA 



Mrs, Mary Tobin 

Room 3302 

1515 Broadway 

New York, N.Y. 10036 

(212) 971-5451 

Harriet Page, PDS 

Mary Sanford, MA 

Ms. Margaret ta Seay Bel 
15th Floor 
Gateway Bldg 
3535 Market Sl. 
Phil. j Pa 19104 
(215) 597-1183 
Diane Mehlmann, MA 
Mary Rlordan, PDS 



James Patching Jr. Ms. Joan Green 



Room 331 
1371 Peachtree 
Atlanta, Ga 30309 
(404) 526^5801 



Room 536 

1371 Peachtree St. 
Atlanta, Ga 30309 
(404) 526-'5461 
Gay Cobb, PDS 
Grace Moon, MA 
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Gerald Mitchell Ms. Mary Manning 
Room 869 Room 732 

230 S. Dearborn St. 230 S. Dearborn 
Chicago, 111. 60604 Chicago, 111 60604 
(312) 353-7280 (312) 353-6985 

Sandra Frank, PDS 
Monica Cookj MA 

Philip F. Arrien Mr. Rhobia C. Taylor 
Room 13B3, Fed. Bid Room 13F12, Fed. Bld| 
1100 Commerce St. 1100 Commerce Street 
Dallas, Texas 75202 Dallas, TeKas 75202 
(214) 749^2037 (214) 749-2568 

PeSSy Jones, MA 
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REGION AND STATES 



REGIONAL DIRECTORS 



ASST. REG. DIR. 



ASSOC. ASST. REG. DIR. 



^7. IMJSAS CITY 

V (Iowa, Kansas, 

> iMiasourii Nebraska) 



Richard McAvinew 
Room 2505, Fed, Bldg 
911 Walnut Street 
Kansas City, Mo 
(816) 374-5941 



Doyle Loveridge 
2000 Fad, Bldg, 
911 Walnut Street 
64104 Kansas City» Mo. 
(816) 374-5381 



Me. Barbara Wald 
2000 Fed. Bldg. 
911 Walnut Street 
Kansas City, Mo. 
(816) 374-5383 
Betty Myers 



8, DENVER 
(ColOs Mont. , 
N.D. , S,D. , 
Utah, Wyo.) 



.9. SAN FRANCISCO 
(Arig. s Cal. > 
Hawaii, Nevada) 



Samuel Martinez 
Room 16436 Fad. Bldg. 
1961 Stout Street 
Denver, Colo. 80202 
(303) 837-3791 



George Smith 
Room 10064 Fed. Bldg. 
450 Golden Gate Ave 
San Francisco, Cal, 

94102 
(415) 556-^8754 



Higinio Costales, 
Jr. 

15412 Federal Bid, 
1961 Stout Street 



Ms. Lionila Saenz 
15412 Federal Bid. 
1961 Stout Street 
Denver, Colo, 80202 



Denver, Colo. 80202 (303) 837-4138 
(303) 837-4613 Kathryn Jones ^ MA 



Miss Virgina Allee 
Room 10431 
Box 36017 

San Francisco, Cal. 

94102 
(415) 556-1318 



Mrs. Madeline Mixer 
Room 10341 
Box 36017 

San Francisco s Cal. 

94102 
(415) 556-4138 
Elba Tuttle, PDS 
Eleanor Creas, MA 



10. SEATTLE 
(Alaska * Idaho * 
Oregon, Wash. ) 



James T. Hughes Vernon Nil sen 

Room 2078 Arcade Pla^a 1921 Smith Tower 
1321 Second Avenue 506 Second Avenue 
Seattle, Wash. 98101 Seattle Wash. 
(206) 442-1545 (206) 442-1536/37 



Mrs. Lazelle Johnson 
2015 Smith Tower 
506 Second Aveneu 
Seattle, Wash. 98101 
(206) 442-1534 
Selma Tames, MA 
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STATE TMINERS FOR THE PROJECT ON SEX EQUM.1TY IN GUIDANCE OPPORTUNITIES 
ALABAMA I 



ALASKA I 



DE^^Ei 



DISTRICT/ 
OOLUMIAi 

FLORIDA: 



GEORGIA I 



HAWAII j 



IDMOs 



ILLINOIS : 



INDIANA! 



IOWA: 



Ms. Mary Jo Craddock, 711 11th Street, Apt, E, Tuscaloosa 35401 
205-345-0819 

Ma, Susan B. Merrltt, 2916 Knlk Avenue, Anchorage 99503 
907-272-6938 



ARIZONAi Ms, Jamie Trainer, 1216 S, Camino Seco, Tuscson 85710 
602-885-7118 

ARKANSAS: Mrs, Mary Barham, Counselors Chaffin Jr. High, Ft- Smith Public 
School, 3514 Country Club, Ft. Smith, 72901 501-452-2226 

CAL: Ms* Kay Ragan, Mt. San Antonio College, 1100 N, Grand Avenue, 

Walnut 91789 213-331-7139 

COLORADO: Ms. Nancy Scott, Colorado Women's College, Mountview Blvd and 
Quebec, Denver 80222 303-394-6980 

CONN: Dr, Marguerite Hall Rengel, University of Hartford, 200 Bloomfield 

West Hartford 06117 203-243-4483 



Dr, Richard A. Edwards, 116 Hulllhen Hall, University of Delaware, 
Newark, 19711 302=738-1219 ^ ' 

Ms, Angle King Corley, 3519 14th Street, N.E, Washington, D,C, 
20017 202-529-7431 

Ms, Coleen Story, College of Education, University of South 
Florida, Tampa 33620 813-974-2100 Ext, 376, 233 

Dr, Kathleen D, Crouch, Georgia State University, University 
PlaEa Atlanta 30303 404-658-3016 

Dr, Richard White, Kamahameha Schools, Kapalama Heights, Honolulu 
96817 808-841-8211 Ext, 570 

Ms. Leila Lewis, Consultant, Pupil Personnel, State Department of 
Education, Boise 83720 208-ja4=2282 

Ms. Barbara Yocum, Moraine Valley Community College, 10900 South 
88th Avenue, Palos Hills, 60465 312-974-4300 Ext. 267,268 

Dr, Marianne H. Mitchell, Department of Counseling and Guidance, 
School of Education, Indiana University, 2805 East Tenth Street, 
Room 180, Bloomington 47401 812-337-9118 or 9010 

Dr. Lauralee Eheriman, Division of Counselor Education, W, 114 East 
Hall, University ?i Iowa, Iowa City 52240 319-353-3370 
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KANSASi Dr. Margery A, Neely, Holton Hall, Kansas State University, 

Manhattan 66505 913«522-5938 

KENTUCKY i Ms* Angela Wilkins, Kentucky Division of Guidance ^ Capital 
Plaza Tower, Room 1731, Frankfort 40601 502"564-'3678 

LOUISIANA: Dr. Laurabeth HickSs Counselor Education^ Southern Unlversitys 
Baton Rouge 504-771-2890 

MAlHEs Ms. Barbara Spath, Counseling & Testing Services , University 

of Maine at Fort Kent, Pleasant Street, Fort Kent 04743 
207-834-3162 

MARYLAND: Mrs. Brady J* Fletcher, One Waterway Court, Rockvllle 20855 
301-460=3956 

MASS: Ms; Mary Dunnington Mitchell , 223 Old Beaverbrook Roads Village 

of Nagog Woods, Acton, 01718 617-263-9731 

MICHIGAN: Ms. Celess Mc Lester, Box 420, Michigan Department of Education , 
Lansing 48902 517-^373-1434 

MINNESOTA: Ms, Arlene Breckenridge, 3820 Adair Avenue North, Crystal 55422 
612-537-0302 

MISS: Ms, Gayle Roberts , Mississippi State University, Counseling Center, 

Drawer NL, Mississippi State 39762 601-325-5502 

MISSOURI: Dr, Queen D, Fowler, Washington University, Box 1085, St. Louis 
63130 314-863-0.110 Ext. 4634, 4215 

MONTMAi Ms. Carolyn Jennings, Center for Student Development, University 
of Montana, Missoula 59801 406-243^4711 

NEBRASKA: Mr. Roger Hudson, 233 South Tenth, Lincoln 402-435-0993 

NEVADAi Ms, Beverly Eagan, 115 Smithridge, Reno 89502 825-7394 

N* HAMP. I Ms. Ruth Nemzoff Berman, 57 Raymond Street, Nashua 03060 
1-880-2800 

NEW JERSEYi Ms. Donna Cubit-Swoyer , 71 Main Street, Woodhridge, 07095 
201-636-0348 

NEW MEXICO: Ms. Carmen J. Langs ton, Rt. #5, Box 228A, Santa Fe 87501 
505-455-7472 



NEW YOiUC: 



NORTH 
CAROLINA I 
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Dr. Judy Egelston, 1362 West Lake Road, Conesus 14435 
716-243-2455 

Ms. Cynthia Terres, #7 Pinehurst, Eagle Road, Belmont 28012 
704-825-9567 
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N, DAKOTA: Ms. Diana Pace, Counseling Ctr, University of North Dakotap 
Grand Forks, 58201 701-772-3325 

OHIO; Dr, Lewis E. Patterson, 3598 Atherstone Road, Cleveland Heights, 

44121 216-382-6520 

OKLAHOMA Dr, Amour J> Andrews, Counseling Ctr., University of Oklahoma, 
650 Parrington Oval, Norman 73069 405-325-2911 

OREGONi Ma. Pat Moore, 768 State Street, Salam 97301 503-363-9169 

FENNi Dr. Judith Scott, University of Pittsburgh, 207 Hill Bldg. 

Pittsburgh 15260 412-624»4067 

R.l.i Mrs* Maxine V.S* Nichols, Whale Rock Road, Narragansett 

02882 401-483-4113 

SOUTH Dr, Linda Brooks, Counseling Bureau, University of South 

CAROLINAi Carolina, Columbia 29208 802-777-5223 

S* DMOTAi Dr. Linda Reisser, Division of Student Services, South Dakota 
State University, Brookings 57006 605-688--4121 

TENNESSEE: Mrs* Ruth S, Benn, c/o West High School, 3300 Sotherland Avenue, 
Knoxville 37919 584-3345 

TEXAS: Dr, Jeanne Werner, East Texas State University, Box 5518 

Texarkana 75501 214-838-0507 

UTAH I Ms. Kay M* Coleman, Women's Resource Center, University of 

Utah, Salt Lake City 84112 801-581-8030 

yfi^ONTi Ms. Joyce Slay ton Mitchell,' Wolcott 05680 802-888-4652 

VIRGINIA: Ms, Joan F, Walker, John Tyler Community College, Chester 

23834 804-748-6481 

WASHINGTON! Ms* Georgie Kunkel, 3409 S.W. Trenton, Seattle 98126 
206-935-8663 

W. VIRGINIA: Mr, William Mullett, 203 Branchfield Drive, Charleston 26062 
304-342-3779 

WISCONSIN: Ms. Joan Daniels-Pedro, 5917 Old Middleton Road, Madison 
53705 608-238-0756 

WSfOMING: Ms, Lynn Parker, Counselor-Instructor, Laramie County 

Comiunity College, 1400 East College Drive, Cheyenne 
82001 307'634-58S3 
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APPENDIX C-U 



Other sources of resource peoplei 



Society of Wotnen Engineers* 

345 East 47th Street 

New York Cltys New York 10017 

American Association of University of Woman^ 
2401 Virginia Avenue, N,W, 
Washington, D,C. 20037 

(many local chapters have a Women's Caucus) 

National Federation of Business and Professional Women* 
2012 Massachusetts Avenue, N*W* 
Washington, D.C, 20036 

Affirmative Action officers at local universities and colleges* 
Local National Organization of Women (NOW) Chapters 

Feminist Consultants Directory — a listing of qualified persons offering 
consultation and training in a variety of areas relating to sexism 
throughout the U.S. Available fromi 

Association of Feminist Consultants 
4 Canoe Brook Drive 
Princeton, New Jersey 08550 

*The main headquarters listed here will be able to supply Information 
on local Chapters in your area. Governor's Commission on the Status 
of Women* Most states have a Comilssion on women or other correlary 
agency at the state level. 
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PUBLICATIONS 

1. Guidelines for Improving the Image of Women in Textbooka 
Scott Forasman ^ Company 

1900 East Lake Avenue 

Glenviaw, Illinois 60025 - Regional Office, Oakland, New Jersey 

2. Jaak and Jill 

Bonnie Bllky Zimmerman 
36 Castletown Road 
Pleasantown, California 94566 

3. Counseling Girls md Wom&n Over the Life Span 
AFT, AFL-CIO 

1012 Fourteanth Street 
Washington, D,C, 20006 

Changing Sexist Praotiaes in Clasaroom - Item #600 

AFT, AFL-CIO 

1012 Fourteenth Street 

Washington, D,C. 20006 

5* "Look Jane Look, See Sex Staraotypes-* 
NJEA (NJEA Review) 
180 West State Street 
Trenton, N,J, 08608 

6. Consciousness Hasora md Sea Eole Stereotyping in the Sahoots 
National Education Association 

Publication Division 
1201 16th Street N,W. 
Washington, D,C. 20036 

7. The Women's Direatory (N,J*) - A Roster of women amployed in 
non-traditional female occupations* For use by schools, colleges 
Woman's Rights Task Force on Education 

549 Lenox Avenue 
Westfield, N,J, 07090 

8. A Bibliography of 67 Positive Female-Image Books in Amevlaan 
History and Belated Biography and Fiction for the J::". High 
U"omen-o Richt TasI: Force on Education 

9. Women's Studies Newsletter - Quarterly 
The Feminist Press 

Box 334 

Old Waatbury, New York 11568 gg 
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10. F&minist EeBouraea for Sahoois and Colleges 

A guide to curricular materials* Carol Ahleem & Jacqeline 
M. Frallge, The Feminist Press. 

11. Thm Guide to Current Female Studies 1^ 11^ and III 

For college, high school, in-service and conmiunity courses, 
college and continuing education programs. The Feminist Press. 

12. Women -3 Rights on Eduoation: The Study of Sem Disarimination 

In the N,J. Pi^Uo Sahoois " Prepared by Lenore Walker, Education 
Departraent, Women's Equity Action League 

13, The Potential of Women^ Jan. J. Durkin 

A study measuring aptitude and knowledge areas of men and women 

in terms of career choices. 

Johnson O'Connor Research Foundation 

Human Engineering Laboratory 

346 Beacon Street 

Boston, Mass, 02116 

14, Female Studies: No. 1 Sheila Tobias 

A collection of colliege syllabi and reading lists 

15, Female Studies: No. 2 Florence Howe 
Literature and Cultural Criticism 
KNOW, Inc, 

P.O. Box 86031 
Pittsburgh, Pa. 15221 

16* Women in the Curriaulmi 
Bernice Sandler ^ Dir. 
Association of' Ainerican Colleges 
1818 R. Street, N*W. 
Washington, D.C. 20009 

17. Women in Hi s tory— Hers tory-^ Changing Boles of Amerioan Women 
Learning materials and activities* High School Board of Education 
of the City of New York, Office of Instructional Services, Bureau 
of Social Studies 

131 Livingston Street 
Brooklyn, New York 11201 

18. Suggested Aativities for Teaahing About Women in the Sahoois 
Marjorie Stern^ High School 

toerican Federation of Teachers 
1012 14th Street, N.W, 
Washington, D.C. 20005 
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19, Sesc DiffermQes in Adoleaa&nt Voaational Pref&rBnoBS-^- 
Helen Olive, 

Raprint from Vocational Guidanca Quarterly 
American Personnel and Guidance Association 
1607 New Hampshire Avenue, N.W. 
Washington^ D,C. 20009 

20, Non^sexiBt Curriaula^ Materials for Elmnentai'y Sahools 
Clearinghouse on Women *s Studies—The Feminist Press 

21, ypu Won't Do—Wnat Textbooks on U.S. GoVermient Teaah High 
Sohool GirU. Jennifer MacLeod and Sandra Silverman, KNOW, Inc. 

22, Women^ s Studies: Reaation and Evaluation 

Cleveland Women's Studies Research Group, Women's Center 
Case Western Reserve University 
11111 Euclid Avenue 
Cleveland, Ohio 44106 

23, NEA-ELO-PAK on Sex Role Stereotyping 
NEA 

1201 16th Street, N.W, 
Washington, D,C* 20036 

24, Today's Changing Holes: An Approaah to Nan- Semis t Teaahing 
Primary— Intarmediate^^Secondary 

National Foundation for the Improvement of Education 
Suite 918, 1156 15 Street, N,W, 
Washington, D,C» 20005 

25, A Han&ook to Assist Local Boards of Eduaation^ Sohool 
Administrators^ Interaultural Eduaation Advisory ComrLttees 
in the D&veloprrwnt of Qualify Interaultural Eduaation. 
State Department of Minnesota 

Department of Education 
Division of Planning and Development 
Equal Education Opportunity Section 
St, Paul, Minn. 55101 

26, Stop Sex Hole Stereotyping in Elementary Eduaation^ A Handbook 
for Parents and Teaaher 8— Martha Cohen 

Connplrg Inc. 
P.O. Box 1571 
Hartford, Conn. 06101 
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ORGANIZATIONS WHICH PUBLISH MATERIAL 
ON BREAKING SEX ROLE STEREOTYPING 

Write for bibliographies to* 

American Personnel and Guidance Association 
1607 New Hampshire Avenue , N,W. 
Washington, D.C. 20009 

2. American Federation of Teachers 
1012 14th Street N.W. 
Washington, D.C. 20005 

3. Board of Education of the City of New York 
Office of Instructional Services 

Bureau of Social Studies 
131 Livingston Street 
Brooklyn, New York 11201 

4* Change for Children 
2588 Mission Street 
Room 226 

San Francisco, California 94110 

Non sexistj non-racist curriculum materials for pre-school and 
elementary school children. Write for brochurei 

5. China Books 

125 Fifth Avenue 

New York, New York 10003 or 

2929 Twenty'-fourth Street 

San Francisco, California 94110 

fi. The Clearing House on Women's Studies, an Educational Project 
the Feminist Press 
SUNY/College of Old Westbury 
Old Westbury, New York 11562 

7. The Emma Willard Task Force on Education 
1520 W. 27th Street 

Minneapolis, Minnesota 55408 

8. Citizen's Advisory Council on the Status of Women 
Department of Labor Bldg* 

Room 1336 

Washington, D,C, 20210 

9* Cogent Associates 
575 Erving Street 
Princeton, New Jersey 08540 
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10* Everywoman's Center 

University of Massachusetts 
Amherst, Mass 01002 

11, Fedaration of Organizations for Professional Women 
1818 Street, N.W. 
Washington, D*C, 20009 

12* Feminist Book Mart 
162-11 Ninth Avenue 
Whites tones Naw York 11357 

Free catalog of women^s books and non^sexist children's book 

13* Feminist Press 

Clearinghouse on Women's Studies 
College at Old Westbury 
Box 334 

Old Westbury, New York 11568 

Clearinghouse for information on non-'Sexist educational curriculum 
materials for elementary and high school levels. Publishes more 
than a dozen paper back feminist biographies ^ non--sexist children's 
books and reprints of various works by women. Write for catalog. 

14, Feminist Resources for Equal Education 
Box 185 

Saxonville Station 

Framingham, Massachusetts 10701 

Sets of photos of women in non--traditlonal roles i (1) community helpers 
and (2) professional women. $2,00 

15, FREE 

P*0* Box 185, Saxonville Station 
Framingham, Massachusetts 01701 

16* Interact 

P,0* Box 262 

Lakaside, California 92040 

17, Jnvful World Press 
4^ Belvedere Street 

ban Francisco, California 94117 

Non-sexist children's books. Write for Information 

18, . KNOWs Inc* 

Feminist Resources for Schools and Colleges -- A Guide to Curriculum 

material 

P,0. Box 86031 

Pittsburgh, Pennsylvania 15221 

19, Lollipop Power 
Box 1171 

Chapel Hill, North Carolina 27514 

Non-sexist children's books. Write for information 
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20, Media Plus 

60 Riverside Drive, IID 
New York, New York 

21, Ms* Magazine 
Subscription Department 
370 Lexington Avenue 

New York, New York 10017 

This monthly is a useful periodical for teachers and atudants o£ 
women's studies; includes articles about forgotten women in his- 
tory, non-sexist children's stories, $9,00 a year (single copy $1,00) 

22* National Education Association 
Customer Service Section 148 
1201 Sixteenth Street, N*W, 

Washington* D,C. 20036 ^ 
Write for brochure of non-sexist print and audiovisual materials. 

23, National Institute of Education 
Code 600, Room 511 
Washington, D.C. 20202 

24, N,E,A* 

Today's Education 
1201 16th Street, N,W. 
Washington, D,C, 20036 

25, The New England Free Press 
60 Union Square 

Somerville, Massachusetts 02143 

26, Pennsylvania Department fo Education 
TmagBS of Women^ Subject /Age Bibliography 
Box 911 

Harrisburg, Pennsylvania 17126 

27, Project on Status and Education of Women 
Association of American Colleges 

1818 R Street, N,W, 
Washington, D.C, 20009 

Women and Fllmi A resource handbook 1972 Write for a copy. 

28, Resource Center on Sex Roles and Education 
1201 16th Street, N,W, 

Washington, D*C, 20036 

29, Scarecrow Press Inc, 
52 Liberty Street 
Metuchen, New Jersey 08840 

Write for catalog of non-sexist children -s books 

30, Times Change Press 

Penwell Road Q 4 

Washington, New Jersey 07882 
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31. Women on Words and Images 
P.O* Box 2163 

Princeton^ New Jersey 08540 

32. Woman's Bureau 

U.S. Department of Labor 
Washington, D.C. 20210 

Write for Publicationa of the Bureau 1974 FREE 

33. Wotnen's Action Alliance 

370 Lexington Avenue^ Room 313 
New York, New York 10017 

34p Woinen's Film Corporation 
Valley Women's Center 
200 Main Street 

Northampton, tossachusetts 01060 Write for catalog of women's film, 

35. The Women's Liberation Canter of Nassau County 
14 West Columbia Street 

Hempstead i Long Island j New York 11550 

Syllabus on Woman's Rola in Society by the Nassau County Women's 
Center, For use as a unit within the regular high school social 
studies and English curriculum. Write for information, 

36. Women's Equity Action League 
621 National Press Building 
Washington, D.C. 20004 

37. Women's Rights Conmittee of the American Federation of Teachers. 
1012 14th Street, N.W. 

Washington, D.C. 20005 

38. Women Sports Magazine 
Subscription Department 

1660 South Amphlett Boulevard 
San Mateo, California 24402 

A useful resource for all teachers and all students. The September 
1974 issue's tearout section. The Revolution in Women's Sports, is 
a comprehensive report of the issues todays Title IX, the coed 
team debate, monetary inquities where to get help, how to use the 
law and more. $12,00 a year ($1.00 a single copy) 

39. YWCA of Los Angeles 
Jeanne Snott > 
1251 Lodi Place 

Los Angeles, California 90038 

Write for their brochure on the Vocational Readiness Package 
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APPENDIX D-3 



PUBLICATIONg FROM THE WOMEN ^ S BUREAU 



Functions and Services of the Woman's Bureau « 1969 

A Doughty Lady Turns 50. Reprint from Manpower ^ March 1970 

FACTS ABOUT WOMEN WOHKEHS 

Why Women Work - 1974 

The Myth and the Reality - 1974 

Women Workers (by State), (Reports for 50 states* 
Puerto Rico J Virgin Islands * the District of 
Columbia, and the Washington i D,C., Standard 
Metropolitan Statistical Area.) 

Highlights of Women -s Employment and Education - 1974 

Twenty Facts on Women Workers = 1974 

Women Workers Today - 1973 

Facts About Women Heads of Households and Heads of 

Families - 1973 
A Guide to Sources of Data on Women and Women Workers 

for the United States and for Regions , States and 

Local Areas 1972 
Calling All Women in Federal Services, Know your rights 

and opportunities s Leaflet 53 1972 - 350 
Who Are the Working Mothers? Leaflet 37 - 1972 - 250 
Women Workers in Regional Areas and In Large States and 

Metropolitan Areas - 1971-1972 
Guide to Conducting a Consulation on Women's Employment 

with Employers and Union Representatives, Pamphlet 12'-1971 
Automation and Women Workers - 1970 

Facts About Women's Absenteeism and Labor Turnover'-1969 
Household Employment — New Careers In Old Business, 

Reprint form World Magazine^ February 1969 
Charts; (8 X lOlg inches, black and white)' 

Women are Underrepresented as Managers and Skilled 

Craft Workers-=1974 
Most Women Work because of Economic Need^^l974 
Fully Employed Women Continue to Earn Less than 

Fully Employed Men of Either White or Minority Races=1974 



CAREER OPPORTUNITIES FOR WOMEN 

Steps to Opening the Skilled Trades to Women—1974 
Careers for Women in the 70' 3^-1973 — 50? 
Counseling Women for Careers in Business. Reprint from 
Thm PeTBonnel Women ^ July /August 1973 
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Help for the Woman Breadwinner, Reprint from Manp0W&r"2/73 
Look Who's Wearing Lipstick! Reprint from MmpoWet* — 12/72 
Why Not Bel 

an Appentice? Leaflet 52 (In press) 
an Engineer? Leaflet 41 — 1971 ~ 25o 
a Medical Technologist? Leaflet 44 ~ 1971 
an Urban Planner? Leaflet 49 — 1970 — 25o 
an Optometrist? Leaflet 42 ~ 1968 



EDUCATION AND TRAINING 

Get Credit for What You Know. Leaflec 56, 1974 25C 
Career Planning for High School Girls, Reprint from 

OQQupationaZ Outlook Quarterly ^ Summer 1973 
Continuing Education Programs and Services for Women, 

Pamphlet 10, 1971 $1.55 
Help Improve Vocational Education for Women and Girls in 

Your Community 1971 25o 

CHILD CARE SERVICES 

Day Care Facts, Pamphlet 16 1973 60? 
Day Care I An Employer's Plus 1973 

Employer Personnel Practices and Child Care Arrangements of 

Working Mothers in New York City, 1973 
Children on Campus i A survey of Pre-Kindergarten Programs 

at Institutions of Higher Education in the U.S. 1973 
Federal Funds for Day Care Projects, Pamphlet 14 1972 $1.40 
Day Care Services: Industry's Involvement, Bulletin 296 

1971 $1,00 

Child Care Services Provided by Hospitals, Bulletin 295 1970 



SPECIAL GROUPS 

Facts on Women Workers of Minority Races, 1974 
Woman Offender Highlights 1973 

Fact Sheet on Women of Spanish Origin in the U,S, 1972 
How You Can Help Reduce Barriers to the Employment of 

Mature Women, 1969 
Women in Labor Unions, Reprint from Monthly Labor Review^ 

February 1971 

Negro Women in the Population and in the Labor Force, 1967 
College Women Seven Years After Graduationi Resurvey of 
Women Graduates— Class of 1957, Bulletin 292 1966 
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STANDARDS AND LEGISLATION AFFECTING WOMEN 

Steps to Advance Equal Employment Opportunity for Women. 1974 
A Working Woman's Guide to Her Job Rights, Leaflet 55 (In press) 
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State Hours Laws for Womeni Changes in Status Since the Civil 

Rights Act of 1964 1974 
State Equal Rights Amendmants. 1973 

Brief Highlights of Major Federal Laws and Order on Sex 

Discrimination* 1974 
Laws on Sex Discrimination in Employment I Federal Civil Rights 

Acts Title VII~State Fair Employment Practices LawS'-^ 

Executive Orders, Reprinted 1973 with new appendixes. 
New Law Liberalises Child Care Deductions, Legislative Series 1 

1972 

Education. Act Extends Sex Discrimination and Minimum Wage 

Provisions, Legislative Series 2, 1973 
Divorce Laws as of October 1^ 1973 (Table) (In press) 
Marriage Laws as of October 1, 1973 (Table) (In press) 
ConoEca Sus Derechos, Leaflet 39-A, 1967 (Spanish translation 

of "Know Your Rights") 



imERMTIOML 

20 Years of International Work. Reprint from International Labor ^ 
Ma y^ June 1964 



REPORT SERIES: 

IR-1 Women in High=Level Elective and Appointive Positions in 

National Governments 1963 
IR-2 Political Rights of Women in Member Nations of the United 

Nations 1963 

IR-3 Policies of National Governments on Employing Women 1963 
IR-4 Equal Pay in Member Nations of the International Labor 

Organization 1963 
IR-5 Protective Labor Legislation for Women in 91 Countries 1963 
IR-6 Maternity Protection and-Benefits in 92 Countries 1963 
IR-7 Notes on Women's Employment in the U,S, and nine European 

Countries 1963 



REPORTS ON THE STATUS OF WOMEN 

Woman in 1972. Issued by the Citizens' Advisory Council on the 

Status of Women, Washington, D*C, April 1973. $1,25 
Women in 1971, Issued by the Citizens' Advisory Council on the 

Status of Women, Washington, D,C, January 1972, 800 
Women In 1970, Issued by the Citizens' Advisory Council on the 

Status of Women, Washington, D,C, March 1971 70? 
American Women* 1963-68, Report of the Interdepartmental 

Coimnittee on the Status of Women* October 11 * 1968 $1*05 
Report on Progress in 1965 on the Status of WomeUk Second 

Annual Report of the Interdepartmental Coiranittee and 

Citizens' Advisory Council on the Status of Women. 

December 31, 1966^ 
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Prasldent's CoEmlasion on the Status of Womeni 

Marlcan Woman, Report of the Conmiisaion 1963 
Reports of Comlttees on^- ^ 
Civil and Political Rights 1964 
Education 1964 
Federal Employment 1963 
Home and Coimttunity 1963 
Private Employment 1964 
- Protective Labor Legislation 1963 

Social Insurance and Taxes 1963 $1,80 
Report on Four Consultations— 

Private Employment Opportunities, New Patterns in Volunteer 
Workj Portrayal of Women by the Mass Media, Problems of 
Negro Women, 1963 



CONFERENCE REPORTS 

Report of Consultation on Businesses in Household Employment 

and Follow-up Survey of Participating Firms* 1973 
^erlean Women at the Crossroads: Directions for the Future* 

Fiftieth Anniversary Conference of the Women's Bureau, 

U.S. Department of Labor, Washington, D.C, June 11-13, 1970-71, 
Job Horizons for Women and Girls in the District of Columbia. 

Washington, D.C* December 6»7, 1968-69 
1968i Time for Action. Highlights of the Fourth National 

Coii^erence of Commissions on the Status of Women, 

Washington, D.C. June 20-22, 1968^69 
Report of a Consultation on the Status of Household Employment 

held in Chicago, Illinois May 20, 1967-68 
Targets for Action, The Report of the Third National 

Conference of Commissions on the Status of Women* 

Washington, D.C, July 28-30, 1966 1967 
Progress and Prospects, The Report of the Second National 

Conference of governors ■ Conmlssions on the Status of 

Women. Washington, D.C. July 28-30, 1965. 1966 
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APPENDIX D-U 



CHANGING SEXIST PRACTICES 



Some ERIC Rasources for Teachers 
Edited^ by Christine Ahrens 



Saaial Eduaation 
May 1975, Volume 3 
Number 5s Page 36 



ED abstracts with (microfiche) or HC (hard copys i,e.p xerography) 
prices are available from EDRSs Computer Microfilm International Cor- 
poratlons P,0. Box 190^ Arlington^ Virginia 22210* (Prices do not 
include postage.) Readers may find it useful to read the complete 
abstract in RIE before ordering ED documents. To locate EJ documents, 
readers should refer to the journal cited in each EJ abstract* 

Courses on Women or Sex Roles 

ED 089 145, Teaahing About Women and New FmiHy Sty les "Bonald P. Irish/ 
National Council on Family Relations Special Emphases ^ Toronto. 1973. 
8 pages* EDRS price: OT~$0,75| HC— -$1*50, 

ED 090 479. IrnageB of Women. A Bibtiography of Female EeaourQes for 
Fennsylvania Sahoo ja-^Ellzabeth S* Haller. Pennsylvania State Department 
Education^ Harrisburg. Bureau of Currlcular Studies* November 1973* 
53 pages, EDRS price* MF--$0.75; HC==^$3*15* 

Feminist materials, including films and tapes, are grouped 
into several categories relating to biographies, careers, 
fiction, history J literature and the arts, psychology, and 
sociology. 

EJ 093 212,. A. BasiQ OiAtline for Teaahing Women in Antiquity'-- -Kb thlB&n 
Barman, Classiaal Worlds v67 n4, pp* 10-12, December 1973* 

Presents an ahnotat I list of animated, documentary and live= 
action films dealing with the sex and stereotyping of women 
and suitable for high school students, 

EJ 195 350. ^-The Me I Want to Be": Studenta ^ AspirationB in the 
Seventies. By Carole Hahn. Social Eduaation^ v38 n4, pp. 334-344, 
April 1974* 

A survey of student opinion reflects the influence of schools 
on the development of sex roles. Activities are suggested to 
learn the social science skills of data collecting and interpre- 
tation in order for students to develop their own concepts and 
values of role, status, and sociallzationi 

Sex-Role Stereotyping in Materials ^ 

ED 090 550* Sez Stereotyping in Instruational Materiata, Educational 
Products Information Exchange Institute, New York City, December 1973, 
8 pp* EDRS price: MF"$0,75; HC"$1*50 

The problem of sex bias in textbooks, particulary at the 
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elementary level, is discussed. A list of available remedies 
for those who want to challenge sexism in education is also 
included, 

ED 091 255. ''Xou Won't Do'' mat Textbooks on S, Goverrm&nt T&aah 
High Sahool Girls, with "Sexism in Textbooks: An Annotated Soia^ae 
List of ISO+ Studies and R&medie& ''--Jennifer S. McLeod and Sandra T. 
Silverman. KNOW, Incorporated, Pittsburgh, Pennsylvania. 1973. 118 pp. 
EDRS price: MF~§0.75i HC only available from KNOW, Incorporated, 
Post Office Box 86031, Pittsburgh, Pennsylvania 15221 ($2.25 fourth 
class; 01* 00 airmail) * 

A concern with the probably damaging effects of women m high 
school U. S, government textbooks led to this study of eight 
textbooks popularly used in senior high schools. A content 
analysis is reported along with recommendations for action 
and change. 

ED 095 010. Women in Aprons: The Female Stereotype in Children's 
Eeaders—Linda Oliver, Elementary Sahool Journal^ v74, n5, pp, 253- 
295, February 1974. 

Discusses five stories in an elementary school reader with 
reference to the sex-role stereotypes portrayed in their 
plots. Women and girls are described as helpless, servile, 
and passive. 

Women Teaahers and Administrators 

ED 090 108 S&^sm in the Sahools: A Han^ook for Aation--mnB. Roth= 
child. September 1973, 72 pp. EDRS prise: ^"$0- HC^-only ava^^^ 
able from Nina Rothchild, 14 Hickory, Mohtomedl, Minnesota 55115 
This handbook was written for readers aware of and concerned 
about the sex Mas in "public schools. The materials- are -based— ^^-^^ 
on the experience of a board member in a small suburban school 
district in Minnesota. 

EJ 097 877, Let's Open District Dooi^s to Female AdministratorB" 
Charlene T, Dale, Nation's Sahools. v93 n6, pp. 12, 16, June 1974. 
School districts should and can eliminate sex discrimination 
in administrative positions. Women form a largely untapped 
pool of administrative talent that should be tapped in order 
to help run schools more effectively. 



71 



ERIC 



- 60 - 



APPENDIX D-5 

The following appendix (D-5) is an adaptation of the bibliography 
lor the Sex Equality In Guidance Opportunities Project, American Per- 
sonnel and Guidance Association, 
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BIBLIOGRAPHIES/RESOURCES 

Business and Professional Women's Foundation, CAREER COUNSELING i NEW 

PERSPECTIVES FOR WOFffiN AND GIRLS, A SELECTED ANNOTATED BIBLIOGRAPHY. 
1972, Business and Profegsional Bibliography is divided into two 
sections: research material on counseling and occupational choices; 
careers — where they can be found and how to go about getting jobs, 
50o . 

Farmer, H,, and Backer, T. COUNSELOR'S SOURCEBOOKi CAREER GUIDANCE AND 
VOCATIONAL COUNSEL FOR WOMEN* SOURCEBOOK is being developed as 
part of a project of Human Interaction Research Institute^ Los 
Angeles, sponsored by National Institute of Education* Publica^ 
tion will include discussions of recent research on counseling 
women and impact of federal legislation on women's work oppor- 
tunitiea; facta about women at work in the 70's and a listing 
of information sources. Available early in 1975 

Feminists on Children's Media. LITTLE MISS MUFFET FIGHT BACK (Rev* ed*) 

New Yorki Feminists Book Mart, 1974, 16211 Ninth Avenue, Vmitesteon, 
New York 11357. 64 page annotated list of recommended non-sexist 
books about girls for young readers (textbooks are not included), 
$1,25 

Resource Center on Sex Roles in Education, RESEARCH ACTION NOTES, 
December 1973. 1156 Fifteenth Street, N*W, Washington, D,C, 
20005, This issue notes progress made at state level In eliminating 
sex role and racial bias in education^ lists conference resources. 
Write to be put on their mailing list, ^ 

Sense and Sensibility Collective. WOMEN AND LITERATURE! AN ANNOTATED 
BIBLIOGRAPHY OF WOMEN WRITERS, (2nd ed, rev*) Cambridge: Sense 
and Sensibility J 1973, 57 Ellery Street ^ Cambridge, Massachusetts 
02138* 399 entries, mainly 20th century authors with two shorter 
lists of writers before the 20th century and works about literature. 
Biographic notes Included for some major writers* $1,25 

U,S* Connnission on Civil Rights* CIVIL RIGHTS DIGEST, Spring 1974* 

1121 Vermont Avenue, Room 410, Washington, D.C, 20425, This issue 
includes articles on feminism as it relates to Puertorriquenas , 
Chicanas, Black Women, Asian and Indian woman. Digest also offers 
a Resource list for Womeni research centers, clearinghouses on 
women's issues, legal aid sources, and women's centers. Free 

U*S* Department of Labor, Employment Standards Administration, Women's 
Bureau. A guide tb sources of data on women and women workers for 
the United States and regions, states and local areas, 1972. 
Washington, D.C. 20210. Free 
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Women's Bureau, toerican women at the crossroads i Directions for the 
future. 1970 IJ*S* Department of Labor, Washington, D.C» 20210. 
Report of the 50th Anniversary Conference of the Women's Bureau. 
Ten appendices I roster, directory, agency/organization represent 
tation, exhibits and selected references. Free* 

Women*s Bureau* Publications of the 1974. U.S, Department 

of Labor, Washington, D,C, 20210, Over 75 listings of excellent 
resource material. Price list included although much of the 
material is free. Free 

COUmELING 

Bern, S., and d/ Bern, TRAINING THE WOMAN TO MOW HER PLAGE i THE SOCIAL 
ANTECEDENTS OF WOMN IN THE WORLD OF WORK* 1973, Pennsylvania 
Department of Education Box 911 Harrisburg, Pennsylvania 17126, 
Explanation of the effect of sex role conditioning on women's as- 
pirations and the ways in which women learn their place in society 

Birk, J., and Tanney M, "CAREER EXPLOMTION FOR HIGH SCHOOL mm^i A 
MODEL,** Paper presented at the National Education Association 
Conference, 1972 at Alrlle, Virginia, NEA, 1201 16th Street, 
N,W* Washington, D.C. 20036. A model designed for junior and sen-- 
ior high school levels to heighten awareness of the Influence of 
sexism regarding women's roles, 

Broverman. I., ET AL. "SEX ROLE STEREOTYPING AND CLINICAL JUDGE^ffiNTS 

OF IffiNTAL liEALTH/* JOUMAL OF CONSULTmG AND CLmiCAL PIDCCIiOLOGY . 
1970, 34. KNOWj Incorporateci, reprint^ P.O, Box 86031, Pittsburgh 
Pennsylvania 15221, Paper studies the assumptions of clinical 
psychiatrists and psychologists about the healthy male, healthy 
female, and the healthy adult. 40o 

De Vivo, P., and De Vivo S, "HELP FOR THE WOMEN BREADWINNER," Reprinte 
from MANPOWER, February 1973, 5. U.S. Department of Labor ^ Women's 
Bureau, Washington, D,C, 20210, Report of the experimental Female 
Job Placement Program's efforts to increasa Job options and pay 
for disadvantaged women. Free 

Gardner, J. "SEXIST COUNSELING MUST STOP." PERSONNEL AND GUIDANCE 
JOURNAL^ May 1971, 49, Know, Incorporated reprint, P,0. Box 
86031, Pittsburgh, Pennsylvania 15221, Call for change in counsel 
ing. Includes a useful chart listing, similiartias between two 
oppresses groups: women and blacks* 30^ 

Lipman-Blumen, J. "HOW IDEOLOGY SHAPES WOMEN'S LIVES," SCIENTIFIC 

AMERICAN, January 1972, 226. Data from a survey of college women 
reveal that a women's life goals, particularly her educational 
and occupational aspirations, are guided by the type of sex role 
Ideology acquired in childhood. 
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Marahall, P. "LOOK WHO'S WEARING LIPSTICK!" Reprinted from MANPOWER, 
December 1972, 4, U,S, Department of Labor, Women's Bureau, 
Washington, D.C* 20210, Interesting and revealing interviews 
with women irking at '-men's" job& Free 

Mitchell, J. OTHER CHOICES FOR BECOMING A WOMN. Pittsburghi Know, 
Incorporated iBlWrA Feminist handbook for high school women 
to help them realiEe their potential as woman and plan now 
for other choices. $5,50 

National Institute of Education Career Education Program, GUIDELINES 
FOR ASSESSMENT OF SEX BIAS AND SEX FAIRNESS IN CAREER INTEREST 
.INVENTORIES. 1974, U.S. Department of Health, Education, and 
' Welfare, NIE, Washington, D.C, 20208. Program presents a compre- 
hensive analysis of sex bias in the test, inventory, technical 
information and interpretative information. 

PROJECT ON THE STATUS AND EDUCATION OF WOMEN, ASSOCIATION OF AMERICAN 
COLLEGES, American Personnel and Guidance Association cites vo- 
cational test for sex bias, June 1972, 1818 R, Street, N,W. 
Washington, D,C, 20009. APGA cites Strong Vocational Interest 
Blank as discriminatory in a resolution March 1972, Free 

Sandler, B. The academic woman i "WHY WOMEN NEED LESS PAY (AND OTHER 

MYTHS).'* The CHRONICLE OF HIGHER EDUCATION, March 1973, Reprinted 
by the Project on the Status and Education of Women, Association 
of American Colleges. 1818 R. Street, N.W. Washington, D,C, 20009. 
Article lists thirteen myths concerning the academic woman and pay. 
Free 

Seed, S. SATURDAY'S CHILD. New York^ Bantam Books, 1974. 36 women 
photographed and interviewed about their jobs and careers— occu- 
pations which until recently have been considered out of reach. 
$1.25 

Stevenson, G. "CAREER PLANNING FOR HIGH SCHOOL GIRLS." Reprinted from 
OCCUPATIONAL OUTLOOK QUARTERLY, Suraner 1973, U.S. Department of 
Labor, Women *s Bureau, Washington, D.C, 20210, Pamphlet points 
out reasons for planning for a career, not merely for work. Free ^ 

U.S. Department of Labor, Employment Standards Administration, Women's 
Bureau, CAREERS FOR WOMEN IN THE 70*S. 1973, Available from the 
U.S. Government Printing Office, Washington, D.C, 20402. Projects 
changes in major occupation groups in order to help women make 
realistic career plans. 5O0 

U.S. Department of Labor, Employment Standards Bureau, Women's Bureau. 

HIGHLIGHTS OF WOMEN'S EMPLOYMENT AND EDUCATION. 1974, Washington, 
D.C, 20210. Statistics on women's employment patterns, earnings 
and education including agei family status and occupations. Free 
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U*S. Department of Labor^ Employment Standards Administration, Women's 
Bureau. THE MYTH AND THE REALITY. 1974, Washington, D.C, 20210* 
Paper refutes nine conmion misconceptions with the truth about 
working women* Free 

tJ.S, Department of Labor, Employment Standards Administrations Women's 
Bureau. WHY WO^N WORK. 1974. Washington, D.C. 20210. 
Women work to support themselves and others' discussion supported 
by facts and figures. Free 

U.S. Department of Labor, Wage and Standards Administration, Women's 
Bureau. FACTS ABOUT WOMEN* S ABSENTEEISM AND LABOR TURNOVER. 
1969. Washington, D.C. 20210 Agalnj the myth and the reality. 
Free 

U.S. Department of Labor, Women's Bureau. GONOZCA SUS DERECHOS. 1967. 
Washington, D.C. 20210. l^at the working wife should know about 
her rights (Spanish translation) Free 

YWCA Vocational Readiness Program. WILL t^RRIAGE TURN YOU ON FOR SO 
YEARS? Brochure available from the YWCA of Los Angeles, 1215 
Lodi Places Lob ^geles, California 90038 Games ^ role playing 
and counseling techniques dramatizing the realities concerning 
women in marriage and careers. Useful with junior and high school 
students. ISo 

CURRICULVM 

Ahlum, C, and Fralley, J* FEMINIST RESOURCES FOR SCHOOLS AND COLLEGE: 
A GUIDE TO CURRICULAR MATERIALS. New Yorki Feminist Press, 1973, 
College at Old Westbury, Box 334, Old Westbury, New York 11568. 
This resource list is for teachers , students, counselors p librarians 
and parents interested in challenging, sexism in education and 
creating non-sexist curriculum* $1.25 

Ahlum, C, and Fralley, J. "FEMINIST STUDIES." TODAY'S EDUCATION, 1972, 
Reprinted in National Education Association pamphlet. Resource 
Center on Sex Roles In Education, 1156 15th Street, Washington, 
D.C. 20005. Discussion of curriculum material for high school 
feminist studies. 

Citizen-s Advisory Council on the Status of Women. NEED FOR STUDIES 
OF SEX DISCRIMINATION IN PUBLIC SCHOOLS. 1971. Department of 
Labor Building, Room 1336, Washington, D.C. 20210, Booklet ' 
recommends state and city commissions and those interested in 
education rov|.ew public school systems to determine degree of 
sex discrimination. 

COLLOGUY, November 1973, 6, THE AWARENESS GAME. Resource Center on 

Sex Roles in Education, 1156 15th Street, N.W,, Washington, D.C. 

20005. Eighteen essays giving an overview of sexism in education* 
50« 
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Eaton, and Jacobs, G. "SEXISM IN THE ELEMNTARY SCHOOL." TODAY'S 

EDUCATION, 1972 Reprinted in National Education Association 
pamphlet. Resource Center on Sex Roles in Education, 1156 15th 
Street, N,W. , Washington, D.C, 20005. The sexist messages child= 
ran receive in school damage individual growth; checklist for 
analyzing sexism in classroom books* 

Iglitlzin, L. "A CHILb*S EYE VIEW OF SEX ROLES." TODAY'S EDUCATION, 
1972, Reprinted in National Education Association pamphlet, 
Resource Center on Sex Roles in Education 1156 15th Street, N.W., 
Washington^ D.C. 20005. Discussion of two studies dealing with 
sex role stereotyping of school .children in three Seattle suburbs. 

Kane, I, WOMEN AT WORK. San Francisco^ Change for Children, 1974. 
2888 Mission Street^ Room 226, San Francisco, California 24110. 
Packet of fifteen 8 X 10 photo reproductions. Suggestions for 
classroom use come with each packet. Write for brochure. $3.50 

Levy, B. "DO TEACHERS SELL GIRLS SHORT?" TODAY'S EDUCATION, 1972. Re- 
printed in NATIONAL EDUCATION ASSOCIATION pamphlet. Resource 
Center on Sex Roles in Educationj 1156 15th Street, N.W., Wash- 
ington, D.C. 20005. Outlines what educators can do to correct 
the detrimental effects of sex role socialization in schools. 

Moberg, V. CONSCIOUSNESS RAZORS. 1972. The Feminist Press, Box 334^ 
Old Westbury, New York, 11568.. Creative ideas for changing con- 
sciousness about sex roles; good pamphlet for classroom use. 

Macleod, J., SB, Silverman. ^YOU WON'T DOi mkT TEXTBOOKS ON U.S. 

GOVERN^ffiNT TEACH HIGH SCHOOL GIRLS, Pittsburgh! Know, Incorpor^ 
ated. 1974. Suggestions for action and reconmiendations for 
changing curriculum; includes an annotated bibliography of studies 

of women in textbooks. $2.25 

National Education Association. SEX ROLE STEREOTYPING: HELPING 

TEACHERS TEACH. Customer Service Section 148, 1201 16th Street ^ 
N.W. , Washington, D.C. 20036 Brochure listing non-stereotyped 
(race or sex) printed and audio-visual material with price list. 

Resource Center on Sen Roles in Education. TODAY'S CHANGING ROLES i 

AN M^PROACH TO NON-SEXIST TEACHING, The National Foundation for 
the Improvement of Education, 1974, Resource Center on Sex Roles 
in Education, 1156 15th Street, N.W. Washington, D.C, 20005, 
108 page paperback designed as supplemental instructional materials 
to assist children explore and understand that sex role stereo- 
typing has limited female and male roles. For elementary, inter- 
mediate and secondary school teachers. $3.00 

Sexism in Textbooks Goranlttee of Women. GUIDELINES FOR IMPROVING THE 

XMAGi OF WOMEN IN TEXTBOOKS. 1972. Scott, Foresman, and Company, 
1900 East Lake Avenue, Glenview, Illinois 60025. Nine-page book- 
let recommendations for text and illustrations, language, and as- 
aignment of roles and activities. Free 
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Shargelj S, ^ ^ Kanes I. WE CAN CHMGE IT! San Franciicoi Change for 
Children 1974, 2588 Mission Street, Room 226^ San Francisco, 
California 94110. Ideas, eKperience and suggestions for eliminating 
school classrooms, $1.00 

Sinowitz, B. "NEW LEGAL REIffiDIES FOR WOMEN." TODAY'S EDUCATION, 1972. 
Reprinted in National Education Assignment pamphlet, Resource 
Center on Sex Roles in Education, 1156 15th Street, N,W,, Washing- 
tion, D,C. 20005* A listing of directions for legal redress and 
settlement for teachers and students who have suffered discrimin-' 
atlon* 

American Personnel and Guidance Association Coiranlssion for Women, 

Paper gives brief history of the Comnisslon, its functions and 
contributions. The 1973-74 Report of the Commission for Women, 
which includes a selected bibliography, Essential Readings for 
counselors of girls and women, is available from Dr, Lynn Haun, 
8335 Caribbean Way, Sacramentb, California 95826, 75^ 

American Federation of Tfe^?hers, Women's Rights Conunittee, WOMEN'S 
RIGHTS POLICY RESOLUTIONS. 1973* Marjorle Stern, Chairwomen, 
AFT Women's Rights Committee, 1012 I4th Street, N,W. Washington, 
D.C. 20005* Lists resolutions adopted by annual conventions of 
the AFT. 10c 

Brennan, P* SECRETARY'S STATEMENT CO^MEMORATING WOMEN'S WEEK, AUGUST 

25, 1974. U.S. Department of Labor, Of|ice of Information, Wash^ 
ington, D.C. 20210. Secretary Brennan's salute to women workers 
calls for renewed effort in ratifying the Equal Rights Amendment. 
Free 

Chlsholm, S. THE 51% MINORITY. Address delivered to the Conference on 
Women's Employment, Chicago, 1970. Reprint available from KNOW^ 
Incorporated, Chlsholm argues for rejection of old stereotypes 
in order to create changes a humanistic way. 20c 

Chlsholm, S. SEXISM AND RACISMi ONE BATTLE TO FIGHT. American Personnel 
and Guidance Association, October 1972, 51. Belief in liberty and 
equality requires that everyone must join the struggle for equal 
rights for all. 

Citizen's Advisory Council on the Status of Women. WOMEN IN 1973. 

Available from the U.S. Government printing Office, Washington, 
D.C. 20402, Council report to the President on its efforts to 
improve that status of women. Eight useful appendices concern^' 
ing women's organizations, voter statlsticSj Equal Rights Amend- 
ment and appointment of women to the Nixon adininistration. $1.30 

De Pauw, L. FOUR TRADITIONS i WOMEN OF NEW YORK DURING THE AMERICAN 

REVOLUTION. 1974. New York State American Revolution Bicentennial 
Comftissionj Albany, New York 12210, Survey of four cultural tra« 
ditions in the 17th and 18th centuries and the history of New York 
state women, $1.00 
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Gieie^ J, "CHANGES IN THE MODERN FAMILY i THEIR lOTACT ON SEX ROLES." 
ORIGAN JQURN^ OF ORTHOPSYCHIATRY, October 1971, 41, Reprint 
available from OOW, Incorporated. The worlds of women and men 
increasingly overlap; discussion of changes and sex roles. 30c 

Hovey, M* "A DOUGHTY LADY TURNS 50." Reprint from MANPOWER, March 
1970, 2* U.S. Department of Labor, Women's Bureau, Washington, 
D*C. 20210. History of the Womeii's Bureau from its creation 
in 1920 to the 70' s. Free 

McGuigan, D, (Ed.) A S^LER OF WOMEN'S STUDIES. Ann Arbori University 
of Michigan Center for Continuing Education of Women, 1973* 
Seven papers by women scholars discuss women in mythology, dance, 
American politics, the law, and other areas. $2.50 

Schneir, M. (Ed.) FEMINISMi THE ESSENTIAL HISTORICAL WRITINGS. New 
York: Vintage Books* 1972. The unknown history of womankind i 
essays, fiction, memoirs and letters by major feminist writers. 

Stanton, E. SENECA FALLS RESOLUTIONS—1948. Reprint available from 
KNOW, Incorporated. Resolutions and declarations adopted at the 
first equal rights for women meeting in the United States (and 
the world?) , 10«? 

Steinem, G. "WO^N'S LIBERATION AIMS TO FREE mB, TOO." The Washing- 
ton Post, June 7, 1970. Reprint available from KNOW* Incorporated, 
Discussion of women's liberation movement as a liberating force 
for men as well as women. lOo 

U.S. Center for International Women*s Year. 1975 IS INTERNATIONM. 

WOMEN* S YEAR. 1630 Crescent Place, N.W.^ Washington, D.C. 20009, 
-paper outlining IWY 75 goals f equality^ development and peace at - 
the international level and U.S. participation. 

U.S. Department of Commerce, Bureau of the Census. WE THE AMERICAN 

WOMEN. 1973. Available from the U.S. .Government Printing Office, 
Washington, D.C, 20402. Statistical profile of women in American 
society- 45^ 

U.S. Department of Health, Education, and Welfare, Office of Education, 
National Center for Educational Stat^^stics, SELECTED STATISTICAL 
NOTES ON AMERICAN EDUCATION. February 1973. Available from the 
United States Government Printing Office, Washington, D.C. 20402. 
Comprehensive statistics on enrollment, attendance, expenditures, 
teacher'-characterietics and more. Free 

U.S, Department of Labor, Employment Standards Administration^ Women's 
Bureau. FACTS ON WOMEN WORKERS OF MINORITY RAGES. May 1974. 
Waahington, D.C. 20210. Paper gives statistics on women by age, 
racei sex* marital status, number of children, education, occupa= 
cion groups, oalary and wages. Free 
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UtS. Department of Labor, Employment Standards Administrations Women's 
Bureau* FUNCTIONS AND SERVICES OF THE '«'OMEN ' S BUREAU . Washing- 
ton, D,C. 20210, Services provided arei clearinghouse of ideas 
and inf ormations reference source, advisory and technical assistance^ 
dissemination of inf orma^tlon, active leadership. Free 

UtS, Department of Labors Employment Standards Administration, Women's 
Bureau. STEPS TO ADVANCE EQUAL EMPLOYMENT OPPORTUNITY FOR WOMEN, 
14 ways to ensure equality. Free 

U*B, Department of Labor, Employment Standards Administration Women's 
Bureau. PROMOTIONAL FORI A WORKING WOMAN'S GUIDE TO HER JOB 
RIGHTS. 1974, Washington^ D,C, 20210* Publication is a guide 
to knowing your rights i before, during and after working. Single 
copy free from Women's Bureau. Multiple copies 60o (25% discount 
on 100), Superintendent of Documents, U.S* Government Printing 
Office, Washington, D.C. 20402 

U.S. Department of Labor, Employment Standards Administration, Women's 

Bureau* WOMEN WORKERS IN (BY STATE), 1970, Washington, D,C, 

20210* Comprehensive analysis of women in the labor force by age^ 
education, marital status, occupation, income, race and sex* Free 

U.S. Department of State. '* INTERNATIONAL WOlffiN'S YEAR 1975," GIST 
August 1974 • Bureau of Public Affairs, Washington, D.Ct Paper 
lists background and goals of IWY 75. 

Verheyden-Hilllard, M* "TESTIMONY BEFORE CO^UNICATIONS SUBC0^MITTE OF 
SENATE COI^RCE COfrMITTEE IN HEARINGS OF CHILDREN ' S-TELEVISION 
PROGRAMtlXNG*" Reported in MEDIA REPORT TO WOMN, September 1974, 
3306 Ross Place, N.W. , Washington, D.C. 20008. Discussion of the 
distorted and limited view of the role of girls and women in our 
society as presented in children's television progranunlng , 

CHARTS 

U.S. Department of Labor, Employment Standards Administration, Women's 
Bureau. FULLY EOTLOYED WOMEN CONTINUE TO EARN LESS THAN FULLY 
EMPLOYED MEN OF EITHER WHITE OR MINORITY RACES. 1974, Washington, 
D.C. 20210. Bar graphs Illustrate women and men's earnings, 
(8" X 10?i" black and white.) Free 

U.S* Department of Labor, Employment Standards Administration, Women's 
Bureau, MOST WOMEN WORK BECAUSE OF ECONOMIC NEED. 1974. Bar 
graph presentation of women in the; labor force by marital status 
(8" X 10V black and whitQ), Free ^ 

U,S* Department of Labor, Employment Standards Administration, Women's 
Bureau. WOMEN ARE UNDERREPRESENTED AS MANAGERS AND SKILLED CRAFT 
WORKERS, 1974. Bar graph illustration of percentages of women in 

various occupations as managers (8" X 10%" black and white) * Free 
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National Education Aesociation. COHBATING DISCRIMIMTION IN THF ' HOOLS 
1973, Resourca Center on Sex Roles in EducatioDp 1156 15t: ^reet* 
N.Wi , Washington, D,C. 20005* Booklet outlines major anti- uiscrim- 
ination laws and regulations and offers suggestions for filing com- 
plaints. Appendices give check lists for determining race and sex 
discrimination in the school and sources of help, $1.25 

National Education Association. WHAT IS AFFXimATIVE ACTION? 1973. 

Resourca Center on Sex Roles in Education, 1156 15th Street, N.W. ^ 
Washington, D.C, 20005. Booklet is in question and answer form 
as a way of determining discrimination in educational Institutions 
regarding employment, $1.00 

Project on the Status and Education of Women, Association of American 
Colleges, SEX DISCRIMINATION PROVISIONS CONCEDING STUDENTS AND 
EMPLOYEES AS CONTAINED IN THE HIGHER EDUCATION ACT OF 1972. 1818 
R Streets N,W*, Washington, D.C. 20009. Comprehensive five-page 
outline of Title IX provisions* Free 

Rawalt, SUPPORT OF THE EQUAL RIGHTS AmNDlffiNT TO THE CONSTITUTION- 
TESTIMONY BEFORE THE SUBCOMMITTEE ON CONSTITUTIONAL AMENDMENTS, 
June 1970* Reprinted by KNOW, IncDrporated. Attorney Rawalt's 
analysis of the laws compels the conclusion that American women 
are without equal protection and due process. 20? 

U.S. Department of Health, Education and Welfare, Office of the Secretary, 
Office for Civil Rights . HIGHER EDUCATION GUIDELINES: EXECUTIVE 
ORDER 11246, 1972. Washington, D,C, 20201* Requirements of the 
order for non-discrimination in situations of higher education 
(with detailed appendices of other civil rights laws) are out- 
lined in these guidelines. Free ^ 

. - ^^^A. 

U.S. Department of Health, Education and Welfare, Office for Civil 
Rights. SEX DISCRIMINATION. 1973. Washington, D,C. 20201, 
Pamphlet outlines prDhlbitions against sek discrimination under 
existing federal laws and regulations. List of the ten regional 
Offices for Civil Rights is included. Free 

U.S. Department of Labor, Employment Standards Administration, Women's 
Bureau. BRIEF HIGHLIGHTS OF MAJOR FEDERAL LAWS AND ORDER ON SEX 
DISCRIMINATION, 1973. Washington, D.C., 20210. Free 

FOSTERS 



Project on the Status and Education of Womenj Association of American 
Colleges, FEDEML LAW AND REGUTJ^TIONS CONCERNING RACE AND SEX 
DISCRIMINATION IN EDUCATIONAL INSTITUTIONS, 1973* Prepared by 
Resource Center on Sex Roles In Education, 1156 Fifteenth Street, 
N,W. , Washington, D.C. 20005. Handsome two-color poster C22%" X 
35*') presents in chart-form everything you need to know to file 
a complaint. Free gj 
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U.S. Department of Health, Education and Welfare, Offica for Civil 

Rights. STUDENTS; EQUAL OPPORTUNITY IN HIQIER EDUCATION IS YOUR 
RIGHT REGARDLESS OF RACE, COLOR, NATIONAL ORIGIN OR SEX. 1973. 
Information Office, 330 Independence Avenue, B,W. , Washington, 
D,C* 20201. Shiny three'-color 12" X IS" poster reminds us that 
equality in counseling, facilities, housing, etc. is the law. 
Free 

SFOETS 

"REVOLUTION IN WO>£EN'S SPORTS." Reprint from WOtffiN SPORTS, September 

1974, 1660 South tophlett Boulvard, Suite 266, San Mateo, California 
94402, 24 page compreheniive report on the women's athletic re- 
bellion: * the laws, monetary inequities, where the power is, the 
coed team debate, children* s attitudes towards sports, and more. 
Plus I The action manual i Talking back, snappy comebacks to sexist 
arguments, using the law to fight back, winning athletic scholar- 
ships, getting help. This report is one of the best resource about 
women and sports* $1.00 
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CAREER OPPORTUNITY RESOURCE 



1, THE VOCATION READINESS PACKAGE I A ROLE MODEL WOMAN 
PROGRAM 

Jean Scott, Metropolitan YWCA 

722 Oxford Street 

Los Angeles, California 90005 

2, GREAT EXPECTATIONS 

San Fernando Valley AADW for $1,00 

Myra Fiaher 

4805 Durman Avenue 

Woodland Hills, California 91364 

3, PLANNING AHEAD FOR THE WORLD OF WORK 

Louise Vetter and Barbara Sethney 

Canter for Vocational and Technical Education 

Ohio State University 

Available fromi E.R,I,C, Docianents Reproduction 
Drawer 0 

Bethesda, Md. 20014 for $3*29 

4, EXPLORING SEX-TYPING: A KIT FOR COUNSELORS 

Education Chairperson 
Status of Women Council of B.C* 
Suite 102 1045 West Broadway 
Vanceuver 9 

British Columbia, Canada 

Choose several of the following films and have the teacher watch them 
carefully. 

1. "Joyce at 34" (28 minutes $37.00 rental) 

Story of a woman combining motherhood and a career. 

New Day Films 

267 West 25th Street 

New York, New York 10001 

2, "Until I Die" (1970, 29 minutes) 

A women psychiatrist works with terminally ill people. 
Video Nursing Incorporated 
2834 Central Street 
Evanstons^ Illinois 60201 
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3. "Resolved I Medicine Needs More Women" (18 minutes $15-20) 
Network for Continuing Medical Education 

15 Columbue Circle 

New York, New York 10023 

4. "Take This Woman" (25 minutes, $12,00 rental) 
Study of women and equal employment 

NBC Educational Enterprises 

20 Rockefeller Plaza 

New York, New York 10020 

5. "Katie Kelly" (6 minutes, $10.50 rental) 

Day in the life of a professional writer, environmentalist 
and community activist. 
Women Make Movies 
107 East 26th Street 
.New York, New York 10001 

6. "Never Underestimate the Power of a Woman" (15 minutes, $12,50 rental) 
Women in strenuous work--from truck driver to machine operator. 
Bureau of Audio-^Visual Instruction 

University of Wisconsin, Department of Photography S Cinema 
1327 University Avenue 
Madison, Wisconsin 53706 

1. "Cinderella is Dead" ($16.00) 

Women in the labor market (fllmstrip) 
NEA 

Consumer Service Section 
1201 16th Street, N,W. 
Washington, D,C. 20036 
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APPENDIX E^l 



GUIDELINES FOR ASSESSMENT OF SEX BIAS 
AND SEX FAIRNESS IN CAREER INTEREST INVENTORIES 



The attached guidelines have been developed as part of the 
National Institute of Education (NIE) Career Education Program's study 
of sex bias and sex fairness in career interest inventories* They 
were developed by the NIE Career Education Staff, a senior consultant 
and ninc'-member planning group of experts in the fields of measurement 
and guidance, appointed by NIE. The draft guidelines were discussed 
in a broadly representative three-day workshop sponsored by Nil in 
Washington j D*C, in mtch 1974. Through successively revised drafts, 
culminating in this edition of guidelines, the diverse concerns of in» 
ventory users* respondents s authors, and publishers were taken into 
consideration and resolved as far as possible^ 

During the development of the guidelines, the following working 
definition of sex bias was usedi 

Within the context of career guidance, sex 
bias is defined as any factor that might 
influence a person to llmit^ — or might cause 
others to limit— his or her considerations^ 
of a career solely on the basis of gender. 

The working definition expresses the primary concern that career alter- 
natives not be limited by bias or stereotyped sex roles in the world of 
work. 2 The guidelines represent a more specific definition than pre-- 
viously available of the many aspects of sex fairness in interest inven- 
tories and related interpretive j technical, and promotional materials. 
The Issues identified in the course of guideline development are dealt 

h in coranissloned papers to be published by the U.S. Government Print= 
iug Office as a book. Issues of S&z Bias and S&m Fairness in Car&er^ 
Interest MeaBurem&nt^ available from the Career Education Program, Na= 
tional Institute of Education, Washington^ D,C. 20208 in October 1974. 

The t^rm "career Interest Inventory,*" as used in these guidelines 
refers to various formal procedures for assessing educational and vo- 
cational interests. The term includes^ but is not limited to, nation^ 
ally published inventories. The Interest assessment procedures may 
have been developed for a variety of purposes and for use in a variety 
of settings. The settings include educational and employment-related 
settings j among others, and the uses Include career counseling career 
exploration, and employee selection (although the latter may also in^ 
volve other issues of sex bias in addition to those discussed here) . 
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Thm guideHnes do not represent legal requii:'emmt8 , They are 
Intended as standards (a) to which wa beliava developers and publishers 
should adhere in their inventories and in the technical and intarpre- 
tive materials that the American Psychological Association (APA) 
StcmdardB for Eduaational and Psyahologiaal Teats (1974) raquiras 
tham to produce I and (b) by which users should evaluate the sax fair= 
ness of available inventories * Thar a are many essential guidelines 
for interest inventories in addition to those relating to sax fair- 
ness. The guidelines presented here not replace concerns for fair^ 
ness with regard to various ethnic or socioeconomic subgroups. The 
guidelines are not a substitute for statutes or federal regulations 
such as the Equal Emplojroent Opportunity Coinmission (EEOC) selection 
guidelines (1970) and Title IX of the Education toendments of 1972 
(1972) or for other technical requirements for tests and Inventories 
such as those found in the APA standards. The guidelines thus repre- 
sent standards with respect to sex fairness, which supplement these 
other standards. 

The guidelines address interest inventories and related services 
and materials. However^ sex bias can enter the career exploration or 
decision process in many ways other than through interest Inventory 
materials. Several of the guidelines have clear implications for other 
materials and processes related to career counseling, career exploration, 
and career decision-making. The spirit of the guidelines should be 
applied to all parts of these processes. 

The guidelines are presented here in three sections i I, The Inven-- 
tory Itself; II, Technical Information; III, Interpretive Information, 

I. THE INVENTORY ITSELF 

A, The same interest inventory form should be used for both males 
and females unless it is shown empirically that separate forms 
are more effective in minimizing sex bias, 

B, Scores on all occupations and Interest areas covered by the 
inventory should be given for both males and females, with the 
sex composition of norms — i.e,, whether male, female, or com- 
bined sex norms—for each scale clea ly indicated, 

C. Insofar as possible, item pools should reflect experiences and 
activities equally familiar to both females and males. In 
Instances where this is not currently possible, a minimum re- 

' quirement is that the number of items generally favored by each 
seK be balanced. Further, it is desirable that the balance of 
items favored by each sex be achieved within individual scales ^ 
within the limitations imposed by validity considerations, 

D. Occupational titles used in the Inventory should be presented 
in gender-neutral terms (e,g,, letter carrier instead of mail- 
man), or both m.lm and female titles should be presented (e.g., 
actor/actress. ) 87 
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E. Use of the generic **ha" or ''she-- should be eliminated through- 
out the inventory, 

II. TECHNICAL INFORMATION 

A. Technical materials provided by the publisher should describe 
how and to what extent these guidelines have been met in the 
Inventory and supporting materials* 

B. Technical Information should provide the rationale for either 
separate scales by sex or combined^sex scalesi e.g., critical 
differences in male-female response rates that affect the val- 
idity of the scales vs. similarity of response rates that justify 
combining data from males and females into a single scale. 

C. Even if it iB empirically demonstrated that separate Inventory 
forma are more effective In minimizing sex bias, thus Justifying 
their use, the same vocational areas should be indicated for 
each sex. 

Sex composition of the criterion and norm groups should be in- 
cluded in descriptions of these groups. Furthermore , reporting 
of scores for one sex on scales normed or constructed on the 
basis of data from the other sex should be supported by evidence 
of validity"if not for each scale, then by a pattern of evidence 
of validity established for males and females scored on pairs 
of similar scales (male-normed and f eraale-normed, for the same 
occupation) * 

E. Criterion groups, norms, and other relevant data (e.g., validity, 
reliablility 4 item response rates) should be examined at least 
every five years to determine the need for updating. New data 
may be required as occupations change or as sex and other charac^ 
teristics of persons entering occupations change. Text manuals 
should clearly label the date of data collection for criterion 

or norm groups for each occupation. 

F. Technical materials should Include information about how sug- 
gested or Implied career options (e.g., options suggested by 
the highest scores on the inventory) are distributed for samples 
of typical respondents of each sex* 

G. Steps should be taken to investigate the validity of Interest 
inventories for minority groups (differentiated by sex). 
Publishers should describe. comparative studies and should 
clearly indicated whether differences were found between groups. 

Ill, INTERPRETIVE INFOMATION 

A, The user's Mnual provided by the publisher should describe how 
and to what extent these guidelines have been met in the Inven^ 
Cory and the supporting n^terials. 

Er|c 88 ^ 



Interpretive materials for test users and respondents (manuals, 
profiles, leaflets, etc) should explain how to interpret scores 
resulting from separate or combined male and female norms or 
criterion groups. 

Interpretive materials for Interest Inventory scores should 
point out that the vo^rational interests and choices of men and 
women are Influenced by many environmental and cultural factorSi 
including early soclallEatlons traditional sex^role expectations 
of society^ home^versus-career conflict, and the experiences 
typical of women and men as members of various ethnic and social 
class groups. 

Manuals should recomnend t .t the inventory be accompanied by 
orientation dealing with pwdsible Influences of factors in C 
above on men's and women's scores. Such orientations should 
encourage respondents to examine stereotypic '"sets" toward 
activities and occupations and should help respondents to see 
that there is virtually no activity or occupation that is ex- 
clusively male or female. 

Interpretive materials for inventories that use homogeneous 
scales, such as health and mechanicals should encourage both 
sexes to look at all career and educational options, not just 
those^ traditionally associated with their sex group, within 
the broad areas in which their highest scores fall. 

Occupational titles used in the interpreclve materials and in 
the interpretation session should be stated in gender-neutral 
terms (e*g,, letter carrier Instead of mailman) or both male 
and female titles should be preented (e,g,, actor/actress). 

The written discussions in the interpretive materials (as well 
as all Inventory text) should be stated in a way which over- 
comes the impression presently embedded in the English language 
that (a) people in general are of the male gender, and (b) cer= 
tain social roles are automatically sex-linked. 

The user's manual (a) should state clearly that all jobs are 
appropriate for qualified persons of either sex; and (b) should 
attempt to dispel myths about women and men in the world of 
work that are based on sex^role stereotypes. Furthermore, 
ethnic occupational stereotypes should not be reinforced. 

The user's manual should address possible user biases in regard 
to sex roles and to their possible interaction with age, ethnic 
group, and social class, and should caution against transmitting 
these biases to the respondent or reinforcing the respondent's 
own biases* 

Where differences in validity have been found between dominant 
and minority groups (differentiated by sex), separate interpret 
tlve procedures and materials should be provided that take these 
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differences into account, 

K* Interpretive materials for reepondent and user should encourage 
exploratory experiences in areas where interests have not had 
a chance to develop, 

L. Interpretive materials for persons re-entering paid employment 
or education and persons changing careers or entering post- 
retirement careers should give special attention to score in-- 
terpretation in terms of the effects of years of stereotyping 
and home-career conflict, the norms on which the scores are 
based s and the options such Individuals might explore on the 
basis of current goals and past experiences and activities* 

M. Case studies and examples presented in the interpretive ma-- 
terials should represent men and women equally and should in- 
clude but not be limited to examples of each in a variety of 
non-stereo typic roles. Case studies and eKamples of mature 
men and women and of men and women in different social class 
and ethnic groups should also be included where applicable. 

N. Both user's manuals and respondent's materials should make it 
clear that interest inventory scores provide only one kind of 
helpful information, and that this information should always 
be considered together with other relevant information—skills, 
accomplishments, favored activities , experiences, hobbies, 
influences j other test scores, and the like— in making any 
career decision. However, the possible biases of these vari- 
ables should also be taken into consideration. 
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FOOTNOTES 



For a comprehensive analysis of the many forms in which sex bias 
appaars in written macerials, the reader is raferred to the guide- 
lines of Scott, Foresman and Company (1972)* 

^An alternative interpretation of sex bias has been suggested by Dr. 
Dale Prediger and Dr. Gary Hanson* It defines sex restrictiveness 
in interest inventory reporting procedures and indicates under what 
conditions sex restrictiveness is evidence of sex bias* In sunmiary, 
it can be stated as follows: 

An interest inventory is seK-restrictive to the degree 
that the distribution of career options suggested to males 
and females as a result of the application of scoring or 
interpretation procedures used or advocated by the publisher 
is not equivalent for the two sexes* Conversely ^ an interest 
inventory is not sex-restrictive if eaah career option covered 
by the inventory is suggested to similar proportions of males 
and females* A seK--restrictive inventory can be considered 
to be sex=biased unless the publisher demonstrates that sex- 
restrictiveness is a necessary concomitant of validity* 

Still another interpretation has been suggested by Dr, John L, Holland 

An inventory is unbiased when its eKperimental effects on 
female and male respondents are similar and of about the same 
magnitude— that is, when a person acquires more vocational 
options, becomes more certain^ or learns more about himself 
(herself) and the world of work, *, The principles can be ex-^ 
tended to any area of bias by asking what differences pro-- 
posed revisions of inventories * books, teacher and counselor 
training would make* 

A fuller explanation of both of these Interpretations will appear in 
IssueB of Sesc Bias and Sbsc FaimeBs in Career Interest Mmsurement^ 
(U*S* Government Printing Office, 1974, in press*) 
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APPENDIX F 

GUIDELINES FOR ASSESSING 
EDUCATIONAL MATERIAL 
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APPENDIX F-1 



GUIDELINES FOR 
IMPROVING THE IMAGE OF WOMEN IN TEXTBOOKS 

Scott, Foresman and Company 
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GUIDELINES FOR 

lOTROVING THE IMAGE OF WOhffiN IN TEXTBOOKS 



Scott, Foreaman and Company 



Sexism rafers to all those attitudes and actions which demean or 
stereotype Individuals or groups because of their sex. These guide- 
lines focus specifically on the elimination of sexism as it relates 
to women in textbooks. 

Whether accidentally or intentionally p women have frequently 
been treated as inferiors. Textbooks should treat women and men as 
equals. Textbooks are sexist If they omit the actions and achieve- 
ments of women, if they demean women by using patronising language, 
or if they show women or men only in stereotyped roles with less than 
the full range of human interests * traits, and capabilities. The ac- 
tual role of sexism in society * past and present, should not be ignored; 
and, where appropriate ^ textbooks can discuss sexism as an important 
phenomenon without reflecting or reinforcing sexist bias. 
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GENERAL GUIDELINES FOR TEXT AND ILLUSTRATIONS 



Thg aotiorm and aahi&v&ments 
of women should be TeQogniz&dn 

The contributions of women to politics, the sciences, the arts, 
and other fields often cunsidered exclusively masculine should be 
presented and explored* 

The works of female authors are too often omitted from anthologiefi 
When compiling or revising such texts, editors should actively search 
for material written by women. 

Females should be included as often as males in math problems, 
spelling and vocabulary sentences^ discussion questions , test items, 
and other exercises. Very often the overall tone of a book is sexist 
because males are more frequently mentioned In exercises or because 
the exercises present only stereotypes. 

Although many factors determine the content of textbooks^authora, 
permissions, space, time, money, the market, etc •-these limitations 
should not be used to excuse biaSs prejudice, or insensitivity , 

Women and girla should be given 
the Boffne respeat as men and boys^ 

Writers, editors, designers, and illustrators should make sure 
that both male and female readers feel that a publication is directed 
to them. 

Material should be scrutinized carefully in the context of the 
book as a whole to ensure that contempt for women as a group is not 
inadvertently being fostered. For example, writers should take care 
that material about a woman who is stupid, financially inept, a bad 
driver, a shrewish mother-in-law, a blind follower of male initiative,^ 
etc. does not present these qualities as typical of women as a group. 
Girls and women should not be shown as more fearful of danger, mice, 
snakes, and insects than boys and men are in similar situations. 

Women and girls should not be shown as unworthy people when they 
do not conform to male standards, ^les should not be viewed as having 
a monopoly on ability to judge what is interesting or worthwhile. 

Although women are a majority of the ^^erican population, in many 
ways their history has been that of a minority group. Because of past 
discrimination, the same care must be taken in portraying women as in 
portraying blacks, Puerto RicanSs Chicanes » American Indians > and other 
minorities. 
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Abititi&s^ traitSj interssts^ and 
aativiti&8 should not be assigned 
on the basis of male op female stereotypes. 

One reason often cited for the overwhalming percentage of lelec^ 
tioni by or about males In literatuEe language arts texts is that 
boys will read only stories about boySs whereas girls will read any- 
thing. If famales were not depicted as passive , lackluster ^ sweet but 
senseless drudges * both boys and girls would find them more interesting. 
Few boys have rejected Aliae in Wonderland or The WiBord of Os bacause 
the main characters are girls. 

Females as well as males possess courage , physical strengths 
mechanical skills, and the ability to think logically* tfeles as 
well as females can be fearful, weak, mechanically inept , and illogical* 
Females can be rude, intractable , actives or messy* Males can be 
polite, cooperative, inactive, or neat. Because such charactaristics 
are shared by males and femles in reality, textbooks that classify 
them as "masculine" or "feminine" are misrepresenting reality. 

Both men and women should be shown cookings cleanings making 
household repairs, doing laundry, washing the cars and taking care 
of children* Both man and women should be shown making decisions; 
participating in sports; writing poetry; working in factories^ stores , 
and offices; playing musical instruments; practicing medicine and 
law; serving on boards of directors; and making scientific discoveries* 
However, care must be taken to avoid replacing old stereotypes with 
new ones. Showing some women in traditional roles, such as housewife 
or nurses is not sexist if women ire shown in other roles as well* 

Children often conform to the standards of their peers because 
they fear ridicule. If only boys are encouraged to be active and com"" 
petitives girls with these inclinations may learn to stifle them* If 
only giTfls are encouraged to express openly such emotions as fears 
sorrows ^nd affection, boys may feel reluctant to express these emotions. 

Both men and women have much to gain from the elimination of 
stereotypes* Textbooks which avoid male and female stereotyping will 
more accurately represent realitys encourage tolerance for individual 
differences, and allow more freedom for children to discover and ex=" 
press their needss interests, and abilities. 
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RECOMtffiNDATIONS FOR AVOIDING SEXIST LANGUAGE 



Dealing with the omission of women 

Terms and titles which use man to represent humanity have the 
effect of excluding women from participation in various human activ-- 
itias. It is usually easy to find some other way of expressing the 
idea , 



EXA>IPLES OF SEXIST MNGUAGE: 
early man 



POSSIBLE ALTERNATIVES: 

early humans , early men 
and women 



Neanderthal man 



Neanderthals i Neanderthal 
men and women 



When man invented the wheel, 



When the wheel was inven-- 
ted, * , , 

When people invented the 
wheel . i * 



HiBtory of the Blaak Man in 
Amepioa Mm and His World 



History of Blaak People 
i.n Am&riaa World History 



Occupational terms often ignore the eKiatence of women workers* 
When a group includes both women and men, use a term or phrase that 
reflects the actual composition of the group. 



EXAOTLES OF SEXIST LANGUAGE i 



POSSIBLE ALTERNATIVES: 



businessmen 



businessmen and women j 
business leaders ^ operatori 
of small businesses J en*^ 
trepreneurs, merchants , 
industrialists* 



congressmen 



members of Congress , con- 
gressmen and women 



mailmen 



letter carrirrs 



repairmen 



people who repair, p , j 
repairers 



*Since the term busines&rrten is often used loosely, it may be help* 
ful to describe the person or persons in more precise occupational 
terms. 
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A patroniiing tone toward mil, ereatsd by anphimiiiiei diminu- 
tive suffixea, and lack of parallilisi, mil k avoided, RefereEis 
to I wQmn's appearance, Mfltal etatui, Ind faffllly ihould not it raide 
unless these Utm yould be noteworthy In riferrini to a nan in the 
Baffle context i 



imiB OF SEKieT LAIOUAGEi 
thi fair siXj the weaker sax 
the girls in the offics 
sculptreiSj iuffra|ette 
the ladiei and the men 

men (and woaien) 
man and wife 



Ttie works of Hailngway, 
Etelnbackj and Hiss Byck 
were widely read* 

The poetic stylee of Mly , 
Dickinson and EJ, Gunlnp 
are quite dlffeient, EMly^s 
style is spare and eiiiplej 
while Cupinp'..* 

Galileo was the aetronoiiiar 
who discovered the moons of 
Jupiter, terie Curie was the 
beautiful ehemlst who discovered 
radiuii* 



The candidatis wire Bryan K. 
Wilson, president of terican 
Electronics, InCj and Plorance 
Grienwoodj a part, blonde grand' 
^ ^ikt of five, 
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possiiLE mmmm: 

wdien 

the woian in the office 

sculptor, suffra|lit 

the woffian and the len, 
the Wlei and the gintle- 
■nen 

En and women 

husband and wlfSj man 
and woMnj the couple 

The works of Hesinpay, 
Steinbeck J arid Buck were 
widely reed, 

The poetic etylei of Eiiily 
DickinsDn and Lt Cuiiinp 
are quite different, Dick- 
inson's Style ii spare and 
simple, while Cuninp'... 

Galllao was the astronoier 
who discovered the nooni 
of Jupiter, Marie Curie 
was the cheiist who dls- 
covered radiui* 

Galileo was the handsome 
astronomer who dlacoverad 
the loonB of Jupiter. 
Marie Curie was the beau= 
tiful chemit who discovered 
radiui, 

The candidates were Bryan 
K. WUeon, president of 
Merican ElectMici, InCi,, 
and Florence Grienwoodj 
' credit manapr for Bloor 
Inghiirs department store. 



The candidites were Sryan 
t llsonj a handaome, 
silver-haired father of 
three, and Florence Green- 
wood, a pertj blonde jrand- 
mother of five, 



Editors and authors ahould be cautioui when they assign activities 
or roles to people or otherwlie differentiate between people purely on 
the baeis of se^. Many such aiaumptions misrepresent reality and ipore 
the actual contributidns of both sa^^fis to the activity or role. This 
Is not to say that |irls should never be pictured playing with dolls 
or boys should never be pictured playing with baseballs, but that a ' ' 
more varied picturi le alio a more realiitic one, 



EMMPLEE OF SEliST LAilGE; 

In Sew Eniland, the typical fam 
was so small that the owner end 
his soni could take care of it 
by themselves, 



POSSIBL! ALTEEiTnES; 

In Hew England, the typical 
farm was so small that the 
family members could take 
care of "it by themselves, 



Children had once learnad, about Children had once learned about 
life by listening to aunti, unclei, Ufa by llstenln§ to aunti, 
irandparenta, and the wise men of uncles, irandparents, and the 



their town or neigl 



Write a paragraph about what 
you ixpect to do whin you are 
old enough to have Mr, or Mri. 
before your name, 

Perional lymbols are small, 
pereonal objects or posaesaions 
that have particular associa- 
tions for their owners, To a 
mmh for example, a piaesed 
flower iiiht recall a dance she 
attendid many years ago, k boy 
m|ht keep a cracked baseball 
bat because it reminds him of 
the time he hit the winning hoine 
run. 



wise people of their town or _ 



neighborhood, 



irite a paragraph about what 
you would like to do when you 
grow 'Up. 



Personal symbols are iiall, 
personal objects or poasession^ 
that have particular associa- 
tions for their owners, To a 
father, for example j an old 
toy truck might serve as a re- 
minder of a boy who has grown 
up, A girl mljht keep S' broken 
tennis racket because it reminds 
her of a 1 



n 



Personal syiboli.,,To a parent, 
for exsmple, an old puppet might 
eerve as a reminder of a girl 
who hai grown up. A boy might 
kiip a Hallowiin costume as a 
souvenir from hie childhood. 
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When cresting spelling, math, and 
people^ authors and editors ahould make 
parpetuated* 

EXAMPLES OF SEXIST LANGUAGE: 

Al listened patiently to the 
ladies chatter* 

The ex-- stenographer got a 
job as a stewardass with an 
airline. 



other exercises using fictitious 
sure that stereotypes are not 

POSSIBLE ALTERNATIVES: 

Al listened pati&ntly while 
the women talked. 

The ex-st&nographer got a 
degree in accounting. 



Words like BpakesperBon and Qhairp&rsan^ introduced into the 
language to prevent the omission of women ^ should not be applied to 
women only* When -person is used, it refers to either a man or a 
woman* 



EXAMPLES OF SEXIST I^GUAGE: 



POSSIBLE ALTERNATIVE: 



Helen Lopez will be the spokes- 
persoTi for the administration^ 
and Michael Johnson will be the 
spokesman for the union* 



Helen Lopez will be the 
spokesperson for the ad^ 
ministration, and Michael 
Johnson will be the spokes= 
person for the union. 



Males or females are often c 
thereby excluding one of the sexes 
are many ways to avoid such stereo 

EXAOTLES OF SEXIST LANGUAGE: 



hosen to represent "typical" examples, 

from, the reader's thoughts* There 
typing. 

POSSIBLE ALTERNATIVES: 



the cQimnon man, the man on the 
street 

the man who pays a property tax 

the typical American, he 
the teacher, * ,she 

the housewife who complains 
about higher prices 



ordinary people 

the person who pays a 
property tax 

typical Americans they 

the teacher... he or shes 
teachers , , , they 

the consumer (homemaker) 
who complains about higher 
prices 



Wherever possible avoid the use of "he-him" referents. It is 
often preferable to use a plural sentence with plural pronouns; or 
eubscitua he or she^ her or hirrij, him/her^ or a synonym for the noun, 
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It is becoming increasingly common in all but formal usage Co mlK 
singular nouns with plural pronouns, as in the sentence "Ed and Sue 
were present, but neither expressed their views Often pronouns 
that needlessly refer to sex can be replaced t "Ed and Sue were present, 
but neither expressed any views*" 



Changing language that demeans women 

Writers often judge women's achievements by standards diffarent 
from those by which they Judge men's. This is necessary in some pro'-' 
fessional sports where the same standards do not apply • However, in 
other areas one's sex does not affect one's conipetence* Therefore, 
writers should avoid constructions that place women in a special class, 
Words like girlj young womanj woman^ lady^ and gal often subtly de-- 
nigrate women's achievements. 

They should be used only when their counterparts boy^ young man^ 
man^ gentleman^ and guy would be appropriate in referring to a male. 



EXMPLES QF SEXIST LANGUAGE 1 



POSSIBLE ALTERNATIVES I 



Andrew Wyeth is a fine painters 
and Georgia O'Keeffe is a fine 
woman painter- 



Andrew Wyeth and Georgia 
O'Keeffe are fine painteri 



Marie Curie did what few people^ 
men or women^could do* 



Marie Gurie did what few 
people could do. 



Mary Wells Lawrence is a highly 
successful lady advertising 
executive. 



Mary Wells Lawrence is a 
highly successful adver-- 
tising executive. 



Terms such as woman doatoi* or femals em&QUtive are generally un- 
acceptable. Where it is desirable to refer to a person's sexs references 
should be made with the aid of feminine pronouns i "The doctor walked 
into the room and put her bag on a chair next to the patient's bed," 
In some cases, however, it is necessary to refer directly to a person's 
sex, as in the sentence! "The works of female authors are too often 
omitted from anthologies." 



Avoid constructions implying that women, because they are women, 
are always dependent on male initiative* 

EXAOTLES OF SEXIST LANGUAGE: POSSIBLE ALTERNATIVES I 

The ancient Egyptians allowed Women in ancient Egypt had 

women considerable control over considerable control over 

property, * property, 
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A slave could not claim his 
wife or children as his own 
because the laws did not 
recognize slave marriages,^ 

the farmar and his wife* 

a homeowner and his family* 



Men in ancient Egypt allowed 
women considerable concrol 
over property *+ 

Slaves tried to maintain 
family relationships , but 
the laws did not recognize 
slave marriages s 

a farm couple 

homeowners and their children 



*These examples do not make sense inasmuch as terms like anaient 
Egyptians^ slave ^ fajmrnT^ homeowneT include women, 

+This sentence would be correct only if the author could prove 
that men in ancient Egypt could choose to grant or deny pro- 
perty rights to women* 



Care must be taken to avoid sexist assumptions and stereotypes 
In teachers' manuals and other teacher aids. 



E^y^MFLES OF SEXIST LMGUAGE^ 

Hammers and scissors are good 
eye=hand coordinators. Hitting 
the nail instead of the thumb 
is a triumph for the boys. 
Cutting out paper dolls and 
their garments is good for the 
girls . 

The boys like action stories^ 
and both boys and girls like 
animation and comedy. Girls 
will read stories that boys 
like, but the boys will not 
enjoy "girlish'* stories. 



POSSIBLE ALTE1NATIVE8 I 

Hammers and scissors are 
good eye^hand coordinators. 
For a child i hitting the 
nail instead of the thumb 
or cutting out a recogniz- 
able shape is a triumph. 

Most children like action* 
animation, and comedy in 
stories. Some children ^ 
however j will enjoy lighter 
or more sentimental types 
of reading materials. 



Eevising ses^st manusaripts 

A manuscript My contain so nmny 
that a complete revision is necessary, 
tlons along with possible revisions, 

SEXIST PASSAGES ^ 

Have one member of the class 
walk onstage into an environ- 



instances of sexist language 
Following are two such selec- 



SUGGESTED REVISXONSi 

Imagine yourself in a particu- 
lar situation* -. Without telling 
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ment of his choosing (remam- 
baring the dlfferanca between 
showing, and doings be sure he 
does not show you whare he is, 
but rather does what he would 
normally do in that place) » 
Whan you are sure where he is, 
join him in the enviornmant t 
As each merober of the class 
discovers where he 1$, they 
in turn may join him onstage. 

Born in Manchester * England , 
in 1922 j the daughter of a 
graangrocers Mary Barrington 
spent a typical girlhood doing 
chores around the house and 
reading the works of female 
authors such as Jane Austen 
and Emily Bronte. Although 
she was considered attractive 
by man and had suitors ^ she 
rejacted the joys of marriage 
in order to pursue a literary 
career. Her sharpy masculine 
mind attracted the attention 
of instructors at Queen's Col- 
lege where she won the cover ted 
Queen's Prize for Literature in 
her final year. By 1946 Miss 
Barrington had become a nationally 
known authoress , largely due to her 
best-selling novel Cpassington 
which dealt with man's alienation^ 
a theme that recurred in the eight 
novels that followed. Now semire^ 
tiredj she can occasionally be seen 
on the outskirta of Hanchesterj sport- 
ing the good looks and trim figure 
that belie her age. 



the class where you are, walk 
onstage into this environment. 
Remember the difference between 
showing and doing and do what 
would normally be done in the 
place you have choosen. As 
other class members recognize 
your environment p they may 
join you onstage , becoming a 
part of the same situation* 

Born in I^nchester, England , In 
1922, the daughter of middle- 
class parents, Mary Barrington 
spent a good deal of her child- 
hood reading the works of well- 
known English authors such as 
Jane Austen and Emily Bronte* 
She was intent on pursuing a 
literary career, and her sharp 
mind attracted the attention 
of instructors at Queen's Col-- 
lege. In her final year^ she 
won the coveted Queen's Prize 
for Literature, By 1946, Bar-- 
rlngton had become a nationally 
known author, largely due to 
her best-selling novel Cmsaing^- 
ton^ which dealt with human 
alienatlon^a theme that recurred 
in the eight novels that followed 
Now semiretiredj she can occa- 
sionally be seen on the outskirts 
of Manchester s where she leads 
an active life and enjoys good 
health. 



DBaling with unavoidable Bexiam 

If, after careful consideration , an author o.r^^editor finds it de^ 
sirable to use selections that contain sexist attitudes, these attitudes 
should be discussed in accompanying descriptive material or discussion 
questions. For example, the following questions appeared in one text 
after the story "The Journal of a Wif e=Beater" : 

1* The Latins have a word for iti maahismo'^ that flaunting of 

masculinity that is expected in certain male-dominated societies. 
To what degree does the VaBili who begins this journal seem 



104 



93 - 



to accept this concapt of mala superiority? 

2. Every time Nitsa hits her husband, she states clamly, "I 
owed you one..*," Is she, as she claimSs simply repaying 
a debt? 

3, Try your hand at writing a journal Nitsa might have kept 
for days covered in the story. 
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APPENDIK F^2 
EVALUATING MATERIALS FOR SEXISM 

CHECK LIST 

REPRESENTATION 

I, Number of masculine pronouns or references 
Number of feminina pronouns or references 
II* Number of Illustrations depicting males 

Number of illustrations depicting females 
III, Number of stories or themes with main character^male 

Number of stories or themes with main character^f emale 

ROLE STEREOTYPING 

I. Number of times persons are showni 



MALE FEMALE 



A* Being active 

B, Using initiative 

C, Showing independent 

D, Solving problems 

E* larning Money 

F, Receiving recognition 

G, Being inventive 

H, Being passive 

I, Fearful 
J, Helpless 

K, Receiving help 

L. Receiving derogatory consents 
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M, Showing emotions 

Numbar of occupations filled by males 
Number of occupations filled by femal 
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APPENDIX G 
LEGISLATION 



ERIC 
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APPENDIX G-1 



ASSElffiLY, NO, 823 
STATE OF NEW JERSEY 
INTRODUCED imSM 13, 1972 
By Aasemblywomen KLEIN, Assemblyna PERSKIE, OWENS 
and Aseemblywomen FENWICK 
Refarred to Conmlttee on Education 
An Act prohibiting discrimination in the Public Schools 

of this State, 

It Be it Enacted by the Senate and General Assembly of 
the State of New Jersey: 

1* No pupil In a public school in this State 
shall be discriminated against in admlsilon 
to, or in obtaining any advantages, privileges 
or courses of study of the school by reason 
of race, color, creed, sck or national origin* 

2* This act shall take ef f ect Inanedlately, 
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APPENDIX G-2 



EDUCATION 

STATE BOMD OF EDUCATION 

Propoaed Rules on Equality 
in Educational Programs 

The State Board of Education, pursuant to authority of N*J,S.A* 
18Ai36-20, propoaes to adot)t new rules on equality in educational 
programs. 

Full text of the proposed new rules follows: 

CHAPTER 4 
EQUALITY IN EDUCATIONAL PROGRAMS 

6i4,l»l Purposes and objectives 

The New Jersey Constitution and impiementing legislation guarantee 
each child in the public schools equal educational opportunity regard== 
less of race, color ^ creed, religion, sex, ancestry, national origin, 
place of residence or social or economic background. To assure these 
basic rights the Coimissioner of EducatiQn and the State Board of Ed- 
ucation have developed these regulations which specifically implement 
N.J.S.A. 18Ai36^20 and the State Board of education Resolution concern^ 
Ing sex equality in educational programs* These regulations have also 
been developed in conformity with relevant Federal and State statutes 
concerning discriminatory conduct* 

614-1.2 Definitions 

(a) "Discriminatory practices i"shall mean any action or failure to 
act based upon race, color, creeds religion^ sex, national origin^ 
ancestry, place of residence or economic or social condition. 

(b) Each local school district shall develop two affirmative action 
programs or plans ^ which shall include time-tables of corrective action 
to overcome the effects of previous patterns of discrimination and a 
systematic, internal monitoring procedure to ensure continuing com- 
pliances 

1, One such program or plan shall Include, but need not be limited 
to action as required by Section 4, School and Classroom Practices, of 
this Subchapter* 

2. Another program or plan shall include, but need not be limited 
tO| action as required by Section 5, Employment/Contract Practices, 
of this Subchapter* 
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3. The programs or plans shall be made available for review to all 
interested parties* 

(c) lach local school district shall designate an affirmative action 
officer who shall coordinate, implement and report to the local board 
on the district's efforts to comply with these regulations, 

(d) As part of its affirmative action programs or plans, each local 
school district shall arrange for or provide in-service training for 
school personnel on a continuing basis sufficient to identify and solve 
problems of racial, sexualj religious, national or cultural bias. 

(e) Each local school district shall develop guidelines and proce- 
dures to review and evaluate whether proposed courses of study and 
instructional materials contain bias based upon racej sex, religion* 
national origin, ancestry or culture. These guidelines and procedures 
shall encourage coimnunity Involvement. 

Until all courses of study and instructional materials already in 
use are changed so as to eliminate racial , sexual and cultural bias, 
supplementary materials shall be utilised. 

6:4-1,4 Technical assistance 

The Commissioner or his designee shall provide technical assistance 
to local school districts for the development of policy guidelines s 
procedures and in-servlGe training for school personnel so as to aid 
in the elimination of bias on the basis of race, color, creed, sex 
or national origin. 

6 14-1.5 School and classroom practices 

(a) All public school students shall have equal^ access to all educa- 
tional programs and activities, 

(b) There shall be no differential requirements for completion of 
course offerings or courses of study solely based on racei color, creed, 
sex or national origin, 

(c) There shall be no discrimination against students because of 
pregnancy, childbirth or pregnancy related disabilities * actual or 
potential parenthood, family or marital status, A student shall not 
be excluded from a class or classes because of pregnancy or related 
conditions unless she so requests, or her physician certifies that 
such exclusion is necessary for her physical, mental or emotional 
well-beings in which case she must be provided adequate and timely 
opportunity for Instruction to continue or make up her schoolwork 
without prejudice or penalty, 

(d) Public school students shall not be segregated on the basis of 
race, color, creed, sex or national origin in any duty,' work, play, 
classroom or school practice, 
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(m) No course offering* including but not limited to physical educa-- 
tion, health, Industrial arts, business, vocational or technical courses, 
home economics, music and adult education, shall be limited on the basis 
of race color > creed, sex or national origin* 

(f) The athletic program, including but not limited to intramural- 
extramural, and inter-scholastic sports, shall be available on an equal 
basis to all students regardless of race, color, creed, sex or national 
origin* 

1. The activities comprising such athletic program shall receive 
equal treatment, including but not limited to staff salaries, purchase 
and maintenance of equipment, quality and availability of facilities, 
scheduling of practice and game time, length of season and all other 
related areas or matters, 

2. A school may choose to operate separate teams Sor the two sexes 
in one or more sports and/or single teams open competitively to mem- 
bers of both sexes, so long as the athletic program as & whole provides 
equal opportunities for students of both saxes to participate in sports 
at comparable levels of difficulty and competency, 

(g) Public school students are not required to share sanitary facil- 
ities, including rest rooms, showers and locker rooms, on a sex-inte- 
grated basis, 

(h) School personnel shall not use tests, procedures or other guidance 
and counseling materials which establish, tend to establish or are dif- 
ferentiated or stereotyped on the basis of race, color, creed, sex or 
national origin. 

School personnel shall Indicate to all students all possible career, 
professional or vocational opportunities available and shall in no 
way restrict the options offered to atudente on the basis or race, color, 
creed, sex or national origin* 

6?4-l*6 Employment /con tract practices ^ 

(a) All persons regardless of race, color, creed, sex or national 
origin shall have equal access to all categories of employment in the 
public educational system of New Jersey - 

(b) All New Jersey public schools shall comply with all State and 
Federal laws related to equal employment, including but not limited 

to the New Jersey Law Against Discrimination (N,J.S,A, 10^5-1 et seq) , 
Title VII of the Civil Rights Act of 1964, as amended by the Equal 
Employment Opportunity Act of 1972, Executive Order 11246 as amended, 
Equal Pay Act of 1963 as amended by the Education Amendments of 1972 
(Higher Education Act), and Title IX of the Education Amendments 1972 
(Higher Education Act)* 
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(c) The school shall not anter into any contract with any person, 
agency or organization if it has knowledge that such person, agency 
or or.ganigation discriminates on the basis of race, color, creeds 
sex or national origin, either in employment practices or in pro- 
vision or benefits or services to students or employees. 

6:4=1* 7 Compliance 

(a) Each school district shall submit to the Conmiissioner Of Educa- 
tion or his designee a copy of its Resolution of Equal Educational 
Opportunity (See Section 2 (a) of this Chapter) and the name of its 
affirmative action officer (Sea Section 2 (c) of this Chapter) with- 
in 60 days of the effective date of these regulations* 

(b) Each school district shallj within 120 days of the effective 
date of these regulations, submit its proposed program or plan of 
affirmative action ior school practices * and clasroom practices. 
(See Section 3 (b) of this Chapter) . 

(c) Each school district shall* within 180 days of the effective 
date of these regulations * submit its proposed program or plan of 
affirmative action for employment and contract practices (See Sec- 
tion 3 (b) of this Chapter) . 

(d) The Conrailssloner or his designee shall review the programs or 
plans, approve or reject said plans and shall notify the school ays- 
tern of his decision within 60 days of receipt of the plans. 

(e) If the plan is in any way unacceptables the Coiranissioner shall 
designate a person or persons to work with the school district to de= 
valop an acceptable plan, which must be completed and approved within 
60 days of the receipt of the notice that the original plan was un- 
acceptable. 

(f) The plan must be initiated within a time period not to exceed - 
120 days from the time of its approval and must be full implemented 
in accord with an approved time-table. 

(g) If within one year of the effective date of the affirmative ac- 
tion plan a school district is still found to be not in compliance 
with these regulations or their plan was not implemented , the Conrois- 
sioner may initiate^ with the approval of the State Board of Education, 
action to suspend, terminate or refuse to award continued Federal or 
State financial assistance. The Commissioner may also make referral 

to any appropriate judical and/or administrative Federalj State or 
local agencies, 

6l4-li8 State review and evaluation 

(a) At least once every three years the Commissioner or his designee 
shall review and evaluate the progress of each school district in im- 
plementing its affirmative action plan. If sufficient appropriations 
exist, the Commissioner may utillEe the services of qualified indepen- 
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dent consultants to effectuate the reviaw and evaluation. The Conunis^ 
sioner shall provide each local school district with a copy of Such 
analysis* 

(b) The Board of Education of each local school district shall make 
available to the coiaffiunity a summary of the review and evaluation in 
accord with the procedures adopted pursuMd to N,J*A^C» 6i^-1.2Cb) . 

(c) Any and all inadequacies in the program as revealed in the review 
and evaluation shall be corrected as soon as is practicable j but in no 
case shall correction be delayed more than 60 days from receipt of no^ 
tice of inadequacy or noncompliance. If such inadequacy is not cor-= 
rected in the specified timtj it shall result in the procedure des^ 
cribed in 6:4-1. 7 (g). 

6:4-1.9 Appeals 

In accordance with N*J.S*A. 18Ai6-^9f any indlvidijai may petition 
the Coraoissioner of Education to resolve a dispute arising under these 
regulations pursuant to procedures set forth in N.J,A*C* 61 24^1*1 et seq 

6:4-1.10 Effect of related statutes 

The obligation to comply with these regualtions is not obviated or 
alleviated by any State or local law or rule or regulation of any or-= 
ganization, clubp athletic or other league or association which would 
limit the eligibility or participation of any student on the basis of 
race, color ^ creeds sex or national origin. 

Interested persons may present statements or arguments in writing 
releveant to the proposed action 

Lorraine L, Colavita 
Controversies and Disputes 
State Department of Education 
. 225 West State Street 
Trenton^ N,J, 08625 

The St.ate Board of Education , upon its own motion or at the instance 
of any interested party, may thereafter adopt these rules substantially 
as prDpose^ without further notice, 

Fred G* Burke 
Commissioner of Education 
Secretary, State Board of Education 
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THURSDAY, JUNE 20, 1974 

VMufflt 39 ■ Numbtr lao 

PART II 




DEPARTMENT OF 

HEALTH, 

EDUCATION, AND 

WELFARE 

Office of fhe Secretary 



EDUCATION PROGRAMS 

AND AcnvmES 

RECEIVING OR 
BENEFITING FROM 
FEDERAL FINANCIAL 
ASSISTANCE 

Nondlicriminstion on iht Baiis of Stx 
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PROPOSID RULiS 



DEPARTMENT OF HEALTH. 
EDUCATION, AND WELFARE 

Offiee of the Sacrtteiy 

■ I « CFR Part 86] 

IDUCATION raoORAMS AND ACTIVITIES 
RECEIVINQ OR BENEFITINa FROM FED^ 
ERAL FINANOIAL /^liTAHOE 

NendlMrimlnattOft on ttw Bislf ef Sax 

Th© OfBce of CM Rights of tht De- 
partment of Health, Bduoation, and 
Wtif are propoaas to add Part ii to the 
Dep^tmantal Higulation to effeotuat© 
Htle S c^ the Edmmtion ^fndmenta 
M lQli (20 U.S^. §1 16Sl.fi 8€q.) . except 
seotiona 904 and 906 thereof C20_U.S.C. 
1684 and iaS6), with regard to Federal 
flnanoial aasiitance adminiitered the 
Dipartmint.^tl# n provide that "no 
person In thg United States shaU on 
b^ls of be excluded ^om partlalpa^ 
tion in, he denied the btneflti of, or b# 
subjeotad to dU crlmliiation luider aw 
edueatlon ptomm or activity receiving 
Fiderml financial distance," with eer* 
tain exceptions. Title IK Ij similar to 
•ntli VI of the ^vil Bights Act of 1964 
<42 U.S.0. 2000d et seq^ ixcept th&t TWUe 
S appllei to dissemination testd on 
B%K, ij Italted to educational programs 
and aotivitlei, and includei ampioyment. 

Subp^ A of th^ propos^ ragula^ 
tions (§§ 68.1 through 86 J) In^ud^ defl- 
nitiona and provlslona concerning t re^ 
n^acUal and afQrmative actionB, required 
assurances, dissemination of informa- 
tion pgliclas. i^d other general mattari 
related to discrimination on the basis of 
sex. The Subpart also expliUnB tha affect 
of stata or local laws and other raquira- 
ments. . 

Subpart BJII 86.11 through 81.16) da- 
ioilbes educational institutions and 
other entiiieSi wheUiar publlo or private, 
i^oh are covered in wtiole or in part by 
the proposed regtUatiom* It also Includes 
exemptions as to admissions for certain 
edueaUonal institutions; as set forth in 
tha statuta, but it ^ould be noted that 
thasa axamptions are United to admls- 
aioni. This Subpart dafln^ "admissionSp" 
and dascrlbas cartoin educational insti- 
tutions which are eligible to submit 
transition plans deigned ^ to convert 
their slngla-sax adttissiDns proeass^ ta 
Mndiscrlminatory processas over a stat- 
ed period of tima not to axc^l sav^ 
yeais from tha data of ehactment of ntle 
IS (i.a* by June 24, 1919) . 

Subpart O (§§86.21 through 86 Ji) 
mik forth the general wd particular prO'» 
iubitions with raipeot to nondlsorimlna^ 
tion based on sax admissions policies 
and . admtoion pr^ar^ce§» deluding 
reai^aments con^r^ng recnUtomt of 
students, l^a re^atoir requli^menU 
regarding traatmaht of studenU and em« 
ploymant (Subparts D and K) are ap^- 
pUcable to aU educatidnal bistttutiani 
reaaii^ng Federal financial assistuica, 
including those whose admlsiions are 
exempt under Subpart 

Subpart (§§ 86.31 through 86.38) 
sets forth ^e genera rul^ with respect 
to pr^bited dlsoriminatlon in aduca^ 
tionid progriuni a^id aotlvitl^* The ipe^ 
ciflc subj^t matter covertd in fiubparl 



D Includes ^criminfttion on the baaii of 
sex m acadamie research, extracurricu- 
lar and other offerings, housing, facUl- 
ti^, aceeii to programs and activltiei, 
finanqial and employmmt aaalstance to 
students, health and inmirance beneflte 
for students, physical adueation and in- 
struction, athletics, and di^rimination 
based on the marital or parental stat^ 
of students. 

Subpart E C§§ 86.41 through 86.51) 
mtB forth the general rute with r^wt 
to mploymsit in educational progiiims 
wd activities. TOe sp^ifle subject mat- 
ters ^ver^ are dlscttailnatloa on the 
l^is of ms. in hfrin^ and amplDyment 
czlteria, recruitment, oooi^amatloa, job 
classification ^d structura, promotions 
imd terminati^, filnge teieflts and 
leave, advertising, pre-employm^t in- 
quirls, and discrimkiatlon with r^pact 
to m^tsl or paraibil status. It also in- 
clude pro^io^ for axan^tions whare 
sax is a bona /Ida occij^aUonai quahflca- 
Uon^ 

Subpart F < II 86.61 Uuough 86.66) 
sets forth the procedures which wo^d 
govern the linplemantation ^ the pro- 
pea^ r^lationi, hicludkig proc^iu^ 
for affecting compUai^ee, conducting 
hearing, randertog decisions ud isiu^ 
ing notices. It also includes provlsi^ 
concaming the applicability of admin^- 
traUve Mid Judicial rerelew. SactlOT 86.11, 
in Subpart A, provides th*t tha regula- 
tions apply ''to ^ch education program 
or acttvity which reoeivMj or ben^ts 
from Fidanil foanelal assktMce" ad- 
m^ister^ by tti^ Departaent. Under 
analogous csm Involvfiig omstituti^y 
prohibitions against ra^al discrimina- 
tion, tha courti bAve htid tl^t a s^ool 
district's or c^^e's educaUon functims 
Includa aw ser^ca, facility, activity or 
proi^am which it o^^tes or ipmsoi^, 
includ^ atWetics ^d othtt extract- 
rtotil^ acUvitlp. precedents have 

b^n followed wl^ rag^^ to sex d^i- 
crlMnationrsee Br^dan^ Xndepmident 
^□hool District 742, 477 F. 2d 12^ (8tb 
Cir, 1973). 

SeotioQ 86.63CC)/ in Subpart F, pro- 
vides, as Title n muim in 20 VM.O, 
1682, that termination or r^i^al to 
^ant or continue si^h wistanbe -'ihaU 
be limited m its effect to tha mrUciyy^ ' 
adueation pro^^^ or activity'' ^ whicH 
ncficompUance tm^ b^i found. The 8^- 
rata^ pr^os^ to int^pret s^tlw 86.63 
<c> eoGSistmtly i^th the Intei^ratation 
of simllBf lw|^iage contained lii HUa 
VI ^ Uks Oivll mghts Act of 1964 (42 
U.S.C. 2006d^l)p He proposes, tlieraforaf 
that an ^tmtlon program or activity 
part thereof ^^raM by a recipient oi 
lid^rwl flnandal Mistance a^^ls- 
tered by tiie Dapartm^t wiU be subject 
to the requlramants of this repUatlon if 
it r^elves or ben^ts ffKm such wist* 
ance. ThiB intarpretatlon is comlstent 
with the laadkig case intanpreUng the 
langu^a contained in Htla VT, which 
holds that FedOTJ funds may be terml** 
natad under Tltl© VI only upon a finding 
they administered to a di^rlmlna* 
tory manner, or If they support a pro- 
gram which is mrectad by a d^rimina- 
tory anvlronment * • Board of PiAlla 



Instruction of Taylor County. Florida v, 
FUich, 414 F. 2d 1068, 1078-^79 CSth Cir. 
1^69h 

A more detailed dia^ussiai of various 
socUons in each of ^a Sub^Lrts of the 
proposad lltle S regulations la sat forth 
m the following p^agraphs. In certain 
cases, major issu^ and the reasons for 
the propose decision are dlsciissed, 

Subpart A. Section 86.2 generally pro- 
vides definlWona. Of particular note Is 
I 86,2(0) wWch provide that where an 
educational institution Is composed of 
mora than one sahool, department or col- 
lie, admission to which is Indepandent 
of admission to any other component, 
each such s^^l, department or coUega 
is cop^lderad as a aepurate unit for Uia 
pmposes of detannliyng whether its ad- 
missions ue covared by the regulation. 
Thm, if a private insUtution is composed 
of an undergmduate and a graduate col- 
l^a, admissions to the undergraduate 
college ai'e exempt (sea dlscu^lon under 
Subpart B below) but admissions to the 
graduate school are not. 

Section 86 J (a) reQUifes remedial ac- 
tion to overcome the effects of previous 
dlscrimlhaUon^ baaed on sex In a Fed- 
erally wis^d educational program or 
activity. Bamadi^ action pursuant to 
1 86,3 (a) Is restricted to areas of a 
raelplant's aducatlonal program or activ- 
ity whlch-a^ not exempt from coverage. 
Section 86.3(b) permits, but do^ not 
reqi^e, afflrmative action to overcoma 
tha affects of conditions which have ire- 
sultad in llmitad participation by mem^ 
bars of either sax. Thr Department will 
not^ require Imposition of quotas under 
either of theie s^tlons. 

Saction 86.4 requires each recipient of 
Federal financial lyisistanca to submit to 
tea Dlr^tor ml assurance that each of Its 
aducaUonal progmms and activities re- 
ceiving or benefiting from such a^iitanca 
wHl be conductad In compUanca with Uia 
relations. ' 

Eubpart B. Saction 86.13 of €ha regula- 
tion provide that aU public and private 
military spools that are recipients of 
Federal fliumcial a^lstance, whethar 
secondary or post-sacondary, are axempt 
from coverage* Naithiir ^e statute nor 
the regiUation applies to U.S« militaty 
merchant marina acadamies sinde/ 
thasa schools are Federal entitles rather 
than recipients of Federal assistanca, 

Section 8642 provldas that the regula-^ 
tion doM not apply to religiously eon- 
trolled institutions to the extent that 
such application would be inconsistent 
with the rell^oii^ tenets of the control- 
ling organisatim, An educational Iz^tltu- 
tion wishhiig to claim w axamptlon on tha 
ground of religion must do so in writing 
to the Diractor whan it files its ^surwce 
of compU^ca pum^t to I 86.4. The 
stitutlon would be required to set forth 
tha mamiar imd extant to which i^pUca^ 
tion of tha regulation would not be con-* 
dstant wli^ the religious tenats of its 
controlUng otiiuiization. 

The statuta eovei^ admissions only 
in certain instituUons; vocation^, pro* 
f^donal, gn^uate, and public imdar- 
graduata iostitutlons, except such of the 
latter as fsom tiheir founding have bean 
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^.r^^ t»dltl©nall7 and eentinuaUy single-stx. 
W4 ^thi m6i^^anB pelicSei of private under- 
&'ft?^fi*4uat© toititutlons m aximpt. Undtr 
i^; .?- fee statute mnd |S6,l4, the admissioni 
r-^r-rmuirtmente do not apply, In fineral, to 
S'i^Sfttolssions to publie or prt^ pre- 
> ^ ^labool, , ^TOtatar^^ and gtcond sehools. 
MvBt^^use tot ste^ such eov- 

A i'traia ias to vocational sahools. howevtr, 
i'^n-^^iidmSa^ea^ or pfivate vocational 
u*';^t -actiooli, wbtthtr at the junior high 
■■'^ ^ool, hii^ tehool or poit-iaeondary 
V.- ^ level, oovired by § 86.14<c) and muBt 
V. b© nbndisariminatory . With re ipeot to 
coverage of admissions to initltutloni of 
\ ; and vocational edueatloni 

: the Secretary has taterpreted the statute 
V as excluding admissions coveraie of pro- 
f eislonal md vocational programs of - 
f erei at private luidergraduate schools. 
'• ^^ programs leading to 

^ tot degrees In fldi such as etching, 
engineenng, and architecture at such 
vpr^ate colleges will be exempt under 
1 86.14(d) /While the admissions section 
of toe statute might be read as Including 
prof Serial degrees whereve they are 
offered, the statute can also be read as 
itatlng/ and the legtelatlve history In- 
dicates, that admissions to private under- 
^ V g^ schools were to be totally 
ei^empt. 

: The ^emption in § 86.14(d) for ad- 
; missions to public traditionally and 
eontlnuaUy single -s^ undergraduate In- 
stitutions wUl affect only a few Imtitu- 
tions. LJk-ewlse, section of the regu- 
^ lation, concenilng transition by single- 
sex institutions whose admissionj are 
covert by the stetuta Into institutions 
with nondiscriminatory admlsiions prac- 
tices, will affect relatively few institu- 
tions. 

Suh^rt C* Subpart Q prescribes (sub- 
ject to Uie appropriate admissions ex- 
emptions) requirement for nondlicrlmi- 
natlon in recruitment and admission of 
studente to educatloiml programs and 
activities. In addition to a general pro- 
hibition of discrimination In iS6,21(a), 
toe relations delineate, in isaJUb), 
speclflQ prohibitions baaed on sex relat- 
ing to such practices as ranking of ap- 
plicants, ^^plioat ion of fluotas, and 
admii^isfcatlon of tests or seleetion cri- 
teria. Use of tests for admissiDn which 
are shown to have an adverse impaot on 
memberi of one sex must be shown to 
predict validly ttie suceessful completion 
©f the' educational program or activity 
la question (I 86.21(b)(2)). Further, in 
connection with this prohibition, § MM 
: of the regulation forbids a recipient from 
givtiig preference to applicants on the 
basis of Uiilr attendanee at pMtleular 
histltutions if the preference results in 
: : discrimination on the basis of sex. Such 
preferences may be permiisible imder 
yiat section, however, if ttie granting 
InstituUon can show Uiat the pool of ap- 
pUcante eligible for such a preference 
deludes roughly equivalent numbers of 
males and f males, or If It can show that 
^ total number of appUeants iUiible 
to receive ttie preference is InsigniAcant 
in compMten to ite total applicant pool. 

^idflc p^hlbitions in fiubpart C also 
forbid ^plying rtUes concerning such 
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matters as marit^ ©r parental statui 
In a manner which discriminates in ad- 
mlalons en the basis ©f sex (i 16.21(0 
(1)>. (^ton 8SJ1 (e)(2) prehiblts dis- 
crim^ation on the basis of pregnancy 
aad i^lated conditions, and i MJKc) (3) 
p^vld^ that reclplints shall tr^t dis* 
ftbUltl^ related to such conditiomi In 
the same manner and under the same 
pollcl^ as any other temporary disability 
or pt^slcal condition is treated. 

The last section of Subjart C, I 86.33, 
quires generally that cwnparable ef- 
forts be made by educatloMl institutions 
to recruit members of tf^h sex, Addi- 
tionid recruitment efforts directed pri- 
marily toward members of one sex must 
be undertekte:i to remedy past discrimi- 
nation (pursuant to 1 86 J (a) In iubpart 
A), and such additional efforts may also 
be taken absent past discrimination In 
order to correct the effeets of conditions 
which have had the effect of Uniting 
the atoiissions of memlwrs of one sex, to 
the recipient's educational program or 
activity (pursuant to i 86.3Cb))> Finally, 
a r^ipient may not, under 1 86.23(b), 
recruit primarily or exclusively at Insti- 
tutions whose student bodiw we exclu- 
sively or predomtoantly slnile^ex if the 
effect of such recruitment efforts is to 
dl^riminate on the of sex. 

Subpart Subpart D concerns the 
prohibition of dlsarimination In treat- 
ment of studente in educational pro- 
grams and activities. Qenerally, § B6.3i 
(a) stetes that no pemon shaU, on the 
teste of sex, be excluded from participa- 
tion in, be denied the btneflti of, or be 
subjected to discrimination under any 
academic, exiracuFrlcular, research. ^- 
cupatlonal training, or other educatloneJ 
program or activity operated by a recipi- 
ent and which receives or benefits from 
Federal flnancisl assistMice, This pro- 
vision is followed by speciflc prohibitions 
in 1 86.31 Cb) which Includes discriminat- 
ing on the b wis of sex In the application 
of any r^es of appearajiee, or in the 
application of rules of domicile and resi- 
dency (as discussed below), and aiding 
or perpetuating sex discrimination by as- 
sisting any agency, organization or per- 
son which discriminates on the basis 
of mK in providing my benefits, or 
serrices to students or employes. Sec- 
tlOTi 16.31(a) doei permit an institution 
to assist Ite students in seeking admls- 
ilon to an education program which dis- 
criminates, if that admissions ^scrlml- 
nation wo^d be permissible under 
Subpart G. For example, a pubUe under- 
graduate institution may administer an 
exchange program with a private under- 
graduate institution which admits only 
studente of one sex because Subpftrt C 
permlte_the private Institution to have 
such m adm^Ions i^llcy, 

iection iSJKb) (6) forbids appllaa- 
tlen by reclpiente of residency and domi- 
cile rules in a manner which dlscrlml- 
nates on the basis of sex, For example, 
mapy ^ueatlonal institutions base their 
determlnatioia of eliirtblUty for in-state 
tuition on domicile* appllcabli state law 
may require a married woman to t^e 
the domicile of her husband as of the 
date of marriai^, or further reqiUre a 
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year, of rasldency to demonstrftte domi- 
cile. If a male student domlelW In State 
A marrias a female student domlcUed In 
State B. and they ttien move to State B 
where the . woman conUnuis in school 
and the man tegins ^hcK>l, he may not 
be entitled to In^state tuition In State B 
until hs has lived there for a year. Addl- 
tlonaUy, as the wife must take her hus- 
band's domicile, she wUl lose her in-state 
tuition ellglbUlty. If, Instead, the woman 
were from State A and the man from 
State B. both woifld have been entltied 
immediately to m-state tuition In State 
Application of such rules would be 
prohibited under § 86.31 (b) (6) . See Bam- 
uel V. umvei^lty of Pittsburgh, et aL, F, 
eupp. (W.D. Pa„ No. 71=1202, April 10, 
1974). 

Section J6JiCb) (7) prohibits a recipi- 
ent from listing another party which 
discriminates on the basis of sex in serv- 
ing students or employees of that recipi- 
ent, ThiB section might apply, for ex- 
ample, to financial support by the recipe 
jent to a communlt^r recreational group 
'^or to official institutional sanction of a 
professional or social organization^ 
Among the criteria to be considered in 
each case are the substantlaiity of the 
relationship between the recipient sub- 
ject to the regiiatlon and the other party 
Involved, including the financial support 
by the reclpientr and-whether: the other 
party's activltl^ relate so cicely to the 
recipient's educational program or ac- 
tivity, or to students or employees In that 
program, that they fairly should be con- 
sidered as actlvrtitl^ of the recipient it- 
self, (Under I 86.6(c) , a recipient's obli- 
gations are not changed by membership 
]n any league or o^er organization whose 
rules require or permit discrimination on 
the basis of sax,) 

A recipient is required to develop and 
Implement a proc^ure to ensure that the 
operator or sponsor of an educational 
program or activity not operated wholly 
by such recipient, m which the recipient 
asslste participation by Its students and 
employees, tekes no action which the reg- 
ulation woidd prohibit the recipient from 
taking. This requirement would apply, 
for example, to a college's reaponsiblllty 
to ensure nondiscrimination in teaching 
assignments of student teachers from ite 
education school in schools not operated 
by the college. If the recipient finds that 
such dIscrlmlnaUon is taking place and 
Is unable to secure Ite prompt correction, 
it is required to end Its connection with 
ttie operating or sponsoring entity 
<§ 86.31(c)). 

With r^pect to housing, § 86,32 pro- 
vides that a recipient may not discrimi- 
nate in any aspect of the provision of 
hewing except that, as provided in the 
ptetute, homing may be separate on the 
basis of sex* Thus, all rules, fees* and 
other requlremente must not discrimi- 
nate on the basis of sex, and the housing 
provided or otherwise made available 
(e.g. through llstog) must be propor- 
tionate in quantity to the number of ap- 
plicants for housing ef each sex and com- 
parf^le in quality and cost to the student, 
Moriover, a recipient must administer 
rules concerning off-campus housing 
(a*0i mles concerrUng wWch students 
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maj Uve off eampUi) without discflmi^ 
Mtlott, To the ixten^ that it approves, or 
agslate students in obtaining, off-cwapus 
houslnSi It must take whatever steps it 
&eli€?i^ neceMary to asfin^ that the off^ 
^mpua houilnf available to memben of 
one iex^ when compared to that availabie 
to mambers of the other lex, ia proper^ 
tiona^ in quantity to the numteim of 
appUoanta of eacLh sex aa weU as com^ 
parable in quality wd coit. 

Sepaj^te toilet, looker room and shower 
faoillti^ on ^e baals of seK may pzt»- 
vided, but iueh facilities m are provide 
must be eomparable In quality and num^ 
ber for men imd women (| 86,33). 

SectlDo 86,34 (ai eovers aecesa to 
coursa offerings and other aspecta of a 
recipient's educational profram or ac^ 
tlvi^. No course ofterings may be con^ 
ducted separately on the b^is of sen 
including healthy physical education, In^ 
duatrlal arts, business, vocation^p tech- 
nical, home economics, music, and adult 
education, and no student may be re^ 
Qi^red to participate or be refused par^ 
ticlpation in any course offering on the 
basis of sex. Section 88.34(b) provide 
that local educational agencies, In which 
admission to individual gchoote are 
exempt, nevertheless may not discrimi- 
nate in admlssiona to the vocatloiml in^ 
stitutions (see Subp^t B) . ^ addition» 
they may not discriminate in admissions 
to. any other school or educational unit 
which they operate (e.g, a special high 
school operated for boys) unless they 
ptherwlae make available to students of 
"the sex excluded, pursuant to the same 
policies and criteria of admission, com'» 
parable couis^, services and faciliti^. 
SecUon 88,34 (d) require use of nondls- 
cHminato^ appraisal and counseling 
materials. 

The Department recognises that sex 
stereotyping In curricula and education^ 
materials is a serioiM problem to which 
Title IX could well apply; but the De- 
partment has concluded that specific 
regulatory provisions in this area would 
raise grave constitutional problems con- 
cerning the right of free speech imder 
the First Amendment to the Constltu- 
tlon» and for that reason the Secretary 
has not CDVered this subject matter in 
the proposed regulation. The Depart- 
ment assumes that recipients will deal 
with this problem in the exercise of their 
general authority and control over cur^ 
rlcula and course content For its part, 
the Department will Increase its efforts, 
through the Office of Education, to pro- 
vide research, assistance and guidance 
to local education agencies in eliminating 
sex bias from curricula and education^ 
materials. 

Section 86.35 requires that provision of 
Ananciai aid, assistance In making out^ 
side employment available to students, 
and employment of students by a reclpU 
ent must be undertaken in a nondlscrlmi^ 
natory manner. 

Section 86J5(a) prohibits different 
amount and types of all forms of stu^ 
dent flnancial aid to members of one 
sex. Section 86.3S(a) prohlblta a college 
or university subject to Title IX from 
assisting private fellowship or scholar^ 
ship programs which are limited to mem- 



bera of one sex or for whldi membera 
of eaoh sex ara seleetad se^rately. There 
may te' appropriate remedi^ action ia 
this arm, iadudlng tempomrUy eoa- 
glderlng a itudent'i mx in awarding fl- 
mnoial aid. Thii section d^^ ^P^ 
to a reclpient'i assistlM in the admhila- 
tetion of 'a scholi^hip or feUowsh^? 
program ^tablished u^er a f orel^ wili. 
ti^t or similar legal instrument, or by 
a foreign govemmentp which dWTeren- 
tiates between the sexes. The Becreta^ 
believe that the statute was not In-^ 
tended to cover such programs, ^e Bbq~ 
retail is aware of the pr^len^ raised by 
ffnam^ial aid Umlted to members of one 
sex by a domestic bequest, deed of timt^ 
or other instruments and invito com- 
ment in thk area. 

Under § 86.36, recipients may not dis- 
eriminate in ^e pro\dsion of medicid, 
hospital, accident, or Ufe iimuimnce l^ne- 
flts, aervi^,^ policies or plans to any of 
their studentSp mnd reclplenU may not 
p^vide ^ch bin^ts, service, mUcl^ or 
plana or o^en^e ^scrtmlnale» In a^ 
manner which would violate the employ- 
m^t s^tions of Uie regtUation (Sub- 
part E) it the action were to be taken 
with respect to employees. ThB section 
does not, however, prohibit recipients 
from providing any beneffte or service 
which may be used by a dUf erent propor^ 
tlon of students of one sex than of the 
other. Including but not limited to f amily 
planning services, 

Section S6>37 provides generally that 
recipients may not apply piles concern- 
ing a student's actual or potential paren- 
tal» family, or mi^tal status in a dis- 
criminatory manner, and it provides spe- 
cific prohibitions regarding discrimina- 
tion agidnst students on account of preg-' 
nancy, chUdbir^» or pregnancy-related 
disabilities. A student may not be ex-^ 
eluded from re^ar classes because of 
pregnancy or related conditions unleM 
she so requests or tmless her pi^siolan 
certlfl^ that a diflerent arriuigement is 
necessaiy. The regulation renects the 
principle that disabilities related to preg^ 
nancy should be treated like any other 
disability. 

Section 80.38 imposes requirements 
concerning physical education and ath- 
letic programs, which are integral parts 
of the educational processes of schools 
uid college and i^e fully subject to the 
requirements of Title IX. See Brenden 
V. Independent Schwl District 742, 477 
F. 2d 12921, 1292^86 (8th Clr. 1973) ] com- 
pare Bucha V. dinols High School Asso^ 
elation, 351 F. Supp. 69 (N.D. ni 1972). 

Section 86.38 (a) provides that physi- 
cal education classes and athletic pro- 
grams must be o^rated without discrim- 
ination on the basis of sex. Such activi- 
ties for which participation or selMtion 
is premised on factors other than skill 
may not be conducted separately on the 
basis of sex. Athletics for which selection 
is based on competitive skill may be pro- 
vided through separate teams for males 
and females to the extent such teams 
comply with the requirements of §§ 86 J8 
ib) through Ce), which are sununarized 
below. (The award of scholarships for 
participation on a single sex team will 



not laterpreled as a single sex schol- 
Mship prolilblted by § 86.35 (a) so long m 
the peeiplent compiles ^with the require- 
ments of 1 86.38, providing for equal op- 
portuni^ in athletics.) 

B^ipients must detennine in what 
students of iK^th sexes d^ire to 
p^tlel^t© ci 16.38(b) ) . Where athletle 
opportunities for students of one sex 
have prevlouBly been lltfkited, a recipient 
must make affirmative efforte to inform 
itudents of that sex of the availability 
of equid opportunities for them, and to 
provide support and training to enable 
them to p^iclpate In those oppoftiml- 
tl^ <i 86J8(o)). 

Section 8€.38(d) requires that a recip- 
ient m^e affimative efforts to provide 
athletic opportunities in such sports and 
through such teams as wiU most effec- 
tively equalto opportunities for members 
of boUi sexes, and In m doing consider 
the detem^iatlons of student hiterest 
made ptn^uant to I 86.38 (b) , The regula- 
tion does not requbfe equal aggregate ex- 
penditm^ for athletic for members of 
each sex nor equal expenditures for each 
tefun (I ia.iSCe)). 

Muhpart Bubpart E proposes require- 
ments concerning employment which 
generally follow those of the Equal Em- 
ployment Opportunity Commission Cifl 
CFR Part 1804), and the Department of 
Labor's Offlc e of Federal Contract Com- 
pliance (41 CFR Part 60). The EEOQ 
administers Title TO of the CivU Rights 
Act of 19S4i which prohibits employment 
disciimlnation, ^d the OFCC is respon-^ 
sible for the coordination 'of Implemen- 
tation of Executive Order 11246, 'as 
amended, which prohibits employment 
discrimination by Federal contraLctors. 
Tills Department is responsible for ad^ 
ministration, pursuant to the OFCC reg- 
lUatlons, of the Executive Order as to 
Feder^ contractors which are educa- 
tionaJ institutions. Vlr^ualiy all recipients 
subject to Part 88 are also subject to Title 
VlXi and many are^ajso subject to the 
Executive Order. Where Bubpart E of 
Title IX differs from either the Title Vll 
regulations or those under Executive Or-* 
der 11246, an employer who complies with 
this proposed regulation would also be 
complying with both Title VII ajid Exec- 
utive Order, even where the latter pro- 
visions dMer from each other, with the 
exception of fringe benefits as discussed 
in the following paragraph. 

Section 86.46Cb) (2) of Subpart B fol- 
lows the Executive Order regulations in 
requiring that fringe benefit plans pro- 
vide for either equal periodic benefits to 
members of each sex, or equal contrlbU'^ . 
tiens by the employer for members of 
each sex (186 J6 Imposes Identical re- 
quirements for student benefit plans). 

The Title VJI regulation differs In that 
It prohibits payment of unequal periodic 
benefits on the basis of sox^ and precludes 
employers from justifying unequal pe- 
riodic beneflts on the basis of differences 
in cost for m^es and for females. As- 
suming different life spans at particular 
ages between the sexes, and assuming 
equal contributions by nil employees, 
Title VH implicitly requires payment of 
liigher employer contributions for, and 
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^ poMlbUit? of hish^t betttflii 
rteiiveii bir, womm (Tbt Dtpitftmwi of 
lAber H eiuf i&tly eeniidiring ebuigM in 
tlid ^eciilive Ofter raflu^tiw. tee of 

eo^omUsg f rtsgt i^miSt rtQi^r^ 
m^ts with those in aff@!t unter TiUa 
VIL (Ste 38 FE 35336-^8. D^ember 27, 
1973.) 

Ilia Sacratary has co&jidef ad a third 
titsmatlYe for p^islblt a^ptloa tht 
D^artmeol l^t pro^a^ wo^d 
date the me of premium or rale %Mm 
whieh do not dlffarentlate on the baais 
of sex. and would Uiua raqulre both e^al 
contributions and equal periodie bene^ 
0ts. The Secretary invites oomment spe^ 
eieically on wbather I 8e.46Cb> <2) ihould 
adopt ^e Exacutlve Ordar approach, m 
It do^ pr^entlFi that of Tiila vn, or the 
tUrd elttniative as set forth above. 

The ftiiilatian applies to piy^tlma 
employee | Sa.41(a) (2) ) . The Seeretary 
wiU int^fpret thm sectlM aoneeming 
fMtage btnaflts ( § MA6) to require, where 
an h^tltution's famale pertniyient em'^ 
3^ojees are diproporttonataly part-time 
or its perman^t part-time empioyaes Me 
disproportionate^ femide, mi the Instil 
tuUon does not provide Its peiroanent 
part-time employees fringe benefits pro- 
portionate to thoae provid'ed full-time 
employees, that the Institution demon- 
strate that such a msLnner of providing 
Mnge benefit does not discriminate on 
• the basis of sex* "Pemi^ent'* would refer 
to any employee who is e^^ected to worl 
OF has in fact worked at least (Hie acade» 
mle semester at half-time or half-time 
equiyalent. itie Secretary seeks comment 
on the in^lications of reguirini all Instil 
tutions to provide permanent part-time 
amployees fringe beneflti proportionate 
to those offered full^tirne employeeSi re- 
fardless of the relative composition of a 
particular institution's part-time and 
fiyi^tlme work forces or of tha ratio of 
part-time and fuU-tlma employment 
amont its female employees. 

The Secretary sees no reason for treat* 
Ing dkabllltles relating to pregnancy 
diifarently from other temporal^ disa- 
bilities in the eonte?tt of edueatiDnal in* 
$tituilons« Accordinily, | 86,4 7 fb) re- 
flects the more detailed Title VH regu- 
lation rather than the Executive Order 
regulation. Section 86.47 Cc) also follows 
the Htle VII regulation in requiring not 
only that disabilities related to preg-^ 
nancy must be considered a justincation 
for leavCp but that where an employer 
provides for temporary disabilities under 
its fringe benefit or leave plan, disabil- 
ities related to pregnancy must be treat- 
ed in the same manner as any other 
temporary disability, 

Action 86.47(e) provides that an em* 
ployee may not be required to commence 
leave relatod to pregnancy so long as her 
physician certifies that she is capable 
of performing her duties, and that she 
must 1^ allowed to resume work after 
such a leave no more than two weeks 
after her physician certifies that she is 
capable of doing or In t^e case of an 
employee who is a teacher, at the Ngln- 
ning of the first academic term after such 
certification Is made. These rul^ are con-> 



siatant wi^ the recent holding of Uia 
Supreme Court In Cleveland B^rd of 
Education v. L^eur. 14 B.Ct. IBl (1914) , 
Althoi^h T.^^eur apparently pennlta 
an employir to require that every pw- 
hant teacher eommence leave fat some 
firm date during the last few Weeks of 
pregnan^i" Id, a^ 7id, n. 13, there is no 
ciMr m^kal evidence as to what such 
date might 1^ g^eraEy approprlatei md 
the SecretaiT I^Uev^ indivlduidted 
determinations baa^ on the emtploy^'i 
own capacities ihould be r^ulred 
histaad. 

Section 86 JO (a) departs from both 
the ^tle vn and the ^ecutlve Order 
rwdattons ^ prohibiting pi^-employ^ 
ment hiquhies as to an applicant's marl^ 
tal status, AS such Inquiries are fre^ 
quentiy the predicate for discrimihation 
agynsl me^rl^ women.^ S^tion 86J1 
(c) (4) contains a similar prohibltian 
with rege^ to pre-adml^ion inquiries, 
Sectlc^j mM follows the Title VQ and 
Executive Order r^iflaUons bi provid- 
1^ for consideration of sex in making 
employment decisions whare ge% Is a 
"bona /l^ occupational qualification." 
(The 'ntle vn exempti^ is providri for 
by tibe statutei the Executive Order ax^ 
ampUon is intended simp^ to be consist- 
ent with that legislation J Section 86.&I 
is included only for cotulstency with 
^030 regulations. 

Subpart As noted above. Subpart F 
sets forth the procedures which would 
govern impl^men^tion of the proposed 
regulations, vhese procedures ara in most 
respects similar to Uiose contained in the 
Department's regulation \mglem^%\x^ 
TlUa VI of the CivU Rights Act of 1964. 
4i QFK Parts 8D and sL Several of the 
provisions, however, are particularly 
notawortoy, 

The pr^ision for amicus participation 
under Title VI is contained in the proce^ 
dural rather than the substantive reg- 
ulation and may be found at 45 Q^B, 
81.22, Amicus participation under Title 
IX will be included when pr^edural reg-^ 
ulations ^e Issued. 

The Offlce for Civil Rights has pre- 
viously dktilbuted a Memorandim to 
Presidents of Institutions of Higher Ed- 
ucation Participating in Federal Asaist* 
ance Programa (August i97ilf., a.Memo- 
rajidum for Dlrectora of to^Htutlons 
of Vocational Education Part.^^ipatlng 
In Federal Assistance Prdjre^ni (May 
1973), and a Memorandum f<!T Chief 
gtate School Offlcers and L^^al dchool 
Superintendenta (Februan^ 1973), all of 
which describe the basic iipphoabUity of 
Title a^d the Offlce for Ciyll Slights 
and the OfSce of Education have jointly 
distributed a Memorandum for i^real* 
dente of Selected Jiri^ti tutions of r.Uher 
Education Participating in Federal As- 
sistance Programs (May 1973) , which de* 
scrips the criteria and procedures under 
which certain formerly single-sex instil 
tutioiu may operate pumiant to a plan 
for transition to non discriminator ad- 
mlssloi^. These documents are consist^ 
ent, with certf^n minor exceptions, with 
Uie provisions of pro^sed Fart 86 (the 
requirments of Part 86 which corre- 



gp^d lo ^se cf the Memor^^utn for 
Freild^tB ol Selects insUtuyo^ are 
Gont^td in II 86.15 and 88.16) « 

Pereom who wish to iufamlt eommints, 
suggestions, or objections pertaining to 
Uiese regulations may pr^ent ^elr 
views, In writing/ to tee Director of the 
dfilce of Civil Eights of ^e Department 
of H^th, BIducation, ^d Welfare, F.O. 
Bos 2974, W^l^gtcn, D.C. 10013. The 
S^retuy believe that ttie eomment pe- 
riod ^ould ^tend for at least thirty days 
into the autumn anemic semester^ to 
enable academic Ins fci tutions and stu^ 
dent and faculty groups to formulate 
comments^ and comments may therefore 
be submitted through Oct^r 15, 1974. 
Comment received in response to tols 
notice will be available for public inspec- 
tion in Room 3256, 339 Independence 
Avenuei SW., Washington, D.C, 20201, 
between 9 ajn. and B;30 p.m., Monday 
thro^h Friday (ex^pt Federal holi- 
days) both before and after October IS, 
1974, until the regulation Is pubilshed in 
final form. Copies of representative com^ 
ments received by Uie Erector will also 
be made avidlable for public inspection 
in ^e offlce of each Regional Director 
of Uie Offlce for Oiviil High^ during 
normal business hours before and after 
October 16, 1974. The Regional Directors 
and their offices are located as foyow^^ 

Region I-^Mf . John O, B^oa» ESQ Oenefal 
Bldg.j Sth Flpor, BuJflnch FUq@, BoBtOTU 
i^Ls^abusetti 03114. 

^glon R^Mf. J«l BiFlan, SS ^deral 
FlAia, Bm, 3^8, Nsw Tork, New ?Ofk 10007. 

Bldf„ 3536 Markit Street, Fhila4elphi|L, Peaa- 
sjlvanis leiOi, 

- ReglQB IV— Mr, WUHam Thomaa, 50 Sev- 
eatb atreeti NB, Em. 404, Atlanta, Oeorfls 
303S3. 

Higlon T-^Mr, K«n na th A. Mines, 309 W. 
Jaekaon Bivd,, iOth Floor. Chicago^ lULnola 
€0600. 

Region Vl-^Ms. Pofothy D. Styek, 11 U 
CommircB Street, DallaSp Tejsas 76302, 

jRagion Vn-^Mf, Taylor D. Aufuat, 13 
Qrana Bldf„ ]2th and Orand ATenut, Knn^ 
5&a City, Mlflfipurl 64106. 

Ragion VIII-^'Mj", OUbert D, Romftn, Rm, 
11037 Federal Sldg,, 3901 etout Streeti Den 
veft Color&do 

Region iX^Mr. Floyd L, Piaree. 760 Mar- 
ket Street, Em, 700g San Franciaco, CaU- 
fornia 94103, 

Region X-^Ms, Mftriaina Kinar, 0101, Ar- 
eada Pl^a Bldg.^ 1321 Saqond Avenue, Seat- 
tle. Waahlngton 98101. 

Comments reeeivad before Octobar IB, 
1974, wm be considored before flnal 
aotlon is taken on thia prDposaL Com- 
menta ricelvtd after that data will be 
conaidertd until the regulation la pre^ 
gared In flnal form. TOe proposal may be 
changed In the light of the aommonta 
rwelved. In the next ieveral weeks, the 
Department will hold publla forums in 
various cities to brief the public and 
media and to enter into a aueatton and 
answer dialogue with tha public about 
the prdpoaed rtpilation. It \b hoped that 
these forumfi will Increase pubUa aware^ 
ness of the Issues and aasUt interested 
citizens in developing formal commenta, 
to be later iubmltted to Uie Department. 

This Part 86 is proposed under the ftu^ 
thorite of seeUon S03 of the Education 
Amendnients of 1972 (20 U.S.C. 1682), 
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^naidataWon of tha fort golnir. U is 
pressed to ftdd Paft S6 to HUe 41 <^ 
tti© Code of FidiUbl RtfulatioBs to rsa^ 
as itt forth below. 

June 14» 1914. 

Oaspai W. Weihbkrqer, 
SecfBtary, DBparttn$nt of HMthi 
Education, and Welfare* 

PART 86-^0NP!iCRtMINATIDN ON THi 
BASIS Of SEX UNDER FEDERALLY 
ASSISTED EDUCATION PROGRAMS 
AND ACTIVITIES 

86,1 Purpose, 
86.3 peSnltions, 

16.3 Bdmediikl &nd afOfAfttlvt ftetloa. 

Assurftn^ required. 
Sfl.5 TraBsfers Pi pFopcrtf ,^,^= 

86.6 lEffeot pf otbtr requ'lr^enta. 

86.7 Sffeot of ^mplojmtnt opportimlties. 
MM Deeignation of ra8ponsii>U_employi€. 
66.9 DlMmlnatiOQ Of pellsf . 

Subpart B^^^evtrsft 
86.11 Applleatlpn. 

86.13 Sduc&tioaal In^titutloAi controlled by 
felliioUB orgarii^aiipOB, 

86.13 Military and jnerehaal marine educa- 

tlpnal lns|ltUtiQtii.%,-....^„^_, 

86.14 AdmlssloiiB, 

86.15 Ediicatlpnal toitltutlonii tligibte to 

submit tr&nsitioo plftns. 

86.16 Traniltlon plaoB. 
86.17^6.20 IB€8aryedj, 

Subpart e^licr!mlftttii;ri 65 tha ■•tit sf Sax 
In Admlaiidn ind RagruUmint Prehi&ltcd 

83.31 Admiiaipn^ 

86.33 Preferance in admUsiDO. 
86.33 Recruitment. 
86,34-88,30 [Reservid). 

Sy^ert &»Di«£flrhlnitlon an tha Siali of S«3 
In Eduealian PrDiramt and Activltlts PrahlbHid 

86.31 Education programa and actlvillea. 

86.33 Aoualiif. 

66<38 Comparabli facilitlei, 

86.34 Aecek to education program or 

activity. / 

86.35 Finanelai an^ amploymant ssalitanca 

to etudenta. 

16.36 Beaith and twwanee benefita and 

aefvlces. 

86.37 Marital or parental ■tatua. 

86.38 Athletics. 

86 J9^6.40 [Eaaarved ] , 

Subpart E^^lKHminatlen on the Siati ef S^^ 
In Emslavmant In EduMtiqn Progrimi and 
Actlvltfaa Prahibited 

86.41 Employment. 

86.43 Employment critarla. 

86.43 Recruitment. 

83.44 Companiatlon, 

86.46 Job ciaaalficatlpn and itructure. 

86.46 l^inge beseftts. 

86.47 Marital or parental e tatua. 

86.48 Effeet of Btata or local law or other 

re quire me 

86.49 AdvertlBlni, 

86.80 Pre-employment inquiriae. 

88.61 B#x aa bona^flde pCQupational qu&lifl- 

qatlon. 
86.63-86 JO [Raaar^adj , 

Subpart f~PrO€adUfai 
86.61 aompUan^ information. 
86!63 OOnduct of inveitlgationa. 

51.63 Procadurea for iffictini §omplianee« 

86.64 HaarUiii 

86.65 Dftoialona and notlcai, 

86.66 Judicial ra^law, 

'AvTHoarfYi Baotion 903 of the Idueatloa 
Am«ndm«nti of 1973. 66 St«t« 874; 30 y.S.O* 
ld83« 



Subpart A^lntr^uction 
§ 86.1 Turpoie. 

The purp©^ of this part u to iffeetuata 
title S of tha Sduc&tlon Amendmenta of 
1872 Cexcept mcMom 904 and 006 of ttios© 
Amendments) wMeh is deslpied to eltai- 
Inate (with certain eKqeptiong) discrim- 
ination on the hM\B of sex In mw 
edueBtion pro^&m or ^tivity receiving 
Federal flnancial tt^slsUnae* 

(Sees. OSl, ^02. I^lducatioa Amendmtn^ of 
1973, 86 Stat. 37S, 374; 30 tJ.S.O, 1811, 1683) 

§ 86,2 DeBnIf&cai. 
As used In this part, the term— 

(a) ''Title meam tftle K of the 
Education Amendmenti of 187i, Pub. U 
9i-31S. 20 U.S.C. 1681 et sea, 

Cb) "Department" mmm the Depart- 
msnt of Health. Educ8t4on, and Welfare, 

(c) "Secretary" mmim the Secretaiy of 
Health. Education, and Welfare, 

(d) "Director^* means the Director of 
the Office for Clill Riihta of the Depart- 
ment. 

(i) "Reviewing Authority" rneans ttiat 
component of the; Department delegated 
authority by the ^cretai^ to appoint, 
and to review the deciiiona of, admin- 
iatratlve law Judg^ in cases arising under 
this part. 

(f) "AdminiBtrative law judge" means 
a person appointed by the revlewinf au- 
thority to preside over a hearing held 
under this pwt. 

<g) "Federal financial asBiBianQe" 
means my of the following, when au- 
thorlitd or extended under a law admltt- 
istered by the Department: 

<1) A grant or loan of Feder^ fundSi 
inciudlni funds made available for: 

(I) The acqulalUon, eonstructlgn, ren- 
ovation, reatoratlon, or repair of a build^ 
ing or facility or any portion thereof; 
and 

(II) Scholarihlps. loans, grants, wages 
or other funds extended to any entity for 
payment to or on behalf of itudents ad- 
mitted to that entity, or extended ^- 
rectly to such itudents for payment to 
that entity. 

<2) A griJit of Federal real or personal 
property or any interest therein* includ- 
ing surplus property i and the proceeds 
of the i^i or transfer of such property, 
if he Federal share of the fair market 
VBide of the property is not, upon such 
sale or transfer, properly accounted for 
to the Federal GQVemmint, 

(3) Provision of the services of Fed- 
eral personneL 

(4) Bale or lease of Federal property 
or any interest therein at nominal con- 
siderationj or at consideration reduced 
for the purpose of assisting the recipient 
or in recognition of public intereit to be 
served thereby, or permisalon td use Fed- 
eral property or any interest therein 
without consideration. 

C5) Any other contract, agreement, or 
arrangement which has aa one of its pur** 
pos^ the provision of assistance to any 
education program or activity, except a 
contract of insurance or guaranty, 

ih) *'R€Qipient" metos any State or 
poUti^l subdivision thereof, or any in- 
Htrumentality of a Btate or political sub- 



division therectf. any public or private 
agency, Institution, or organl^tion, or 
other intlty, or my person, to whom 
Federal flnanclal aaalstance Is extended 
directly or through another recipient and 
which operates an education program or 
activity which receiver or benefits from 
such assistance, including any sub- 
unit, successor, aafiignee, or transferee 
thereof, 

(1> "Applicant" means one who sub^ 
mita an application, request, or plan re- 
quired to approved by a Department 
ofQclal, or by a r^lpient, aa a cSndltlon 
to becoming a recipient. 

(J) "Educational institution" means a 
looed educational agency as defined by 
iectlon 801(f) of the Elementary |hd 
Secondaiy Education Act of 1968 (20 
tf.S.C. S81). a preachooi, a private ele- 
mentary or secondary achool. or an ap- 
plicant or recipient of the type defined by-= 
paragraph <k). (1). (m). or (n), 

QLj "Institution of graduate higher 
eduoation*' means an institution which: 

(1) Offera academic atudy beyond the 
bachelor of arts or bachelor of science 
degree, whether or not leading to a cer- 
tificate of any higher degree in the liberal 
arts and sciences: or 

(2) Awards a:iy degree in a profes- 
sional field beyond the firat professional 
degree (regardleas of whether the first 
professional degree in such " field is 
awarded oy an Institution of undergrad- 
uate higher education or professional 
educpLtlon) ; or 

(3) Awards no degree and offers no 
further aca4emlc study, but operates 
ordinarily for the purp<^e of facilitating 
research by ji^rsons who liave received 
the highest graduate degree in any field 
of study. 

(1) "institution of undergraduate 
higher education" means: 

<1 > An institution offering at least two 
but less than four years of college level 
study beyond the high school level, lead- 
ing to a diploma or an associate degree, or 
wholly or principally creditable toward a 
bacc^aureate degree; or 

<2) An Institution offering academic 
study leading to a baccalaureate degree ; 
or 

(3) 1^ agency or body which certifies 
dredentials or offers degrees, but which 
may or may not offer academic study* 

(m) "Imtitution of professional edu^ - 
cation'* means an institution (exeept an 
institution of undergraduate higher edu- 
cation) which offers a program of aca- 
demic study that leads to a first profes- 
sional degree in a field for which there 
U a national specialised accrediting 
agency recognised by the United States 
Commissioner of Education, 

(n) "Institution of vocational educs- 
tion*' means a school or institution (ex- 
cept an institution of professioniJ or 
graduate or undergraduate higher educa* 
tion) which has m its primair pur^o 
preparation of students to pursue a tech- 
nical, skilled, or semi-skilled occupation 
or trade, or to pursue study in a technleiU 
field, whether or not the school or insti* 
tution offers certlfleates, diplomaa, or 
degrees sJnd whether or not it offers f 
time study. 
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<o) ''AdminmraHvely separate mW* 
means a school, departmtni or eollegf of 
an educational Institution (other than a 
local educational aiency) admission to 
wblch is independent of admlsaion to any 
othes component of such liMtltution. 

{p) "Admmion" maanj selection for 
part-time, full-time, Jpecial. associate, 
tr^fer, exchange, or any other enroll- 
ment. memberBhip, or matriculation in 
or at an education program or activity 
operated by a recipient, 

(q) "Btudmi" meam a parson who has 
gained admission. 

(ty "T.ranBiiion plan'' means a plan 
subject to Uie approval of the United 
States -Commissioner of Education pur- 
suant to section 901(a) (2) of toe Educa- 
tion Amendments of 1972. under which 
an educational Institution o^rates in 
making the transition from being an edu- 
cational institution which admits only 
students of one sex to beinff one whl^ 
admits students of l^th sexes without 
dljcrimination. 

(Saci 901, iOt. Education Amendmtnta of 
1972. m Stat. 373. 374j 20 VM,0. IMI, 

§ 86.S Reniedini snd affiftiialive ac^ 
llons^ 

(a) Remedial action, A recipient 
which has previously discriminated 
against persons on the basis of sex in an 
education program or activity shall take 
such remedial action as is necessary to 
overcome the effects of such previouji 
discrimination. 

(b) Affirmative actim. In the absence 
of prior dlserirainatlon on the basis of sex 
in an education program or activity, a 
recipient may take aftonative action to 
overcome tee effects of conditions which 
r^ulted in limited participation therein 
by persons of a particular sex. 

(Sees, 00 ii S03, Eduoatlon Amendmenta of 
1972, 8S Stat, 373, 374; 20 U.B.C. lS8i, 1602) 

g 86,4 Asaurancei requircil, 

(a) General. Every application for Fed- 
eral financial assistance for any edu- 
cation program or activity ahaU as con- 
dition of Its approval contain or be ac- 
companied by an assurance from the 
recipient, satisfactory to the Director, 
that each education program or actlvl^ 
operated by the recipient and to which 
this part applies will be operated In com- 
pliance with tliis part^ 

(b) Duration of obligation. (I) In the 
case of Federal flnanclal a^istanee ex- 
tended to provide real property or struc- 
tures thereon, such assurance shall obli- 
gate the recipient ort in the case of a 
iubsequent transfer, the transferee, for 
th© period during which the real property 
or itructures are used to provide an edu- 
cation program or acUylty, 

(2) In the cMi of Federal financial as^ 
•iat^ci extended to , provldt personal 
proptrtyp such assurance shall obUga^ 
the rtclplent for the period durlnt which 
it ritfdna ownirshlp or possession of the 
property, 

(3) Zn idi other cases such assurance 
i^ali obligate the recipient for the period 
during which Fideral financial assist- 
ance is extended. 



<c) Form. The IMrector wlU specify the 
form of the asauranc^ required by para*- 
graph (a) of Ihis section and the extent 
to which such ^uraneea wUl be required 
of the applicant's or reeSplent's iub* 
grantees, contractors, subcontractors, 
transferees, or successors to interest* 
(B^Q^ sol, ioa, Education Amendmtnts of 
1673, Si Bt&h 373. 374; 20 U.S,0, 1681, ^,882) 

I 86iS Transfera of propertf. 

If a recipient sells or otherwise trans- 
fers property financed In whole or In 
part with F^eral flnanclal assistance to 
a transferee which operate any educa- 
tion program or activity, and the Fed- 
eria stare of tihe fair market value of Uie 
property is not upon such sale or traMfor 
properly accounted for to the Federal 
Government ,both the trajisferor ^d the 
tmnsferee shall be deemed to be reclpl- 
mtSi subject to the provisions of subpart 

(ia^. fiOl, 903. Iduoation Amendments of 
1S72, M S^i. 373, 374; 20 UJi.Q, 1681, 1683) 

I 86«6 Effect of other requlrenienl^ 

(a) Effeet of other Federal provisiom. 
The oblifatloM Imposed by this part are 
independent of oblliatlons not to dii- 
criminate on the basis of sex imp^ed by 
Executive Order 11246, as amended; sec- 
tions 19BA and 845 Of the Public Heyth 
Service Act (42 U.S.C. 2i5h-9 and 2S8^ 
2) ; title vn of t^e Civil Elfhts Act of 
1964 C42 XJM,C. 2Q00e et sag,) ; the Equal 
Fay Act (29 U.S,C. 206 and 206(d) ) ; md 
any other Act of Confess or Federal 
regulation. 

(Sees. OOi, @03, fi06, Sducatlon' Amemdmanta 
ef 1973, Sa Stat, 373. 374, 375i 20 UjS.O. 
laSI, 1382, 16B5) 

(b) Effect of State or local law or other 
requirements. The obligation to comply 
with this part is not obviated or allevi- 
ated by any State or local law or other 
requirement which would render any ap- 
plicant or student ineligible, or limit the 
eligibility of any applicant or student, 
on the basis of sex, to practice any occu- 
pation or profession, 

Cc) Effect of rules or regulations of 
private organUations, The obligation to 
comply with this part Is not obviated or 
allavlated by any rule or regulation of 
any organizatlQn, club, athletic or other 
f league, or association which would rmder 
ahy applicant or student Ineligible to par- 
ticipate, or limit the eliiiblllty or partici- 
pation of fmy applicant or student, on 
the basU of sex, in any education pro- 
gram or activity operated by. a recipient 
and which ricelves or beniflts from Fed- 
eral flnanclal assistance. 

(Beea. iOl, 901, iduc^tloa Amindments of 
1912, 86 StAt, 373, 374' 30 VM.Q, im, 1683) 

i 86^7 Effect of employment opportune 

The obligation to comply with this part 
Is not obviated or alleviated because em- 
ployment opportunltias In any ooeupa" 
tlon or profasslQn are or may be mori 
limited for members of one sex than for 
membera of the other sex, 
(Seca. eOlt 903, iducAtioa Amendments of 
1973, gd Stl^t* 173. S74; 30 U.d.Q. 1601, liSa) 



g 86,8 Pesigiialioti ef r<tg|ionaIble em* 

Each reeipient shftll designate an em- 
ployee to coordinate It^ efforts comply 
with this part, Inoludlnf any mvestlga- 
tlon of any complaint communicated to 
such recipient alleging its noni^mpllflnce 
with this part or alleging any u :ions 
which would be prohlblt-ed by this part, 
(3«ca. 901 j 802. Educatioa Amendmonts of 
1B73. 86 Stat. 373, 374; 30 U.S.O. IflSi. 1682) 

§ 86«9 DiBseniuiatlun of poiic^% 

<a) Notification of policy. CD Each 
recipient shall Implenicnt specific and 
continuing steps to notify applicfi^ts for 
admiaalon or employment, students, em» 
ployees, counselors of applicants for ad- 
mission or employment, and other par^ 
tlclpants, beneflcla^ea, and other inter- 
ested penona. that It does not discrimi- 
nate on the basis of sex In the education 
programs or activities which It operatea, 
and that It la required by title IX and 
this part not to discriminate in such 
martner. Such notification shall contain 
such information, and be made In such^ 
maimer, as the Director finds necessary 
to apprise such persons of the profceptlons 
against discrimination assured them by 
title K and this part, but shall state at 
lei^t that the reaulrement not to dls^ 
criminate In education programs and ac- 
tlvlti^ extends to emplos^ment therein, 
and to admission thereto unless subpart 
C does not apply to the recipient, and 
tiiat Inquirl^ concerning the application 
of title IX and this part to such recipient 
may be rei erred to the employee desig- 
nated pursuant to 1 86 J, or to Uie 
Director, 

(2) Each recipient shall make the Ini- 
«al notification required by paragraph 
(a).Cl) within 90 days of the effective 
date of this part or of the date this part 
first applies to such recipient, which- 
ever com^ later, which notification Bhall 
Include publication In: (1) local news- 
papers: <ll> newspapers and magazines 
operated by such recipient or by student* 
alumnae, or alumni groups for or In con- 
nection with such recipient; and (Hi) 
memoranda or other written communis 
catloim distributed to every student and 
employee of such recipient. 

(b) PuhlicationB. (1) Each recipient 
shall prominently include a statement of 
the policy described in paragraph (a) of 
this s^tlon m each announcement, bul- 
letin, catalog, or application form which 
it makes available to any person of a 
type described In paragraph <a) of this 
section, or which la otherwise used in 
connection with the recruitment of stu- 
dents or employeei. 

(2) A recipient shall not use or dis- 
tribute a publication of the type de- 
scribed In this paragraph which iUggists» 
by text Of Illustration, that such recipient 
trea^ applicants, students^ or employees 
differently on ttie basis of seji except as 
such treatment is permitted by thla part, 

Ce) DiitHbutlon, Each reeiplant shall 
dUtribute without dUcrlminatlon on the 
basil of sex each publication described in 
paragraph Cb) of this aeetlon, and ihaJl 
apprlBe each of ite admission and em- 
ployment reoruitment representatives of 
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tiii polley of nond^erlminatiou de» 
fisrlbed In paragraph Ca) of Uiis seotion, 
Mid require &uGh rtprtientatlves to ad- 
hire to such poUcF* 

(Becf> OOi, @63p £du§fttion Ame&dmantg of 
1973. 16 St&t. 373. 374; 20 VM.Q, IdSl, 1669) 

Subpart P'-^ovtragt 

§86.11 Applieation^ 

Except as provided In thli subpart, thii 
Fait 86 appllis to every reclplfnt and to 
aaeh education program or aativity o^ 
erated by such reelpient which recelvei 
OF benefits from Federal flnanolal 
maiistance. 

§86.12 Edueatlonii institutions coti^ 
- trolled hj religious organizationsc 

(a) AppUcaUon, This part do^ not 
apply to an educational inatltutlon which 
la controlled by a relliioui orgiuiimtlon 
to th@ extent application of thli part 
would not b# consistent with the religious 
tenets of such orfanlzatlon. 

(b) Ss^emption, An education tosti^ 
tutlon which wiahes to claim the exemp- 
tion set forth in paragraph (a) of this 
section, shaU do so in writing to the Di- 
rector when filing the aaaurejice required 
by § 86.4, setting forth the extent of the 
requested exemption md enclosing a 
statement of the rellglouj tmets under 
which ttie exemption is claimed and any 
other Information which might aid the 
Director In determining whether the to- 
stitution qualifies for such exemption. 

(B^, 901, g(S, Sdysation Amtndmants of 
197i, 86 5t4t, 373. 374| 30 UJi.a. 1681, 168i) 

§ 86>13 Military and tntrchant marine 
educational lnititutlont» 

l^is part does not apply to an educa- 
ttonal InstltutiQn whose primary purple 
is the training of individuals for a mlli^ 
tary service of the United States or for 
the merchant marine. 

(5ec3. 001, 90i. Edue&tion AAiandmaata of 
1973, 66 etat, 373, 374^ 20 VM,C, 1681, 16^) 

i 86.14 Admifilona. 

(a) AdminiBtratively separate units. 
For the purpoies only of this section. 
§§ 8645 and 86.16. and subpart c. each 
administratively separate unit shall be 
deemed to be an educational institution. 

(b) Application of subpart C. Except 
as provided in paragraphs (o) and (d) 
of this section, subpart C applies to each 
recipient. A recipient to which subp^t 
C applies shall not discriminate on the 
bails of sex in admission or recruitment 
In violation of that subpart. 

(e) Educational inBtitutions. Except as 
provided in paragraph <d) of thli sec^ 
tion as to recipients which are educa- 
tional institutions, subpart O applies only 
to inititutions of vocational education, 
professional education, graduate higher 
education, and public institutions of 
undergi^uate higher education. 

(d) Public institutions of undergrade 
uat€ higher edmatim, Subpart c does 
not apply to any public Institution of 
undergraduate higher education which 
traditionany and continually from ito 



establishment has had a i^Ucy ol ad^ 
^ttlnf only studinta of ont «ejL 
(Sees. 90ii 9^. Edue&tion ,tot&dmdnta of 
1973. 86 St»i 373, 374^ 30 U^.O, 1691, 1663) 

§ 86ilS EducatlDnal inilitutioni eliiHble 
to subinll traniilion plani. 

(a) Applicatim. TtdB section applies to 
each oducatlonal imtitutlon to which 
subpart G applies which: 

(1) Admitted only students of one eex 
as regular student as of June i3. 1972^ 
or 

(2) Admitted only students of one sex 
as regular students as of June 33, i985i 
but thereafter admitted as regulu^ stu^ 
dents, student of the sex not s^mitted 
prior to June 23, 1965, 

(bj Provision for transition plans. An 
educational institution to whi^ thls'seo^ 
tion applies ^aU not discriminate on 
the basis of sex In admission or recruit^ 
ment in violation of subpart C unless it 
is carrying out a tmnsition plan ap« 
proved by the United States Commis- 
sioner of Education described in 
§ 86.16, whi^ nlan provides for ^e elim^ 
ination of such cUscrlmlration by the 
earliest practicable date but in no event 
later than June 23« 1979. 

(ileci. 901, 90^, Sdugatlon Ame&dmente Of 
1973. 86 St&t. 373, 374| ^ V&.O. 1681, 1663) 

1 86il6 Trsnsition plani« 

(a) Submission of plans. An Institu- 
tion to which i 1645 applies md which 
Is composed of more thu one admlnls^ 
tratively separate tmit mm submit either 
a single transition plan applicable to M 
such units, or a septate transitioif plan 
applicable to each such unit. 

(b) Content of plans, ^ order to be 
approved 1^ the United States Oommls- 
sioner of Sducatloni a transition plan 
shall: 

(1) State the name, address, and Fed" 
eral interagency Committee on Educa- 
tion (FICE) Code of the educational 
stitution submitting such plan^ the ad^ 
minlstratively separate unite to which 
the plan is applicable, and the niune. 
addreis, and telephone number of the 
person to whom questions concerning the 
plan may be addressed, rat person who 
submits the plan shall be the chief ad^ 
minlstrator or president of the InsUtu- 
tion, or another individual legally au- 
thorized to bind the institution to aU 
actions set forth in the plan. 

(2) State whether the educational In^ 
stitution or administratively separate 
unit admits students of both sexes, as 
regular students, and if so, when it beg^ 
to do so. 

(3) Identify and describe with reapect 
to the educfltlonal institution or admin- 
istratively separate unit any obitacles to 
admitting students without discHmina^ 
tion on the basis of sex. 

<4) Describe in detail the steps neces- 
sary to ilimlnata as soon as practicable 
each obstacle so Identlflid and indicate 
the schedule for taking thfie stepi and 
the Individual directly responsible for 
their implementation. 

<5) include estimates of the number 
of students j by swc, expected to apply for, 



bo admitted to^ and entir each elsis dur- 
tog the period covered by the plan* 

(d) Nondtscfimination, No policy or 
practice of a recipient to which | 86.15 
applies shaU r^ult to treatment of ap^ 
pllcants to or students of such recipient 
in violation of subpart d unless such 
treatment is necessitated by an obstacle 
Identified in paragraph (b)(3) of this 
section and a schedule for elimlnatlnff 
that obstacle has been provided as re- 
quired by paragraph cb) (4) of this sec^ 
tion. 

(d) Effects Qf psjt e^c^t^sf on. To over^ 
come the effects of past exclusion of stu^ 
dents on the bi^is of sex. each educa- 
tional institution to which | 86.15 appli^ 
shall include in Its trar^ltloh plan, wd 
shall knplement, specific steps designed 
to encowESfe individuals of the previa 
omiy eKcluded sex to apply for admlsiion 
to such institution. Such steps sliall in-^ 
elude msUtuttog recmltment pro-ams 
which emphas^a the institution's eom^ 
mltment to enrolling students of the 
se% prevlouily excluded^ 

(Sees^ 001 , 9^, Edud&tiOB j^itendmenti of 
1973, 66 St&t. 173, 374; 3D U.S.O. 1681, 1683) 

g§ 86,l?-^6.20 tReserved] 

iubpart ^^Dlicrlmlnatlon on the iailt of 
Sax in Admlftfon and Recruit mtrtt Fro^ 
hibited 

g 86,21 Admlsiion, 

(a) Oen^rah Ko person shall, on the 
basis of sex, be denied admission, or«be 
subjected to dlscriniinatlon in admission, 
by any redpi^t to which this subpart 
appllei, e%c^t as provided in §§ 86.15 
and 86.18. 

(b) spedfio prohihitions, <l) m de* 
tennWng whether a person satisfies any 
polloy or crite;'on for admission, or in 
maMng any ofiei of amission, a reclpi^ 
ent to which this subpart appll^ shall 
not: 

(1) irfve preference to one person over 
another on the basis of sex, by ranking 
applicants separately on such basis, or 
otherw^e^ 

(II) apply numerical llnytations upon 
the number or pro^rtlon of persons of 
either sex who may be admitted; or 

(III) ^otherwise treat one Individual 
differently from Mother on the basis of 
sex. ' 

(2) A recipient ^all not administer or 
operato any test or other criterion for 
admission which adversely affects wiy 
per^n on tiie basis of sex unl^ tise of 
such test or criterion Is shown to predict 
vedidly successful completion of the edu^ 
cation program or activity in question. 

(c) Prohibitions relating to marital or 
parental status. In detennining whether 
a per^n ^tlsfles any policy or criterion 
for admmlssion. or in making any offer 
of admission, a reclpiint to which this 
subpart applies \ 

(1) shall not apply any rule concern- 
ing the actual or potontlal parental, fam- 
ily, or marital status of a student or ap- 
plicant which treats persons differently 
on the basis of SOX 1 

(2) shall not discriminate against or 
exclude aiw person on the ba^ls of preg- 



122 

mtm »iOIITI», vol. 3f, NO. ISO— THURSDAY, JUNi SO, 



- no - 



PROPOSiD KULIS 



2223S 



nan^y/chll miiearriage, abortion^ in eonntetlon with admission of its stu* (2> Housing provided by a reclpleht 

br feCQV^w thmfrom» ©r eatabHah or dents to an education program ©r ae- to students ©£ one sex, when compared to 

follow my r^e or practlee which m Uvltyof (1) a recipient ^ which subpart that provided t© studenta of the otlier 

dtoerlmlimtes or excludes; C dees not apply, or (2) mn mUty, not a sex^ shaU )^ as a whole: 

(3) shall tr^t dliablUtles related to recipient, to which aubpart C would not (i) ^portlonati in quantity to the 

Bremaney/ehUdblrth, mlicarrlageVabor^ spply if the entity wer€ a reelplent. number ©f studants of that sex applying 

Son or 4Wiry therafrom in the iam© Sp§mG prohmtions. mmpt m for aueh housing; and 

manaer and under the pollclei Provided in tola subpart, in providing any (U) Comparable In quality and cost to 

any other temporary disaM^^^ aid btnefl^ or spiee to a student thistudem . , ♦ „ 

^e^dit recipient shall not. on the basta of sexi (c) OtherhQming. CI) A recipient ahaU 

- ■ rlv nri. «rfmifisinti in ^^A* ©ne person differently from not, on the basis of sex, administer dif« 

another In determining whether such ferent polieloa or practices concerning 

^« ^ K^i^E^ LSf,^^^ person satisfies any requirement or con^ oeoupancy by Its atudenti of housing 

^S^M^^^^^^^^^" Sltlon for the provision of such aid, other than provided by such recipient. 

, suchappUeant is to. or Mrs, ^^^^^ service; (2) A recipient which, through solid- 

^^■K^ M ^ ^vide different aid. benefits, or lifting, ^^proval of housing or 

2dS^^n b^t Sv If Tuch InmUry la services or provide aid. benifly . or lerv. . otherwise, assy ts any aiency. organlza. 

Edition, but omy U sucn inqiunr is dliferent manner* tJo". or perion In making housing avail- 

»ad© equaUy of such applicant of both ^""^^^^^^^^ S2^?n kny such aid abl^ to any of its students, shall take such 

: itKiiwidU to^ beneftt^^n^fe^^ ^ action as may be necessary to ensure that 

ST© not usad to eonntctjon wlt^ dlscrlmU "7,^ "^^^^ . ^^^^^^ e.^ luch housing as is provided to students of 

natlom prohibited by this part. difft™?^iif« "af ^5ha^^^^ «ne lex. when compared to that provided 

(Sees. 901. 902. iduca^tion itotatofnti Of f^^^X^^ behavior or otoer tostudentaof the othersex. is asa whole: 

1973, ee gut 87S. S74^ 30 V3.a I6ii. 5? , ^ .4 (I) proportionate In 'quantity and (11) 

« HA B # 1 j i i Discriminate agalnat any person gomparabli in Quality and cost the 

§864211 Preferaneainpdml..!oii. i„ the application of any rules of ap. A r^clSlent mS^ 

A recipient to which this mibpart ap- pearAnce; a^Utance to any agency, orgt^atlon, or 

plies shil not ^ve preference to appll- (i) Apply any rule eoneernlng to person which provides all or part of such 

canta for admission, on the basb of domicile or residence of a student or ap^ housing to students only of one sex 

tion or omer school or entity wmch ad- (7) Aid or perpetuate discrimination of 1972, is Stat. 373. 374. 376i ao u.s,c. issi, 

mits as students only or predominapntly against any person by assisting any issa. 1686) 

members of one sex, U the tlvlng of such ai^ncy. organlEation. or person which oe^ ^a V k, , „e.i_ 

preference has the effect of discriminate discriminates on toe basis of sex in pro- « ^mp.raWe f.cUiiiei, 

Ing on the basis of sex In violation of this vidlng way aid, beniflt or service to stu- A recipient may provide separate toilet, 

subpart. dents or employee* or locker room, and shower facilities on the 

(fleci. 901. 902. Educatlos AmendminU ef (8) Otherwise Umit ai^ person In the b^ls of sex. but such faeilltles provided 

1975. as Stat. 373. 374j 20 VM^. 1681. 1613) enjoyment of any right privilege ad- students of one sex shall be com- 

; 186.23 R«™i.n,e„,. V«t„e. or opportunity. ^^^V^^l^^^'^^^'" 

, s /^™„„„M. A « io^ Programs not operated hy rtcipi- "uaenw or tne other sex. 

ent may be rtqmred to undertake addi^ ^^ra*^ ^ymii? k« aii^^vi ^i^im^¥ 

tional reci^itment efforts as remedial SfS^^iifJlSL ««™f£ «7 ^a) Course of ^Hngj. A recipient shall 

action pursiiant to |S6.3(a). and may ySltSn ^^^m not provide any courae or otherwise carry 

chc»s© to imdertake such efforts as f^f J^I^Stfan^^K^^m %l X\% out any of Its education program or 

afflnnatlve action pursuant to § 88.3(b) . v^^il^^^rSS^^ i«?hS ^^^^ icparately on the basis of sex. 

Becmm^ at certain tmtitu^ ^tSfiti^ ^^^ffi f r^flulre ^ r^i^e participation 

«ofis. A recipient to which this subpart SS ^^rati^ ™«iovm?nt J^, ®' students on such basis. In- 

) applies shaU not recruit primarily oA%^ de^SlSj^SSSS ^'^^ education, in, 

Glusively at educational tostltutions, C2) Sueh rilDient* ' dus trial, business, vocational, technical, 

schools or entities which atoit as stu- ^hbii h^i^*^' « home economics, music, and adult educa^ 

denta only or predomlnMitly members of ^^L™^^ Jf^^^^*^^^^^ tlon courses. 

one sex. If such actions have^he effect 01 1^^%/^^ ^JT'lV^^^^ <b) Local educational ^ agencies. A 

discriminating on the basis of sei in vlo. S^l^^V^i^^Jt^ftv^^^ recSplent which is a local educational 

latlon of this aubpart profit or activity t^es 1^ actiua agency sh^l not. on the basis of sex. ex- 

lauon 01 tnia suopar^. affecting ai^ applicant, student, or em- elude any person from adm^slon to: 

^ il^ilsut"l7^l^^^ plom.of Bmh r^iplent which this pwi a) my institution of vocational edu- 

1973, sa Stat. 373. S74, 30 VM.o. lisi. issa) would prohibit aueh recipient fror- tak- cation operated by such recipient: or 

; §1 ia*24^6Ja [KesM^efl, Ing; and (2) any other school or educational 

^ SiibpflPt D— biscrlmlnatlon on the Basil of facflltate. re^ulrju per; unit operated by luch recipient, unless 

jfi programs and ActM- ' consiaer sucn participation u such incipient otherwise mak# available 

I-S tfti FfohlblM such action ^ura» - to such ptrson. pursuant to the same 

M »^ . .t 4 (Bees, SOI. 802. Education AmsBdmenu f pollclea and criteria Of admission, 

-if 85,31 UduMtion progrBmi and sciivi^ jg^g ^ flUt/373. S74- i68iVi^ courses, services, and facilities compara- 

v; ; gH£m9 H i ble to each course, service, and facility 

• (a) Senefsl. Eicept aa provided else- 8 e^.j^ Homini, offered in or through such schools, 

where is this parti no ^mn shaU. on (a) Oan^rolly. A recipient shall not. on (e) Apprai$al coum^ling materials, 

basis of sex, be ascluded from p^^ the bi^iB of m%t apply differant rul^ or a recipient which mts testing or other 

> Uci^tion in, be denied the bmieflts of, m regulatlotu, toiposa different fees or ra^ material for appraising or counseling 

i.;be aubjeotad to ^scrlmlnatlon under any quirementSg or offer dlffarent sarvlces or students slull not use different materials 

; B£ad^nJc, extmcm^ctUar, rmarch. oc^ bar^fiti related to housbig.aicapt as pro« for diffemt atudints on the baiU of 

bet^atlon^^atetog, or o^er mtucatlon vidad in mtion Cincludktg housing their sax or mateHals which permit 

I pir^mm; aatlFlty opeimtad by a provided only to mailed studanto) , or requlra dlffarent treatment of stu* 

^i^piittt ^^^ f^TO or ben^i^ Iran ih) HaUiimg pfQvmdbyrgQ^tmnt dtnts en such basis. 

|?iiderriaaaad^asstetrae©.TO«supb (i) a redpient mmf provida separate (Saes. 90ii S03. l«luaatio& Amindmints of 

not a^Ly to actions of a recipient housing on the basis of m, 1973. sa stat. s^, 374^ 30 VM,o, issi. is83) 

"^See laat page of this docment for proposal clarifying thli section= 

from Federal Registar , Vol. 39, No. 135, Friday, July 12^ 197k, 
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§86*35 Firtanciul and f?tin»loviiiciii ft"- 
llilaiic« to iludentF* 

(a) Provision of fin^rwial auUtaiwe* 
il) In providlnt financial assistance to 
any of Ita studinte a recipient Blmll not: 

CD Cnx the basis of sex provide different, 
amounts or types of iuch assistance, limit 
eligiblUtF for siich assi.^tftnce which la 
of any partic^ar type or source* apply 
M^ent criteria^ or otherwise discrimi- 
nate.' or 

(li) throufh seilclkatlon, llBting, ap- 
proval* prov^loh of facilities, or other 
serrices \aa$ist any foundation, tniafc, 
agancy, organl^atiQn, or persen which 
providis aasiitancf to any of such 
r^ipient's itudtnts in a manner wWch 
toerlminates on tee basla of sex. 

(2) This paragraph does not apply to 
assistance by a riciplent in the admlnl^ 
ilration of a seholarshlp, fillowshlp, or 
other financial ^slstance program which 
discriminates on the bails of sex and li 
established under a forelin will, triist, 
beQUest, or similar legal instrument, or 
by a for elgn government. 

<b) Asaistanoe in making available 
mployment, A recipient which aaalsti 
any agtncyi organizatlsnr or person in 
maWng employment available to any of 
its students : 

(1) shaU take such action as may be 
necessary to assure that rmch employ'- 
ment is. made available without discrimi- 
nation on the baais of sex; asd 

(2) shaJl not render such aervices to 
my agency, organization, or perion 
which discriminates on the basis of sex in 
so making available such employment, 

(c) EmplQyment of studentB, A recip- 
ient which employa any of its students 
shall not do so In a manner which vto- 
iatea subpart E. 

Cfi€cs« SOl, 003. Educstlsn Amendments of 
l&7a, 86 St4t. 373, 374; 30 VA C. MX, iSS3) 

(d) Assistance related to athletics. Not- 
withstanding the proviaions of this sec^ 
tionj separata flnancial asalstarice for 
members of each sex may be provided as 
part of separate athletic teams for mem- 
betn of each sex to the extent consistent 
with § 86,38. 

§ 86«36 Heahh and in!«UFnnec b^nc^fits 
and services. 

In provldinf a medical, hpspltiJ, acci^ 
dent, or life insurance beneftti service, 
poUcj* or plan to any of its atudents. a 
reelplmt shall not discriminate oii the 
basis of sax^ or provide such beneflt, serv^ 
ice, policyi or plan in a manner which 
would violate subpart E if it were pro^ 
vided to employees of the reclpierit. This 
seeUon shaU not prrttilbit a recipient from 
providing any benefit or service which 
may be used by a different pro^rtlon of 
students of one sex than of the other.Jn- 
cludlng family piarmlng aervices. 

(S€si. OOii §03. Sdyestton Amandnienta Of 
1973, Sa Stat. 375, 374; 30 UJS.C, JftBl. 1683) 

§ 86#37 MariUl or par enUl italui. 

(a) Status generaU^. A recipient sh^ 
not apply imy rule concerning a student's 
actual or i^tentiai parintal, fwilyi or 
marital status which treats students dLf <^ 
ferentiy on the basis of mx. 



th) Pregnaiwy and related vonduion:;. 
A recipltnt Hhnll not discriminate 
Afainst any student, or eKcUidt* any stu- 
dent from its education profram. or ac- 
tivity, including ftny class or extra-cur- 
ricular ftctlvity, on the basis of such 
student's pregnaney, childbirth, false 
pregnancy, miscarriage, abortion, or re- 
covery therefrom, unless; 

(I) The student requests voluntarily to 
participate in a different such prograju 
or activity; or 

(II) The student's physician eertlfles 
to the ricipient that such different par« 
tlclpatlon is necessary for her phyaleal, 
mental, or emotional well being. 

<2> A recipient shall treat dteablUtiea 
related to pregnancy, childbirth, falsa 
pregnancy, mlscarrlaga, abortion, or re- 
qovery therefrom in the same mwinir 
and under the same polici^ as any tem^ 
porary di^biUty in any medical or hos^ 
pltal beneflti service, plan, or policy 
which sucii recipient atalnisters, oper^ 
ates, o^ers, or partlclpatis in with regard 
to studente admitted to Uie entity. 

C3) In the caie of a recipient which 
does not maintain a temporary disability 
policy for its students, or in the case of 
a gtudent who does not otherwise qualify 
for leave under such a policy, a recipient 
shaU treat pregnancy as ^ justiilcatiou 
for a leave of absence *itif ^ reasonatols 
period of time, the conclusion of which 
the student shall be reinstated to her 
original status, 

(S€CB= iOl, S03, Edueutlon Am^ndmgnta of 
1073, Si Btftt. 373, 374; 30 JJM.Q. I^Bl, 1603) 

(a) General, No per^n shali, on the 
basis of sex, be excluded from pwtlei- 
patlon is. be denied the beieflte of, be 
treats diffirently from anotoer perwn 
or otherwise be discriminated against m 
any physlcid education or athleUc pro^ 
gram operated by a rwlpient, md no 
recipient ahaU provide any phyrical edu^ 
cati^ or athletic program aeparataly en 
such basis; provided, however, that a 
recipient may operate or sponsor sepa- 
rate teams for members of each sex 
where selection for such teams Is based 
upon competitive sklU. 

<b) Determination of Jtudeni Infer- 
est. A recipient whlrh operates or spon- 
sor athietles shah determiiie at least 
annually, using a method to ^ selected 
by the recipient which is acceptable to 
the Director^ in what sporte members of 
each sex would desire to compete. 

<c) Afflrmatim efforts, A recipient 
which operates or sponsors athletic 
actlvltiea shall, with regard to members 
of a sex for which athletic opportunities 
previously have been llmltedi make af- 
flrmatlve efforts to: 

(1) Inform members of such sex of the 
availability for tJiem of athletic oppor- 
tunltl^ equal to those avaUable for 
members of the other sex and of the 
imture of those opportunities, and 

(3) ft^vlde support find training 
activltim for menibere of such sex de^ 
signed to improve and expand their 
capabilities and Jntereste to participate 
in such opportuniU^. 



<flJ Efiual apiiortunitjj. A recipient 
svhieh omviitm orspoa^ors ftlhletics shall 
make afTlrniatlve elTorts to provide ath- 
lotle opportunities in aucli sports and 
through sutii teams as will most ef- 
fectively equalize ,guch opportunities for 
nitrnbers of both sexes, taking Into con- 
sideration the determination made pur« 
suant to paragraph ih) of this section^ 

te) Separate icam^- A recipient which 
operates or sponFor.^ sppiirate teams for 
members of each sox ahull not discrimi- 
nate on the basi.^ of therein in the 
provision of necessary nqulpment or aup^ 
plies for eoch team, or in any other 
uianner. 

(f) Expenditures. Nothing in this sec- 
tion shall be interpreted to renulra equal 
aggregate expenditures for athletics for 
members of each Rex. 

ii 86.39-86,40 tReacrved] 

iubparl E^^DIicrlmlnatlsn on the Basis of 
i§M in Employment in Education Pr^^ 
gmms and Actlvltlei Prohlbltsd 

§ 86,41 Emplp^iiient, 

<a) OsneraL CI) No person shall, on 
Uie bMls of sex, be excluded from parties 
ipatlon in, be denied the benents of, or 
lie subjected to discrimination in em^ 
ployment, or recruitment, consideration, 
or sel^tion therefor, whether fuU-^time 
or part-time, under any education pro- 
gram or activity operated by a r^iplent 
whieh receives or berienta fi'om Federal 
financial assiatance, 

(2) A recipient shall make all employ* 
ment decialoiLs in any iducatlon program 
or activity operated by such recipient In 
a manner which furthers equal employ^ 
ment opportunity regardless of sex, and ^ 
shall not limit, segregate, or classify ap- 
plicants or ernployces In any way which 
could adversely affect any applicant's or 
employee's employment opportunltlea or 
status because of sex. 

(3) A recipient shall not enter into 
any contractual or other relationship 
whicli directly or Indirectly has the effect 
of subjecting Individuals to discrlmlna* 
tion prohibited by this subpart, include 
Ing relationships with employment and 
referral agencies, with labor tinions, and 
with organisations providing or admin- 
istering fringe beneflts to employees of 
the recipient. 

(b) AppUcatioJi. The provlslona of this 
subpart apply to ; 

ci) Recinltment, advertising, and the 
process of application for employment f 

f 2) Hiring, upgrading, promotion, con- 
aJderatlon for and award of tenure^ 
demotion, transfer, JayofT, termination, 
right of return from layoff, and rehiring; 

(3) Rates of pay or any other form of 
compensation, imd chanies in compen* 
aatlon; 

{4) Job assignments, claaslflcatlons 
and structitre, including position de^rlp- 
tions. lines of progression, and aeniorrty 
lists; 

(5) TOe terms of any cdlecfclvo bar- 
gaiiiing agreement; 

(fi) Granting and return from leaves 
of ateence, pregnancy leave, leave for 
persons of either sex to care for chfldren 
or depondcnts, or any other leave; 
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lu@ of ^^ioFmeatp whithtr or not sd^ 
fi^^tered by the re^pltnt* 

CI) Seleotiravldflnwael8Upporfclo^ 
tf^lag, iseluaing apprinticesblp, vm- 

e^tr f iiatad asttvltiei. ^l^tlou for M« 
asal^aBCf, selc^tloi^ for labbatieab 

(10) ^^ar t^rm, eondltloii, or 
pilvUttt ^ mMoymmt, 
(S«ei. iOl, fdi» Zdueiktlon Am«Rdm@nt« of 
1973. S6 S73, 374; 20 VM.Q. Idil. 1683) 

§ B6A2 Emplojmcnt ei- IteHai 

A reoipient thsjl not a^nlnlBter or 
opar&te t^t'or other eritarion for 
aoj ^ployment opportu^tj^ which ad^ 
vamly ^iota any person on tho basla of 

(a) Use of auch test or other aritedon 
U shown to prediot v^ldly iuecmftU 
paiformaneo in the position in Queitlpn^ 
and 

(b) iUtarnative tests or erit^rla for 
sueh purpoie, which do not have such 
adverse eSecti are ahown to be unavail^ 
able* 

(6«ci. 001, W02t Educfttion Asieodmontft of 
1D73, 86 Bttkt. 371, 374: 20 U.S.O. 1681, 1692) 

g 86.43 Remiitnient^ 

. (a) Cofttp^rahl^ OJid afirmativB re^ 
mmiting^ If a raclpiint recruits appU'^ 
c^ti for employment, either gener^ly 
G^r for partioul^ positions, it shall make 
oomparetbii e^orta to reor^t members of 
ea^ sex in aU such recruiting, except 
that a r^ipient shsOl mnkB such a£lma^ 
tiva attempts to recruit members of a sei^ 
which previous had limited employ^ 
mmt parUcipation as are necessary to 
overcome the effects of su^ limitad par^ 
ticipaUon. 

<b) MeoruUmBnt patterns. A recipient 
shaU not recruit primarily or e^ccluslvely 
at entlti^ which furnish as applicants 
osAy or predominantly membei^ of one 
sejc if such actions have the effect of dis- 
criminating on the basis of sex in yiola^ 
tion of this subpart. 

(Saes^ 001, §03, Edue&tlsn Amendments of 
1973, 86 aUt. 373, 374; 30 ^M.C. 1681, 1683) 

§ 86*44 CoQipensRtiofi. 

A recipient shall not make or enforce 
ai^ policy or practice which, on the baais 
of sex: 

(a) Makes distihctions in rates of pay 
or other comp^sation; 

(b) Bequiref any person to perform 
dutias for which compensation is lower 
than that for performance in a different 
poaitlon: 

(1) Entailing similar duties or, 
<2) The position description for which 
is limited to aimilar duties * or 

(c) Makes sm^ person subject to a po-^ 
sition d^crtption under which compen" 
sation is lower ti^an that for perform^ 
racef ^ 

(I) Vndar a diSerent ^sition desoHp'^ 
tion which is Umited to similar duti^, or 



(2) In a different poiitlon en^llnff 
dutl^ similar to thoaa set forth in such 
position description- 

(SigJi ©Oil 903. Bdusfttion AmondmanU of 
1973, 88 8tet, 87S, 8T4j 30 O.a.Q. 1S81, 1083) 

I 86.45 claaiificiition and iili-ucture^ 

A r^ipient shall not: 

(a) ^aaslfy a Job as being for m^es or 
for fem^esi 

(b) Maintain or establish separate 
Unes of prop'esslon, seniority lists, career 
ladders/or tenure systems based on sex; 
or 

(c) Maintain or establish septate 
Unas of pi^resslon, seniority systems, 
career ladders, or tenure systems for 
similar jobs, position descriptions, or Job 
requirements which operate to da^lfy 
persons on the basis of sex, uiUe^ sex is a 
^na^nde occupational aualincation for 
the p^itions in question as set forth in 

(Seas^ 301, 902i EdUDfttloti Amendmittts of 
1973, 86 Stat. 373, 374; SO U,S,G. 1681. 1883) 

I 86«46 Fringa benefiu^ 

(a) "Fringe benefits" defined. For pur- 
poses of this pwt, **fringe beneflts" 
means any mediccd, h^pital. accident, 
life imurance or retirement benefit, serv^ 
Ace, policy or plan, any profit'^sharini or 
bonus plan, leave, ^d uiy oUier benefit 
or service of employment not subject to 
the provisions of 1 BBAi. 

(b) Prohibitiom, A recipient shall ne ^ * 
(1) discriminate on the basis of se^ 

with regard to making fringe benefits 
available to employees or make fringe 
benefit available to spouses, families, or 
dependents of employees differently upon 
the basis of ttie employee's sex: 

m Administer, operate, offer, or par- 
ticipate In a fringe benefit plm which 
does not provide either for equ^ periodie 
beneflts for members of each sex, or for 
equal contributions to ttie plan by such 
recipient for members of each sex" and 

C3) administer, operate, offer, or par* 
tlclpate in a pension or retirement plan 
which establishes different optional or 
compulsory retirement ages based on sax 
or which ottierwlse discriminates In bene-- 
fits on Uie bE^ls of sex. 

(Se€S. 901. 902, jidueation ^nendmcnts of 
1973, 88 fltat, 373, 374* SO UB,a. 1681, 1883) 

I 86,47 Msrltal or parenta! tUtUit 

Ca) GenefaL A recipient shall not 
apply any policy or take any employment 
action: 

(1) concerning the potential maritalf 
parental, or family status of an employee 
or applicant for employment which to-eate 
persons differently on the basis of sex: or 

Ci) which is based upon whetiier an 
employee or applicant for employment is 
the head of household or principal wage 
earner in such employee's or applicant's 
family unit 

Cb) Pregnancy. A recipient shWl not 
discriminate againit or exclude from em^ 
plosroent any employee or applicant for 
employment on the basis of pregnancy, 
Of establish or follow any policy or prae^ 



tics which so discrlmln&tea or ascludei. 
For the purpose of this subpart, "prig* 
nancy" means the enWr© procesi of prag- 
nsncy, ehUdblrth, and recovery there- 
from, and includes f atoe prefnancy, mls- 
earriaie. and lU^ortioni 

(c) PrBgnancp as a temporary dfi- 
abiUty. A recipient shall treat disabilities 
caused or contributed to by pregnancy 
as temporary diiabilitias for aU job^ 
related purpose, including cqmmence^ 
ment, duration and extensions of leave, 
payment of dteabillty income, accrual of 
seniority Mid any other benefit or service, 
and reinstatement, and under any fringe 
benefit offered to amploy^ by virtue 
of emplojrmant 

(d) Fr$enanay team. In the case of a 
i^^ient whl^ d^ not m^ntain a 
temporary disability policy for its em^ 
ployees, or in ttie case of an employee 
wiUi insufSclent leave or accrued em^ 
ploment time to qimlify for leave under 
such a policy, a r^ipient shall ^eat 
pregnancy as a justification for a leave 
of absence without pay for a reasonable 
period of time, at the conclusion of which 
the employee shall be reinstated to her 
oHgina! job or to a con^arable position, 
without decrease in rate of compensa^ 
tion or loss of promation^ opportunities, 
or mm other right or privilege of em- 
ployment. 

(e) Inception of and return from preg-* 
nancy leave. In complying with this sec-^ 
tion, a recipient sh^ not require an^ 
employee to: 

(1) Begin leave related to pregnancy 
so long as the employee's physician cer« 
tifl^ in writing ^at she is physically 
capable of performing her duti^, pro^ 
vided ^at a pregnmt employee shall 
notify her employer in siting of her ex- 
pectad date of delivery, at least 120 days 
prior to such data: or 

C2) Return to her employment after 
a leave related to pregnancy later than 
two weeks after the employee's physician 
certifies in writing that she is physically 
capable of performing her duties, or in 
the case of any employee in a teaching 
position, later tihan the beglnnlngiof^i'* 
first full academic term commencing 
after such certification is made. 

(Seas. 901, 903, Sdue&tlan Amendments of 

1972, 88 fitat. 373, 374| 20 VM.O. 1681. 1883) 

§ 86«4a Effect of State or local law or 
other requiretiieitll* 

(a) Prohibitory requirements. The 
obligation to comply with this subpart 
is not obviated or alleviated by the ex- 
istence of any State or local law or other 
requirement which imposes prohibitions 
or limits upon employment of members 
of one sex which are not imposed upon 
members of the otiier sex. 

(b) Benefits, A recipient which pro^ 
vides any compensation, service, or bene- 
fit to members of one sex pursuant to a 
State or local law or other requirement 
shall provide the same compensation, 
service, or benefit to members of t^e 
other sex. 

{^03. 901. 903. Education Amendmenta of 

1973, 86 Stat, 373, 374; 30 n.S,C, 1681, 1683) 
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§ MA9 Advertlilniit 

r^ted to employment indJieg^ prtft^^ 
€aae» UiiUtetkio, speeifi^tloa, or dljcrim-* 
^^^tlon biaiKl 6n sax wlw sai a bona^ 
fid@ ei^u^tioDal .qumlflcation for the 
pajftieiilar job ^ quastlotL 

C&»C8. 601, Sduc&tlGa Amfindmenti of 

19m ss Btni. 174; m vm,o. imu lesQ) 
I 86,50 Pre-emplofuent bi^Me^ 

(a) Marital itatu$, A recipient ib&U 
not mj^a pre-^emploFmant inq[ub^ to 
tilt maxital stotus of u appUeant for 
emidoyment, including wheUier sueh ap- 
pliaant la "Ma.. Mim, or Mrs." 

<b) &€m^ A reclplaBt may make pre- 
tmployment inqiiiry m to Uia m% of m 
applicaot for empioymant, but only if 
EUeh kiQUiry la made equally of such ap^ 
plleanta of both se%es and Uf Uia resulti 
of mich inquiry are not iiaed in connac^ 
lion with discrimination prohibited by 
this part. 

§ 86«5l Se£ as a bons^fide oceupallonal 
qualifieation* 
A recipient may take action otherwtae 
prohibited by this subpart provided it Is 
shoim that sex is a bona^flde occiu^^ 
iional quaiiflcatlDn for that action, such 
that conild^i^Uon of sex ^th r^iy^ to 
mch aotion^^ts essential to suecestful 
operation of the raploment function 
concerned. A recipient ahaU not take 
action pursuant to this aaction which is 
b&aed upon alleged eompfiratlva employ^ 
m^t characteristics or stereotypad char^ 
acter^ations of ona or ^e other sez, or 
upon preference bas^ on a^ of ^e re^ 
oiplent, employe^p studinta, or oUier 
persons, but nothing containid In thij 
section shall pravant a recipient from 
considering an employe's ses to relation 
to omploymant in a locker room, or toilet 
facility used only be members of one a^* 

(St^. 901, 903, ^u@fttlon AmendmtQU Of 
1973, ed Stat, 373, 374; 30 UJS.O, 1681, 1883) 

§§ 86,52-^,60 [Reiiarved] 

Subpirt F^^^Froceduref 

§ 86,61 ConipllBDca Infofmatlon* 

(a) Cooperation and assistance. The 
Erector will to tha fuDest extent prac- 
ticable seek the cooperation of recipients 
in obtaining compliance with thla part 
and will provide assistance and guidance 
to recipients to help them comply volun- 
tarily with this part. 

(b) Compliance repcfrts. Each recipient 
^all keep such records and submit to Uie 
Director timely, eomplate and accurata 
compliance refwrti at such times, and 
in such form and containing such Infor- 
mation, m the Director may determine to 
be neceisary to enible him or her to 
ascertain whither the recipient has com- 
pUad or is complying with this part, For 
anample, reclpienta sh^ have available 
for Uie Department data showing the 
extent to which membex^ of the different 
sexes are students, employees or other 
beneficiari^ of or partidpante in fed- 
eraUy-assisted ^ucation programa ^d 
^tlvities. In Uie c^e of any such pro- 
gram or activity under which one recipi- 
^t extends F^eral flnanclal asalstanee 



to any otiiar recipient, such ottier ricl^ 
toit lAaU ^so submit auch oompUanco 
Feports to the prlmaiy ^ipient may 
be n^i^Esaxy to an^bfe ^a primary re^ 
ciplent to carry mi ite obligations under 
t^ park 

(c) 4ccejj fo tources of information. 
Each recipient sh^ parrot aeceis by tfia 
Dilator during normal busing hours 
to such of its boo^, records, account, 
and c^er sourer of infozmatios, and 
its facilitief i and sh^ permit t^e Direc- 
tor to make copies of any such bitten 
infomatlon, m may be pertinent to 
aacertidn compliance ^th thte ^rt. 
Where aw informaiton required of a 
racipient ia In the exclusiva posamica 
of any other agency. Institution or poi^n 
and such agency. Institution or pei^on 
fails or refuses to furnish such infoma- 
tlon the recipiant shaJl so certify in 1^ 
report and shall sat forth what efforU 
it has made to obtain tha Information, 
Aaserted considerations of privacy or 
confidenUallty may not operate to bar ^e 
Department from evaluating or seeking 
to enforee compliance with this part. 
Information of a corifldentlal nature ob- 
t^nad in comiectlon with compUanca 
ev^uatlon or enforcement will not be 
dlsclosad ^ the Department escept 
where nectary in fonnal enforcement 
proceedinfs or where ottieii?lse requir^ 
by law, 

{Bm^ Education Amtndffiaats of 197i« 
is Stftt. 374; iO U^.O. liSS ) 

§ 86*62 Conduct of laveiUgBtloni, 

(a) Periodia compHance revimvs. TOa 
Director will from time to Ume review 
the practices of recipients to detormlne 
whethar they are complying with this 
part. 

(b) ComplaintB, Any pazion who 
behevea himself or herself or any speclfla 
class of individuals to be subjected to 
discrlm^ation prohibited by this part 
may be himself or hei^elf or by a repra- 
sentatlve fUe wlUi the Dlre^r a wHttm 
complaint. A complaint must be fUad not 
later ^an ISO days from the date of the 
alleged dlscriminationi unless the tima 
for ^i^ig is extended by the ^rectorp or 
unless the alleged dlscrimlnaUon tcK^k 
place after June 30, ii72, but prior to ^a 
effective data of this part. Thm Director 
shall notify aach complainant promptlyi 

writing, Uiat the complaint has been 
received, 

(c) Investigations, The Director will 
make a prompt inv^tigation whenever 
a compliance review, raport, complaints 
Of imy othir inf ormation indicates a pos- 
sible failure to comply with this part^ 
The investigation wlU include, where 
appropriate, a review of tha pertinent 
priM^tlces and poUci^ of the rKlplant, the 
circumstance under which tha po^ible 
noncompliance with this part occurred, 
and other factors relevant to a deter- 
mination as to whether ihe racipiant has 
failed to comply wiUi this part, 

(d) Res^ution of matters. CI) If m. 
inv^tigatian puj^uant to paragraph (c) 
of this section indicates a faUui^ to com^ 
ply with ttila part, the Director will so 
Inform the recipient and the complain'* 
ant, if any, and the matter will be re- 



solved teforma] means wb^eTef 
po^iMf . If H Ma been determined thai 
the mattaf cannot be r^olved by in- 
formftl means, action wUl be taken as 
provided for in I 86.63, 

(2) If, aftar an hiveatigation pursuant 
to paramph Co) of this section, it ap^ 
paars that action pursuant to paragraph 
(d) (1) of Mm Bectlpn Is not warranted, 
the Director wUl so inform each com- 
plainant, in writing, ijid will give each 
complainant the opportunity to submit 
^ditional formation I oially or in writ* 
jlng. Such Information wUl ^ reviewed 
pfompUy and the Dh'ector will notify 
the complainant, in writing, of what ae- 
tion appears to be warr^ted in light of 
the information. 

(3) n irfter an investigation pursuant 
to paragraph (c) of this section or after 
action raqidrad parap^ph (d) (2) of 
this section, it appears that actlan pur- 
suant to paiagraph (d) (1) of this section 
la not warranted, the Director will so in- 
form the recipient and each complainant, 
in writing. 

(e) tntimidatory or retaliatory acts 
prohfbited^ Each recipient sh^ permit 
the Director to interview any of its stU'* 
dents or employees without a repreienta- 
tlve of such recipient being present. No 
racipient or other person shall intimldato, 
thraaten, coerce, or discriminate against 
any individual for the purine of Inter-^ 
faring with aw right or priviiege secured 
by section 901 of tha Education Amende 
menta of 1972 or thii part, or because ha 
' ^e has made a eompiahit, testinedg 
plated, or participated in any manner 
in w invi^tigation, proceeding, or haar^ 
ing \mder thU ptft. The identity of com- 
plainants wiU be kept conAdenti^ by 
the ^paxtment axcept to tha extent 
necesaaiir to can? out the purposes of 
thii part, including the conduct of any 
investigation I hearing, or judicial pro^ 
ceding arising thereunder, or where 
otherwise requfred by law, 

(See. 902i Bdue&tlOB Aniendments of 1973, 
•6 at&t. 374, 30 U J.O. 1632) 

I 86,63 I^rocediire for efiTeeting eomplU 

ca) GenercU, If there appears to be a 
failure «r tliraatened failure to comply, 
with {his part, and if the noncomplianea 
or threatened noncomplianea cannot be 
corracted by Informal means, compliance 
with Ulia fwt may be effected by the sus- 
^nslon or termination of or refusal to 
award or continue Federal financial as- 
sistance in accordance with the proce- 
dures of paragraph (c) of this section or 
by any other means authorized by law« 
Such other means may Include, but are 
not limited to. Cl) a referral to the De- 
partment of justice with a recommenda^ 
tlon that ai^ropriate proceedings be 
brought t^ enforce any rights of the 
United Stat^ under any law of the 
tJnited Stat^, or any Murance or other 
contractual \mdertaklng, ^d (2) ai^ ap- 
plicable proceeding under State or local 
law. 

cb) NonemipUance 1 8$ J. If an 
applicant or recipient falls or refuses to 
furnish im durance required under 
1 86.4 or otherwise fails or refuses to 
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- comp^ isifch a muirimenfc impMtd by 
; «r pursuit to ^ai section, P^eral fl* 
/ naaelal assistgn^ may te rtfuied In ae^ 
; r" cofdfttict wl^ ^© proefeaur^ ^ pa^- 

I: V meat wlU net be r^idred to provide 
JrV^sistance in su^ a «asa durinf th© pwd- 
©a^. of to© adnainutmtive prociedings 
under such pafagrftph txespt that the 
i ■ / Departatnt wHl eonflaut ^iiiBtanee dur* 
?^ ing tie pendens of sueh proceadlngB 
whtrt suoh .wiitme@ is due md pe^^* 
; al^a pufsuwt to m applieatlon therefor 
; sppfov^ prior to tha efftctlvt date of 
= . ^iip&rt* 

(q) Terminatim of or refuMol to grant 
-^-of to omiinm Federal finanoiat a$Bi$u 

■ atwe^ No ordtr suspandi^* terminating 
: ; ©r railing to award or e^tinye Fideral 

/^aaoW as^tanee will become effeo'* 
' tive untU (1> ths Director has adviied the 
. appUaant Of recipient of its failure to 
' oonipS? and has determined that eom^ 
' ; pUaact eannot be. inured fay voluntMy 
/. meanip (2) thera hsa bem a finding on 
rtcordp after opportunity for hewing, 
of a fidlure by the ^pUcant o¥ reoipi^t 
to oi^nply .with a requirwent impoied by 
? or pi^auant to ttili part, and (3) 30 days 
^ havo ispired after ^e Seeretary hm filed 

V lAiti the o^smittee of the House and ^le 
: eofi^^ttee of Uie Senate having legMa^ 
: ' tlve Juilsdiction over the program in^ 
v. voIv6d» a ludl wfitten report of ttie oiT'* 

eumstane^ ftnd the grounds for iueh 
; a0ttoa« Asw action to suspend or tamU^ 

V nate or to refjuse to award or conUnuo 
/Federal finMclal U^iitonQO sh^ be Um^ 
, ited to the particular poiltieal entityp or 
; part thereofp or other lupj^icant or racipl* 
; ant aa to whom such a finding has been 

made and shall be Halted in^lts e0ect to 
; v^e particular eduaaUon program or ac'^ 

tivdty or part thereof in which iuoh non-^ 
; c^^llMce has been so found, 

W Othsr means authorized hy law 
^^^K6 action to eff^t compiiance by a^y 

■ Other meiwa authorized by law wiU be 
A taken until (1) ^e Director has dater« 
C mined ^at complianca cannot be secured 
^^^^W" voluntary me^is, X2) the recipient or 
^j^; other person Bsid the complainant, If 
i^ axi^f, has been notifltd the recipient's 
^i; layure to comply and of the action to be 
llatakm to e0aot comiAiancep and. (3) tJie 
T^Eplratio of at least 10 days from the 
k!: mattihg of such notice to the recipient or 
i bth^ person^ During tl^ period of at 
/ least 10 days additional efforts will be 

made to pei^uade Uie recipient or other 
^ person to comj^y with this part ^d to 
^ : tti£e collective action as may be ap* 
g proprlate, 

V (Seatf. Edueation Amendments of I973p 

Jrgk Ca) Opportunity for hearing. When* 
?^^er ah opportuni^ for a hearing Is te* 
: quired by I 86.03 (c), rispdnsible noti^ 
i:?; wttl be glvm ^ regiiterid or eertlfled 
:■ mi^ retum ^ceipt requested, to each 
1^ affected w^liGWt or recipient. ^Is no^ 
ptteO;/will adv^ such appAicut or recip« 
^ the action propped to be t^eUp 
iE Ae sj^ific provision under wiUch tht 
Itl proposed actton aga^t it is to be taken« 
1^ and the matter of ^t or law wert^ as 



the basis for this action, and either (1) 
fls a date notlesi than 20 dms alter the 
date of such notiee within which the ap- 
plicant or recipient mw requeit, by cer^ 
t^ed or registered mail addraised to tha 
Directorp ttiat the matter be sch^uled 
for hearing or (2) advise §uch applicant 
or racipient that me matter in queaUon 
. has l^n set down for haarini at a stated 
place and time. The time and place so 
fijiad wUl be subject to change for cause, 
A copy oi this notice wUl be mailed by 
cerbifled mail, return receipt requested» 
to each indi\iduM complahiwti wd to 
each oiirwi^tion or group which has 
filed a complaint on behaJf of one or 
more individuals punuwt to I S6.6iCb)i 
wd each such complainant, orgwis&- 
tion, or group wUl bf ad^ed of the time 
umd place of the hearing. An appUciAl 
or recipient may w^ve a heeding wd 
submll witten infomation md ar^« 
ment for the record. Th^ failure of an ap^ 
pllciu^t or recipient to reaueat a hearing 
for which a date has been set §h^ be 
deemed to be a waiver of the right to 
a he^ng under section 902 of the Bdu^ 
cation Amendments of 1973 and § 80.63 
(c) of this regidatlon i^d consent to ^e 
m^hig ^ a decision on the baste of 
such infomation as may be filed as ^ 
record. 

(b) Time and place of hearing. Hear- 
ings win be held before an administra^ 
tive law Judge designated in accordance 
with 5 tr^.C, 3105 imd 3344. Hewing 
wUl be held at the offices of the f^part^ 
ment ^ Washington, D.O., at a time 
fixed by toe Director unless the admin^ 
istrative law Judge determia^ \Am>t the 
convenience of the applicant or r^lpi- 
ent or of ^e Department requires that 
another place be sheeted. 

(c) Pm^ioipatiQn ai ami^s curiae. 
Each individual complahiant, imd each 
orgMl^tion or p^up which has fil^ a 
compIaJtot on behalf of one or more ln« 
dlviduidip may petition the administra^ 
tive law Judge for leave to participate as 
amimm miriaet by giving testimony, by 
filing a brief, or both, in a h^Ung held 
punu^t to paragraph (a) of this section 
In any matter concerning which such 
complainantp organ^tion, or group, has 
filed a complatot purau^t to 1 86.62 (b). 
Such petition shi^ be mt^e no more 
thw 2b days after the date of the noUce 
prescribed by paragraph (a) of tua sec^ 
tion. Leave to participate as amicus 
Qunae BhBll be llbenUly granted. 

(d) Bight to counseL In all proceed^ 
togs wder tois section, ttie recipient shaU 
have the right to be represen^d by coun^ 
sel. 

(e) ProeedureSf e^dtnce^ and reaord. 
(1) The hearing, decteion, and any M« 
mlnistrative review thereof shall be con- 
ducted in conformity with 5 U.S.C. 554- 
557 and in accordwce ^th such r^^ of 
procedure as are proper (^d not incon^ 
sUtent with this section) relating to the 
conduct of the hearing, giving of notices 
subsequent to th^e provided for in para- 
P'^h (a) of this section, taking of tes« 
tlmony, exhibits, arguments s^d briefs, 
requests for findings, and other related 
matter. Both the Department and toe 
recipi^t shaU be entitled to introduce 



all relevant evident on the issues as 
stated in the notice for hearing or m de* 
termlned by the ofBcer conducting the 
haarhig at the outsit of or during the 
hearing, Any person (other than a Qov- 
erament employee on officii bualness) 
who, having been invited or requested to 
appear wid testify m a witness on the 
Qovemmmit's teh^, attends at a time 
wid place s^tdvU^ for a hearing pro- 
vided by this pM^, may be reimbursed 
for his or her travel imd actual ixpenses 
of att^dance in an amotmt not to ex-^ 
ceed the ammmt payable undei' the 
stdJidardized travel regulations to a 
Qovemmfnt employe traveling on offi- 
cial buslne^. 

(3) Technic^ rules of evidence shall 
not apply to hearings conducted pur^ 
suMt to this part, but i^les or principlei 
designed to assure production of the 
most credible evidence av^lable and to 
subject testimor^ to test by cross^ 
e^^aminatlon shall be applied where rea^ 
sonably nectary W the officer induct- 
ing ttie heM'lng. Ilie hearing officer may 
exclude iirdevanti immaterialp or un^ 
duly repetitious evidence. All documents 
md other evidence offered or taken for 
the record shaU be open to examination 
by toe parties ^d opportunity shaU be 
given to refute facts and argtunents ad- 
vanced on dtoer side of the issu^. A 
transcript shall be made of the oral evi- 
dence except to toe extent the substance 
toareof is stipulated for tha record. Ail 
decisions ahaU be based upon the hiring 
record and \c^ttan findings shaU be 
made. 

(f ) Conjolfdafid or Mnt hearings. In 
cas^ in which the same or related facts 
are awrted to constitute noncompii^ 
ance wito this part wlto reape ct to two 
or more programs to which this part ap- 
plies, or noncompliance with this part 
and the reg^atlons of one or more other 
Fedartf departments or agencies issuad 
under title IX, the iMrector mayp by 
agreement ^th such other departments 
or agenda where applieablep provide 
for the c^duct of conaoUdatad or Joint 
hearings, and for the application to such 
hearings of rules of procadures not in^ 
oonsist^t wlto this part. Final decisions 
in such cas^, insofar as this regiilatlon 
is concemedp shaU be made in accord- 
anca ^th § 86.6B. 

(Sao. iOS, Educfttion Amendments of 1972, 
fie Stat, 374^ SO U3,0, 16B2) 

§ 86%6S Dtclsloni and notieei« 

(a) Decisiot^ bp administrative law 
fudges. Within 30 days after a hearing la 
held by an atolnlstzmtive law Judge such 
administrative law Judge shaU either 
m^e an initial declsionp If so authorlzed« 
or certUy toe entire record including hU 
or her recommended findings and pro^ 
Pj&aed decision to the revle^&g authority 
for a teal decision^ and a copy of such 
initial deciidon or certification s^^l be 
midled to toe wplicant or ricipient and 
to the complainantp if any^ Where the 
iuiUal decision referxed to m this pu*a-> 
graph or In paragmph (c) of this sec^ 
tion is made by the administrative law 
Judge, toe applicant or recipient or thi 
Depiurtm^t may ^tlUn 20 ^ys ^ter ii- 
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ttianee of tha initial de^i^ion, file with 
reviewinf autliority exceptions to th# 
mtM d^Mm, with his or her tmrnim 
tSsartfer. Upon th© flHng of such aseep- 
llo^ tilt reviewing authority shall 
view the ij^tM decision and Ua\ie iU own 
dmiMion ineludlng the rtajona therefor, 
to the ab^ne^ of aKceptiona the initUd 
tloas the reviewing authority ihall re^ 
claieB, subject to the provlslona of para- 
graph (c) of this sectiMi. 

(b) DecUions on record or review by 
the reviewing authonty. Whenever a rec- 
. ©rd l5 "eertifled to reviewing authority 
for de€ision or it revIewB tha decision of 
fu^ adminlstPatlve law judfe pursuiMit to 
paragraph (a) or (c)- of thb? section, the 
appllMint or rectplent ahall be given 
rtai^able opportunity to file with it 
briefs or oth^ written atatementa of ita 
contentions^ and a copy of the fmal de- 
cision of the revlawini: authority sheJl be 
glmi In writing to the applicant or re- 
eiplent and to the eomplalnante if any, 

(e) DecUions on record where a hear^ 
ing U waived, whenever a hearing Ib 
waived pimuant to 5 se.aifa) the re- 
vlewliig authority shall make its flnal 
decision on the record or refer the matter 
to an admlniatTatiVe law judge for an 
Initial decision to be made on the record. 
A copy of such decision shall be given Jn 
Writing to the applicant or recipient, and 
to the complainant, if any. 

Cd) Rulings reQuired. Each decision 
of an adminiBtratlve law judge or re- 
viewing authority shall set forth a ruling 
on each flndlng. conclusion* or exception 
printed, and shall identify the require- 
ment or requlremants imposed by or pur- 
suant to this pajft with wliich It i^ foimd 
that the applicant ui : -- Ipient has failed 
to comply. 

(e) Reuiew in certav' rases hy the Sec- 
retary. If the SecfiMaiy has not person^ 
sliy made the flnal dttiiaion referred to 
in paragraph (su), (b), or (C5 of this 
section, a recipient or applicant or Uit 
Department may. within 30 days after 
Issuance of the final decision by the re- 
viewing authority, r^uei* the Secretary 
to review such decision, Such review 
TOt a matter of right and will be granted 
OT^ where the Secretary determine 
there are speclaJ and important reaaonJ 
therefor. The Secretary's decision to un- 
dertake or not to undertake review will 
be communicated in writing, within 30 
days after such request, to each party, 
Including amic^is curi^, U any. The 
Secretary may grant or deny »udi re- 
quests in whole or in part. He or she may 
ftUo review such a decision upon h^ or 
her own motion in accordance with rul^ 
of procedure Isaued by the Director, Tlie 



SeCrHftry's decLTlon to undertake such 
review will be eoniimuntcated In writing 
within dQ days aft^ the issuance of the 
reviewing authority's decision, to each 
party, Inchidlnf amicus curme. Failure 
of an appll«mt or recipient to 
flis an exception with tlie reviewing au- 
^ority or do fequMt review imder this 
psimgrmph shall not be deemed a failure 
to exhaust admlnlstratlTe remedl^ for 
the purpc^e of obtaining judicisi review. 

(f ) Final agency aation for purposes 
of judteial review. (1) Except as provided 
in parBgraph cf)t3) of this section, a 
decision under this section will become 
the final decision of the Department and 
will constitute final agency action within 
the meanini of section 704 of title 5 of 
the Uiiited Btat^ Code In the following 
mfljmer: 

U) A decision by an administrative 
law judge puimiant to parairaph (a) 
will bec^ne final on the 21st day after 
such decision Is made, unless prior to 
such day review by the reviewing auUior- 
ity has been requested. 

(ii) A decision by the reviewing au- 
thorily pu^uant to paragraph (b) of 
this section will become final on the 31st 
day following Its Issuance unless review 
by the Secretary Is requested prior to 
such day under paragraph M of this 
section, or imless tha Secretary imder- 
takes review on his or her own motion 
prior to such day under paragra^ Ce) 
of this section; or on the 3lat day fol- 
lowing a request that the Stcretary re- 
view siich decision under paragraph Ce) 
of this section, unl^ tha ^retary prior 
to such day grants such review. 

(lU) A decision of the Secretary tinder 
paragraph (e) of this section will become 
final on the day f ollo^dng its Issuance. 

(2) A decision to terminate or to re- 
fuse to gnrnt or continue Federal flnan- 
cia! assistance, which would oWierwlae 
ccmstitute the final dacisiai of the De- 
^rtmMit and final agency s^tion pur- 
suant to paragraph CfXl) of UUs sec- 
tion, ^aU not c«istltute such actl(m 
until the Secretory tmnsmlts It as such 
to the appropriate Congresslmal com- 
mitter with the report requli^ imder 
action 903 of the Educatlmi Amend- 
mmU of 1973. 

Cg) Con^enf of Oftfarf, The final de- 
cision may provide for suspension or ter- 
minatiwi of, or refusal to grtot or con- 
tinue Federal flnajicial assistance. In 
whole or in part, to which this part ap- 
pHes, sjid may contain such terms, con- 
ditions, BJid other provlslMis as are con- 
sistent wiUi wid will affectuate the pur- 
pose of title IX and this jmrt, includlnt 
provl^OTis d^i^ed to assure that no 
Feder^ financial assistance to which this 



part applies will therefifter 1^ extended 
to the Bpplicaiit or recipient determined 
by such decision to be In default in Its 
performance of mi assiirijice given by It 
pursuant to this part, or to have other- 
wise failed to cDinply with this part un- 
Ibbb and until It corrects Its noncom- 
pliance and ftatlgflte the Director that 
It will fuJiy comply witli this part. 

(h) Poat'^termination proceedings. (I) 
An appllcajtit or recipient adversely 
fected by an order Issuwl under para- 
graph (f ) of this section shall be r^tored 
to f^Ul eligibility to receive Federal flnan^ 
clal aasijitance if it satlsfles the temui 
and condlti^s of that order for such 
eligibUity or If it brings itself into com- 
pliance with this part and provide rea- 
sonable assurance that it will fully com- 
piy with this p^. 

(2) Any applicant or recipient sd- 
versely affected by an order entored pur- 
suant to paragraph Cg) of thU section- 
may at any time requ^t the Director to 
restore fuUy Its ellffibllity to receive Fed-p 
eraJ financial asslstanca. Any su^ re- 
quest shall be supported by information 
showing that the applicant or recipient 
has met the requirements of paragraph 
Ch5(l) of this section. If the Director 
determines that those requirements lutvi 
been satisfled, he or ^le will restore such 
eligibility. 

(3) If the Director denies any such 
request, the applicant or recipient may 
sutailt a r^uest for a hearing in writings 
specifying why It believes such official to 
have been in error. It shall thereupon ba 
given an ejcpedltlous hearing, with a da* 
clslon on the record, in accordance with 
rules of procedure Uaued by the Director^ 
Tha applicant or recipient will be re- 
stored to such eligibility If It proves at 
such hearing that It satisfled the require- 
ments of paragraph (h) CD of this s^- 
tion. While proceedings under this para- 
graph are pending, the sanctions Imposed 
by the order Issued under paragraph <f ) 
of this section shall remain In effect. 

(4) The pendency otany proceeding 
under this paragraph shall not Uft or 
stay the sanctions imposed by the order 
issued under paragraph Cg) of this sac- 
tion, 

(Bto. EducAUon Amendmenta of i973i 86 
Stat. a74; 30 U S.C, 18*2) 

§ 86^66 JuHit lal review. 

Action taken pursuant to section 902 of 
the Education Amendments of 1972 Is 
subject to judicial review is provided in 
section 903 of the Amendments. 
{Bm. 00^, BiincfttloB Amendments oi 1673| 

BQ Stat, m VM.o, imi) 

iWU Doe.7't-l4i97 Pilsd e-^l0-74;8:45 am} 
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DEPARTMENT OF HEALTH. 
EDUCATION, AND WELFARE 

Offiet of the Secritary 
[4S CFR Part 86] 
EDUCATION PROGRAMS 
HQndiscrimlnatlon on the Bisli of Sex 

The Department pubJUhed on June 20, 
1974, a notice of proposed rulemaking to 
add Part i6 to the Depnrtmental regu^ 
latlon to effect Title IK of the Education 
Amendments of 1072 (20 U.a,C. § 1S81 
et $eq.) with regard to Federal flnancial 
a^lstance administered by the Depart- 
ment, The purpose of the present notice 
Is to Invite public comment on proposed 
additional language to clarify I fl8,34(a) 
i3f the proposed reGulation relating to 
Jiondiscrimination In course ofTering^. 

Ai proposed, section S6.y4Ca) reads as 
follows: 

Ca) Course offcrijigs. A recipient shall 
not provide any course or otherwUe 
carry out any of its education program 
or activity separately on the basis of 
sex, or require or refuse participation 
therein by any of its students on such 
basis, Including health, physical educa- 
tion, IndUpStrlal, business* vocational, 
technical, home economics, music, and 
adult education coiu'ses. 

inimediatoly after the teKt of the pro^ 
posed regulation was made public on 
June 18, 1Q74, the Department received 
munerous inquiries as to whither | 86.- 
34(a) permitted elementary and second-, 
ary schools to present separaiely to boys 
and girls brief prcsintatlons in the areit 
of sex education. Although the language 
of the propo.^ed regulation precludes such 
separation, I have not Intended It to do 
so In the area of sex education. Ses edu-^ 
cation Is perhaps the only area of In- 
stinctien In which the subject of Instruc- 
tion necessarily deals eKplicltly with the 
sexual functions. In view of personal and 
parental attitudes concemiuff the sub- 
ject, and because rights of privacy on 
these matters, desired by both students 
and their parents may well be Invaded by 
requiring mixed classes on sex education, 
school adinlnistrators, for reasons not 
applicable to other subjects, might prop- 
erly decide that some of or all of such 
sesaioni be conducted separately for boys 
and girls, In order that the public may 
have an opportunity to comment on 
specific language in this connccLion, I 
hereby give notice that I propose to Insert 
in the flnal regulation, when published^ 
a proviso at the end of the present text 
of proposed I 86,34 to read as follows; 

Pf^idtdf Tlsat elementary and leeondary 
Bshooli' fesAlona Involving edueatiDn m&j 
h% inducted for bofB and girla gaparaUly, ^ 

Comments on the language here pre- 
ssed will be eor^ldered along with other 
comments on the proposed regulations 
rtceivcd before October 15, 1974, Com^ 
ments received after that date will be 
considered until the regulation is pre- 
pared In flnal form, The proposal may be 
changed in light of comments received, 

Part 86, together with this proposed 
chanie In language thtreof, is proposed 



under the authority ©f section 002 of the 
Education Amendments of 1972 (20 
U,S,a 1682). 

Dfttedj July 8,1974. 

Caspar W, Weinierger, 

Secretary. 

iwn DQe,74-16Q4& miBd 7-1 1-74; 8-45 am| 
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APPENDIX G-4 



Handbook^ "A Guide for Women i The Law and Employment-' 



Cogent Associates 
575 Ewing Street 
Princeton, N,J. 08540 



A pan^hlet deeigned to inform women of their basic rights and 
reaponsibilities in the world of work. 
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APPENDIX H 
WORKSHOP EVALUATION 
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Appendix H 



WORKSHOP IN PROVIDING EQUAL CAREER OPPORTUNITY 

EVALUATION 



1. Make you mora aware of sex-^ 
stereotyping in career plan-^ 
ning? 

2. Give you information about 
how equal educational 
opportunity legislation 
applies to career education 
and/or career counseling? 

3* Provide you with sufficient 
information to evaluate 
programs and materials for 
sex=bias? 



4. Help you develop some 
practical ideas on how 

to combat sax^rola stereo- 
typing in career selection? 

5. Acquaint you with materials 
and other resources to use i: 
providing programs to combat 
sex^role stereotyping in 
career education? 



DID THE WORKSHOP! 



VERY 



TO Bom 

DEGREE 



NOT TO 
WELL 



COUNTS/SUGGESTIONS i 
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GUIDE EVALUATION 



WORKSHOP IN PROVIDING EQUAL CAREER OPPORTUNITY 



VERY WELL TO SOME NOT TO 

YES DEGREE WELL/NO 

1, Was the forBiat of the guide 
easy to use? 



2, Did the guide provide you 
with all essential informa- 
tion? 



3* Did the guide provide 
enough flexibility to 

meet your needs? 



ADDITIONAL COMMENTS i 
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